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T o  t h e  S o u t h  C a r o l i n a  B o a r d  o f  S o c i a l  S e r v i c e s  
C o l u m b i a ,  S o u t h  C a r o l i n a  
D e a r  B o a r d  M e m b e r s :  
S u b m i t t e d  h e r e w i t h  i s  t h e  T h i r t y - E i g h t h  A n n u a l  R e p o r t  o f  t h e  D e -
p a r t m e n t  o f  S o c i a l  S e r v i c e s  f o r  t r a n s m i t t a l  t o  H i s  E x c e l l e n c y ,  t h e  
G o v e r n o r  a n d  t h e  G e n e r a l  A s s e m b l y  o f  S o u t h  C a r o l i n a .  T h i s  r e p o r t  
s u m m a r i z e s  t h e  D e p a r t m e n t ' s  a c t i v i t i e s  d u r i n g  t h e  f i s c a l  y e a r  e n d e d  
J u n e  3 0 ,  1 9 7 5 .  U p o n  r e q u e s t ,  t h e  D e p a r t m e n t  w i l l  f u r n i s h ,  i n  t h e  f o r m  
o f  s p e c i a l  r e p o r t s ,  a n y  s t a t i s t i c a l  o r  f i n a n c i a l  i n f o r m a t i o n  n o t  c a r r i e d  i n  
t h i s  r e p o r t  w h i c h  t h e  G o v e r n o r ,  t h e  G e n e r a l  A s s e m b l y ,  o r  t h e  B o a r d  
m a y  d e s i r e .  
A g a i n ,  a s  i n  p r e v i o u s  y e a r s ,  m y  s i n c e r e  a p p r e c i a t i o n  f o r  t h e  o u t s t a n d -
i n g  a s s i s t a n c e  a n d  s u p p o r t  i n  t h e  a f f a i r s  o f  t h e  D e p a r t m e n t  o f  S o c i a l  
S e r v i c e s  i s  e x p r e s s e d  t o  t h e  G o v e r n o r ,  m e m  h e r s  o f  t h e  L e g i s l a t u r e  a n d  
S t a t e  G o v e r n m e n t ,  m e m b e r s  o f  t h e  S t a t e  B o a r d ,  A d v i s o r y  C o m m i t t e e  
m e m b e r s ,  t h e  S t a f f  a n d  e m p l o y e e s  o f  t h e  S t a t e  a n d  C o u n t y  D e p a r t -
m e n t s ,  a n d  o t h e r s  t o o  n u m e r o u s  t o  m e n t i o n .  
C o l u m b i a ,  S o u t h  C a r o l i n a  
S e p t e m b e r  1 ,  1 9 7 5  
C o r d i a l l y  y o u r s ,  
R .  A R C H I E  E L L I S  
C o m m i s s i o n e r  
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To His Excellency, Governor James B. Edwards and the Honorable 
Members of the General Assembly of South Carolina: 
Gentlemen: 
The Thirty-Eighth Annual Report of the State Department of Social 
Services, covering the fiscal year ended June 30, 1975, is herewith 
submitted in compliance with the requirements of Section 71-19 of the 
South Carolina Code of Laws, 1962. 
Columbia, South Carolina 
September 1, 1975 
Respectfully submitted, 
MRS. T. K. McDONALD, Chairman 
South Carolina Board of Social Services 
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B L A N C H E  M c C U L L O U G H  . . . . .  D e p u t y  C o m m i s s i o n e r ,  A s s i s t a n c e  
a n d  F i e l d  O p e r a t i o n s  
N O R M A  A N D E R S O N  . . . . . . . . . . . . . . . . . .  P u b l i c  I n f o r m a t i o n  O f f i c e  
R .  H .  B U C K N E L L ,  J R .  . . . . . . . . . . .  C h i e f  o f  A d m i n i s t r a t i v e  S e r v i c e s  
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F E R E B E  S .  C O N E  . . . . . . . .  C h i e f  o f  S t a f f  D e v e l o p m e n t  &  T r a i n i n g  
B I L L Y  V .  G A L L I H E R  . . . . . . . . . . . . . . . . . . . .  C h i e f  o f  F i e l d  S e r v i c e s  
B I L L Y  D .  G A R R E T T  . . . . . . . . . . . . . . . . . . . . .  C h i e f  o f  A d u l t  S e r v i c e s  
T E R E S A  K .  G L A S S  . . . . . . . . . . . . .  C h i e f  o f  S e r v i c e  M o n i t o r i n g  U n i t  
A N N  H A M I L T O N  . . . . . .  C h i e f  o f  P l a n n i n g ,  E v a l u a t i o n ,  M o n i t o r i n g  
a n d  A n a l y s i s  
G A R Y  H O W A R D  . . . . . . . . . . . . . . . . . . . . . . . . . . . . . .  C h i e f  o f  F i n a n c e  
W I L L I A M  T .  L E S L I E ,  M . D  . . . . . . . . . .  C h i e f  o f  M e d i c a l  A s s i s t a n c e  
L I N D A  L I V E R M A N  . . . . . . . . . .  C h i e f  o f  C h i l d r e n  &  F a m i l y  S e r v i c e s  
R O Y  T .  L O Y D  . . . . . . . . . . . . . . . . . . . . . . . .  C h i e f  o f  P u b l i c  A s s i s t a n c e  
H E R B E R T  E .  M A R T E N S O N  . . . . . . . . . . . .  C h i e f  o f  D a t a  P r o c e s s i n g  
B A R B A R A  M O S S E S  . .  C h i e f  o f  C o n t r a c t s ,  G r a n t s  &  S p e c i a l  S e r v i c e s  
R U F U S  R O W L A N D  . . . . . . . . . . . . . . . . . . . .  C h i e f  o f  Q u a l i t y  C o n t r o l  
J .  L E E  S P R A T T  . . . . . . . . . .  C h i e f  o f  O f f i c e  o f  E c o n o m i c  O p p o r t u n i t y  
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DEPARTMENT OF SOCIAL SERVICES 
The State Department of Social Services and a County Department of 
Social Services in each of the forty-six counties was created by the South 
Carolina General Assembly in 1937. By an Act of the General Assembly 
(R1338, H3108) and approved by the Governor on the 8th day of May, 
1972, the names of the State and County Welfare Departments and their 
officers and governing bodies were changed from "Public Welfare" to 
"Social Services." The Act also designated the "State Director" as "State 
Commissioner." 
Under the provision of the original Act and subsequent legislation, 
the Department supervises and administers public welfare activities and 
functions, cooperates with federal agencies and administers any federal 
funds granted the State for welfare purposes, studies various social 
problems in the State, and sets policies and methods of administration 
where they are not otherwise fixed by law. 
The State Department and each of the County Departments operate 
under a board of representative citizens. State Board members are 
elected by the General Assembly; Under provisions of Part II, Section 
13, Act No. 237, 1975, the Governor appoints members of the County 
Boards of Social Services. 
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As of June 30, 1975 
SOUTH CAROLINA 
DEPARTMENT OF SOCIAL SERVICES 
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A U D I T  A N D  C O N T R O L  
T h e  D i v i s i o n  o f  A u d i t  a n d  C o n t r o l  w a s  e s t a b l i s h e d  i n  A p r i l ,  1 9 7 3 ,  
h a v i n g  p r e v i o u s l y  f u n c t i o n e d  a s  a  s e c t i o n  u n d e r  t h e  F i n a n c e  D i v i s i o n .  
T h e  D i v i s i o n  s t a r t e d  w i t h  a  s t a f f  o f  t h r e e  ( 3 )  p e r s o n s  w h i c h  h a s  b e e n  
e x p a n d e d  t o  a  c u r r e n t  s t a f f  o f  t h i r t e e n  ( 1 3 )  p e r s o n s ,  i n c l u d i n g  t h e  D i v i -
s i o n  C h i e f .  A d d i t i o n a l  s t a f f  h a s  b e e n  a u t h o r i z e d  d u e  t o  t h e  i n c r e a s i n g  
s c o p e  o f  r e s p o n s i b i l i t y .  
R e s p o n s i b i l i t i e s  o f  t h i s  D i v i s i o n  i n c l u d e  p e r f o r m i n g  a u d i t s  o f  f i n a n c i a l  
a n d  s t a t i s t i c a l  r e c o r d s  o f  a l l  p r o v i d e r s  o f  m e d i c a l  s e r v i c e s  u n d e r  
M e d i c a i d  ( T i t l e  X I X ) ,  a n d  p u r c h a s e d  s e r v i c e s  u n d e r  T i t l e  I V  a n d  V I .  
A l s o ,  t h e  D i v i s i o n  h a s  r e s p o n s i b i l i t y  t o  a u d i t  t h e  c o u n t y  o p e r a t i o n s  o f  t h e  
F o o d  S t a m p  p r o g r a m  a n d  i n t e r n a l  r e v i e w  o f  t h e  o p e r a t i n g  b u r e a u s  
w i t h i n  t h e  A g e n c y .  
P L A N N I N G ,  E V A L U A T I O N ,  M O N I T O R I N G  A N D  A N A L Y S I S  
T h e  P l a n n i n g ,  E v a l u a t i o n ,  M o n i t o r i n g ,  a n d  A n a l y s i s  D i v i s i o n  i s  p a r t  
o f  t h e  C o m m i s s i o n e r ' s  s t a f f  a n d  r e p o r t s  d i r e c t l y  t o  h i m .  I t s  p u r p o s e  i s  t o  
a s s i s t  t h e  d i v i s i o n s  r e s p o n s i b l e  f o r  p r o g r a m  o p e r a t i o n s  i n  t h e i r  s h o r t -
t e r m  a n d  l o n g - t e r m  p l a n n i n g  n e e d s ,  a n d  t o  p r o v i d e  r e s e a r c h  a n d  
e v a l u a t i o n  s e r v i c e s  n e c e s s a r y  f o r  i m p r o v i n g  p r o g r a m  o p e r a t i o n s .  
M o n i t o r i n g  o f  m a j o r  d e p a r t m e n t  p r o g r a m s  i n  t e r m s  o f  t h e i r  h i s t o r i c a l  
p a t t e r n s  a n d  p r e s e n t ,  a s  c o m p a r e d  t o  a n t i c i p a t e d ,  a c h i e v e m e n t s  i s  a l s o  
c o n d u c t e d .  
T h e  S t a t i s t i c a l  S e c t i o n  i s  r e s p o n s i b l e  f o r  r e p o r t i n g  t o  t h e  F e d e r a l  
G o v e r n m e n t  r e q u i r e d  i n f o r m a t i o n  a b o u t  c a s e l o a d s ,  p a y m e n t s ,  s o c i a l  
s e r v i c e s ,  a n d  a  v a r i e t y  o f  o t h e r  a c t i v i t i e s  a d m i n i s t e r e d  b y  t h e  D e -
p a r t m e n t .  M u c h  o f  t h i s  i n f o r m a t i o n  i s  c o n t a i n e d  i n  t h e  m o n t h l y  p u b l i -
c a t i o n  S t a t i s t i c s .  
D u r i n g  F Y  1 9 7 5 ,  i n  a d d i t i o n  t o  r e s p o n d i n g  t o  s p e c i f i c  r e q u e s t s  f o r  
a s s i s t a n c e ,  t h e  D i v i s i o n ' s  p r i m a r y  a c h i e v e m e n t s  i n c l u d e :  
•  P u b l i s h e d  a  P r o g r a m  A c t i v i t y  R e p o r t  w h i c h  p r o v i d e s  a  c o m -
p r e h e n s i v e  o v e r v i e w  o f  p a s t ,  p r e s e n t ,  a n d  p r o j e c t e d  a c t i v i t i e s  a s  
t h e y  p e r t a i n  t o  c l i e n t  p o p u l a t i o n s ;  
•  D e v e l o p e d  e r r o r  i d e n t i f i c a t i o n  p r o g r a m  f o r  t h o s e  c a s e s  r e c e i v i n g  
p u b l i c  a s s i s t a n c e ;  
•  D e v e l o p e d  a  s a m p l i n g  d e s i g n  f o r  t h e  M o n i t o r i n g  U n i t  i n  t h e  
S e r v i c e s  B u r e a u ;  
•  C o m p l e t e d  t w o  s t u d i e s  r e l a t i n g  t o  t h e  F o o d  S t a m p  P r o g r a m .  O n e  o f  
t h e s e  f o c u s e d  o n  p r o g r a m  p r o c e s s e s  a t  t h e  l o c a l  l e v e l  a n d  r e s u l t e d  i n  
r e c o m m e n d a t i o n s  a i m e d  a t  c r e a t i n g  g r e a t e r  p r o g r a m  e f f i c i e n c y  a n d  
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reducing the waiting time of individuals tequesting service. The 
other was an analysis of the impact of the program on local 
economies. 
• Conducted an economic analysis of welfare benefits versus earned 
income. Related to this analysis was a study of employment op-
portunities for the poor both nationally and in South Carolina. 
In January, 1975, the various units of the Division were deployed to 
Bureaus within the agency to assist in meeting short-term planning and 
research needs. 
BUREAU OF SERVICES PROVISION 
The Bureau of Services Provision, formally established during 1973, is 
responsible for program development and technical assistance in the 
area of social service delivery. The four divisions which lend their 
support to this effort are Children and Family Services; Adult Services; 
Contracts, Grants and Special Services; Staff Development and Train-
ing; and also a Monitoring Unit. 
This Bureau has helped to facilitate the task of program planning and 
policy making as it affects social service delivery to clients. It has also 
held the responsibility for the planning and implementation process of 
the program funded by Title XX of the Social Security Act. Program 
integration and maximizing service resources are two major concepts 
used in the endeavor to obtain the goals of this Bureau. 
CHILDREN AND FAMILY SERVICES 
The Children and Family Services Division is responsible for policy 
decisions and program development in the area of service to children 
and their families in the State of South Carolina who are eligible for 
services through the Department of Social Services. 
The following program areas are those for which the Division of 
Children and Family Services has programmatic planning and policy 
making responsibility. 
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A D O P T I O N  S E R V I C E S  
A d o p t i o n  i s  t h e  l e g a l  a n d  s o c i a l  p r o c e s s  b y  w h i c h  a  c h i l d  b o r n  t o  o n e  
c o u p l e  b e c o m e s  t h e  c h i l d  o f  a n o t h e r  c o u p l e  w h o  t h e n  a s s u m e  a l l  t h e  
r i g h t s ,  o b l i g a t i o n s ,  a n d  r e s p o n s i b i l i t i e s  o f  n a t u r a l  p a r e n t s .  
T h e  S o u t h  C a r o l i n a  D e p a r t m e n t  o f  S o c i a l  S e r v i c e s  a d o p t i o n  p r o g r a m  
o f f e r s  s e r v i c e s  t o  t h e  n a t u r a l  p a r e n t s  w h o  r e l e a s e  a  c h i l d  o r  c h i l d r e n ,  t o  
t h e  a d o p t i v e  c o u p l e s  s e e k i n g  t o  a d o p t ,  a n d  t o  t h e  c h i l d r e n  w h o  n e e d  
a d o p t i v e  p l a c e m e n t .  
T h e  s i n g l e  m o s t  s i g n i f i c a n t  a c t i v i t y  o f  a n y  a d o p t i o n  p r o g r a m  i s  t h e  
p l a c e m e n t  o f  a  c h i l d .  D u r i n g  F Y - 1 9 7 5  a  t o t a l  o f l 5 3  c h i l d r e n  w e r e  p l a c e d  
b y  t h e  S o u t h  C a r o l i n a  D e p a r t m e n t  o f  S o c i a l  S e r v i c e s .  T h e  f o l l o w i n g  d a t a  
g i v e s  m o r e  d e t a i l e d  i n f o r m a t i o n  c o n c e r n i n g  t h e  c h i l d r e n  a v a i l a b l e  f o r  
a d o p t i o n  d u r i n g  t h e  f i s c a l  y e a r ,  a s  w e l l  a s  i n f o r m a t i o n  a b o u t  t h e  c h i l d r e n  
w h o  w e r e  p l a c e d  a n d  t h o s e  w h o  a r e  s t i l l  a w a i t i n g  t h e i r  a d o p t i v e  h o m e s .  
I .  
C h i l d r e n  A v a i l a b l e :  
A .  C h i l d r e n  a v a i l a b l e  f o r  a d o p t i v e  p l a c e m e n t  a s  o f  
J u l y  1 ,  1 9 7 4  1 3 6  
B .  C h i l d r e n  r e f e r r e d  f o r  a d o p t i v e  p l a c e m e n t  d u r i n g  
F Y  1 9 7 5  1 6 1  
B l a c k  4 4  
W h i t e  1 0 9  
M i x e d  8  
C .  T o t a l  n u m b e r  o f  c h i l d r e n  a v a i l a b l e  f o r  a d o p t i v e  
p l a c e m e n t  d u r i n g  F Y  1 9 7 5  2 9 7  
I I .  C h i l d r e n  P l a c e d :  
A .  A d o p t i v e  p l a c e m e n t s  f o r  f i s c a l  y e a r  1 9 7 5  
W h i t e  B l a c k  
B I W  
T o t a l  
U n d e r  1  y e a r  
5 7  
2 4  5  8 6  
1  - 5  y e a r s  2 1  1 9  1 1  5 1  
6 - 1 0  y e a r s  1 3  2  1  1 6  
1 1  a n d  o l d e r  0  0  
0  0  
-
- -
T O T A L  9 1  
4 5  1 7  1 5 3  
I t  s h o u l d  b e  n o t e d  t h a t  t h e  a b o v e  t o t a l  i n c l u d e s  t h e  p l a c e m e n t  o f  s i x  
s i b l i n g  g r o u p s  o f  t w o ,  r a n g i n g  i n  a g e  f r o m  t w o  t o  t e n  y e a r s .  T h e  t o t a l  a l s o  
i n c l u d e s  a  n u m b e r  o f  c h i l d r e n  w i t h  t h e  f o l l o w i n g  s p e c i a l  n e e d s :  
T h r e e  c h i l d r e n  w i t h  c o n g e n i t a l  h e a r t  d e f e c t s ,  t w o  c h i l d r e n  w i t h  
m u l t i p l e  m e d i c a l  p r o b l e m s ,  o n e  c h i l d  w i t h  p o s s i b l e  c h r o m o s o m e  
a b n o r m a l i t i e s ,  f i v e  c h i l d r e n  w i t h  m i l d  r e t a r d a t i o n ,  o n e  c h i l d  w i t h  a  
s e v e r e  o r t h o p e d i c  b i r t h  d e f e c t ,  o n e  c h i l d  w i t h  a  r a r e  v i r a l  c o n d i t i o n ,  o n e  
c h i l d  w i t h  s e v e r e  k i d n e y  a n d  b l a d d e r  a b n o r m a l i t y ,  s e v e r a l  c h i l d r e n  w i t h  
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minor correctible eye problems, and a number of children with a variety 
of minor uncorrectible handicaps. 
III. Children under supervision in adoptive placement 
during FY 1975 320 
IV. Children awaiting adoptive placement as ofJune 30, 
1975, by age and ethnic group: 
White Black B!W Total 
Under 1 year 12 4 3 19 
1 - 5 years 8 28 6 42 
6- 10 years 15 17 1 33 
11 and older 3 2 0 5 
TOTAL 38 51 10 99 
A concerted effort has been continued to move children into per-
manent homes as soon as possible after they become legally free for 
adoption. The decrease in the number of children legally free and 
awaiting adoptive placement during this fiscal year (from 136 to 99) 
showed continued progress in this area. The unit was able to increase the 
number of black children placed in their adoptive homes by 50% during 
the year, and increased the placement of black/white children by over 
100%. 
V. Adoptions completed during fiscal year 1975: 
A total of 143 adoptions were legally consummated during fiscal 
year 1975 following a period of supervision, with 169 children continu-
ing in supervision at the beginning of the present fiscal year. 
VI. Adoptive couples served: 
At the beginning of the year there were 196 families approved for 
adoption. During the year 287 new homes were added making a total of 
483 families. Of this total, 121 families moved or withdrew their appli-
cations during the year and 153 families had children placed in their 
homes. At the close of the fiscal year 209 approved families were waiting 
for a child. Of these families 193 are white and 16 are black. 
Major activities of the adoption unit this year have centered 
around manual revision, state-wide training in adoption services, and 
implementation of the medical subsidy program on a limited scale. 
During the coming year efforts to recruit additional homes for 
school age children will be expanded, toward the goal of insuring that 




Geographic Distribution of DSS Adoptive Placements FY-1975, By County and District 
District 1 47 
District 2 6 
District 3 24 
District 4 34 
District 5 25 
District 6 14 
!50 
Out-of-state 
TOTAL !53 placements, FY-1975 
Protective Services 
During FY -1975, 4, 730 children were reported to the Department of 
Social Services as being allegedly abused and/or neglected. This 
compares with 104 incidents of confirmed abuse which were reported 
during FY-1974. South Carolina, like the rest of the nation, is ex-
periencing a marked increase in the reported incidents of abuse and 
neglect. The increase in reporting in South Carolina is believed to be 
directly related to: 1) organizational changes within the Department of 
Social Services, 2) intensive staff training, 3) a revised reporting system, 
and 4) increased community education, each of which will be discussed 
in detail below. 
Organizational Changes: In August 1974 definitive protective ser-
vices units were created in thirteen counties in South Carolina as part of 
a pilot program geared toward increasing effective, efficient delivery of 
child protective services through specialization. Program reviews were 
completed on these pilot programs after six months which indicated 
positive results in specializing child protective services. An exploratory 
study relating to the number of foster care placements due to abuse 
and/or neglect indicated that in those counties with definitive units , a 
decrease in the percentage of children being placed in foster care had 
occurred. 
Training: In August 1974 all protective services personnel in the 13 
counties having definitive protective services units were trained. In 
March 1975 this same training was presented to all protective super-
visors and the remaining 33 counties. In addition, staff at all levels have 
been encouraged to attend and have participated in seminars and 
conferences designed to increase their knowledge and expertise. 
Revised Reporting System: The system for reporting abuse and neg-
lect in South Carolina underwent major revisions during FY-1975 to 
conform more closely with the existing abuse and neglect reporting 
legislation. The new reporting form , DSS-1529, was put into effect 
state-wide, using the classification system for defining abuse and neglect 
which was developed by the American Humane Association. The fol-
lowing data describes the population referred to the Agency as allegedly 
abused/neglected, as reflected in the Central Registry for FY-1975. 
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A g e  o f  C h i l d  a t  T i m e  o f  I n t e r v e n t i o n  
B i r t h  t o  1  y e a r  . . . . . . . . . . . . .  6 2 5  9  y e a r s  . . . . . . . . . . . . . . . . . .  2 5 6  
2  y e a r s  . . . . . . . . . . . . . . . . . . .  3 3 2  1 0  y e a r s  . . . . . . . . . . . . . . . . . .  2 8 4  
3  y e a r s  . . . . . . . . . . . . . . . . . . .  3 2 3  1 1  y e a r s  . . . . . . . . . . . . . . . . . .  2 4 5  
4  y e a r s  . . . . . . . . . . . . . . . . . . .  3 0 8  1 2  y e a r s  . . . . . . . . . . . . . . . . . .  2 2 3  
5  y e a r s  . . . . . . . . . . . . . . . . . . .  3 2 4  1 3  y e a r s  . . . . . . . . . . . . . . . . . .  2 3 2  
6  y e a r s  . . . . . . . . . . . . . . . . . . .  3 0 5  1 4  y e a r s  . . . . . . . . . . . . . . . . . .  2 2 7  
7  y e a r s  . . . . . . . . . . . . . . . . . . .  2 9 2  1 5  y e a r s  . . . . . . . . . . . . . . . . . .  1 6 8  
8  y e a r s  . . . . . . . . . . . . . . . . . . .  2 7 5  1 6  y e a r s  a n d  o l d e r  . . . . . . . . .  2 0 8  
U n k n o w n  . . . . . . . . . . . . . . . . .  1 0 3  
S e x  o f  C h i l d  R a c e  o f  C h i l d  
M a l e  . . . . . . . . . . . . . . . . . . .  2 , 3 7 9  C a u c a s i a n  . . . . . . . . . . . . . . .  3 , 4 2 6  
F e m a l e  . . . . . . . . . . . . . . . . .  2 , 3 4 8  
B l a c k  . . . . . . . . . . . . . . . . . . .  1 , 2 7 1  
U n k n o w n  . . . . . . . . . . . . . . . . . . .  3  
O t h e r  . . . . . . . . . . . . . . . . . . . . .  2 6  
U n k n o w n  . . . . . . . . . . . . . . . . . . .  7  
N u m b e r  o f  R e p o r t s  R e c e i v e d ,  B y  C l a s s i f i c a t i o n  
P h y s i c a l  N e g l e c t  . . . . . . . . .  3 , 1 8 7  A b a n d o n m e n t  . . . . . . . . . . . . .  1 9 6  
E m o t i o n a l  N e g l e c t  . . . . . . . . .  6 3 9  P h y s i c a l  A b u s e  . . . . . . . . . . . .  7 8 9  
E d u c a t i o n a l  N e g l e c t  . . . . . . . .  5 0 2  S e x u a l  A b u s e  . . . . . . . . . . . . . .  1 1 0  
M e d i c a l  N e g l e c t  . . . . . . . . . . .  3 8 0  B o t h  N e g l e c t  a n d  A b u s e  . . . .  2 8 7  
N u m b e r  o f  c h i l d r e n  r e m o v e d  t e m p o r a r i l y  f r o m  h o m e  . . . . . . . . . .  6 8 2  
N u m b e r  o f  c h i l d r e n  i n v o l v e d  i n  c o u r t  p r o c e e d i n g s  . . . . . . . . . . . .  . 4 6 4  
R e l a t i o n s h i p  o f  A l l e g e d  P e r p e t r a t o r  
P a r e n t ( s )  . . . . . . . . . . . . . . . .  4 ,  1 0 1  B o y / G i r l  F r i e n d  . . . . . . . . . . . . .  3 5  
R e l a t i v e ( s )  . . . . . . . . . . . . . . . .  2 8 6  B a b y s i t t e r ( s )  . . . . . . . . . . . . . . . . .  8  
S t e p - P a r e n t ( s )  . . . . . . . . . . . . .  1 9 5  N e i g h b o r ( s )  . . . . . . . . . . . . . . . . .  3  
N o n : R e l a t e d  . . . . . . . . . . . . . .  1 0 3  T e a c h e r ( s )  . . . . . . . . . . . . . . . . . . .  0  
S o u r c e  o f  R e f e r r a l  
R e l a t i v e s  . . . . . . . . . . . . . . . .  1 , 3 8 3  L a w  E n f o r c e m e n t  A g e n c y  . . .  2 9 4  
N e i g h b o r  . . . . . . . . . . . . . . . .  1 , 1 8 1  H o s p i t a l  . . . . . . . . . . . . . . . . . .  1 6 1  
O t h e r  S o c i a l  A g e n c y  . . . . . . . .  5 9 1  
S c h o o l  . . . . . . . . . . . . . . . . . . . .  4 3 6  
C o u r t  . . . . . . . . . . . . . . . . . . . .  1 4 8  
S e l f  . . . . . . . . . . . . . . .  ~ . . . . . .  1 3 5  
A n o n y m o u s  . . . . . . . . . . . . . . .  3 4 2  
P r i v a t e  P h y s i c i a n  . . . . . . . . . . . .  3 3  
C o m m u n i t y  E d u c a t i o n :  I n c r e a s e d  e m p h a s i s  h a s  b e e n  p l a c e d  u p o n  
c o m m u n i t y  e d u c a t i o n  d u r i n g  F Y - 1 9 7 5 ,  s p e c i f i c a l l y  i n  d e s c r i b i n g  t h e  
m a g n i t u d e  o f  a b u s e  a n d  n e g l e c t  i n  S o u t h  C a r o l i n a  a n d  d e f i n i n g  s o m e  o f  
t h e  n e e d s  o f  t h e  f a m i l i e s .  T h e  D e p a r t m e n t  o f  S o c i a l  S e r v i c e s  h a s  e n -
c o u r a g e d  t h e  d e v e l o p m e n t  o f  m u l t i - d i s c i p l i n a r y  c o m m i t t e e s  i n  t h e  
t h i r t e e n  c o u n t i e s  w i t h  d e f i n i t i v e  u n i t s .  A g e n c y  s t a f f  h a v e  m a d e  t h e m -
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selves available to a variety of educational and civic groups, serving as 
program speakers and group leaders in a variety of community education 
workshops. Volunteer organizations, particularly the South Carolina 
Medical Auxiliary, have been an invaluable resource in expanding anu 
strengthening the protective services program. 
Family Services Unit 
The Family Services Unit is concerned with supporting and 
strengthening family life by focusing on services to children and their 
families in their own homes. Comprehensive services are provided the 
family as a preventative measure in order that the family may remain 
intact . Services are also provided that assist with or that help improve 
the family's level of functioning. 
Services provided through the Family Services Unit includes two 
federally mandated services which are Family Planning Services and 
Early Periodic Screening, Diagnosis and Treatment Services. Other 
services included are Home Management and Other Functional 
Educational Services, and Services to Genetic Parents. 
The Family Services Unit also provides for Interstate Planning and 
Placement Services for those children who, for various reasons, cannot 
remain in their own home. Interstate Planning and Placement Services 
are used to assure a suitable and stable placement for South Carolina's 
children leaving the State or children from other states coming into 
South Carolina for relative placement. Prior to January 1975, there were 
approximately fifteen Interstate Placement Agreements completed per 
month in the Family Service Unit. The effect of the economic decline 
was also reflected in the movement of children from their homes to 
placement with responsible relatives. Between January and June 30, 
1975 the number oflnterstate Placement Agreements rose to an average 
of twenty-five to thirty per month. 
In order to effect more comprehensive supportive services to the 
Early Periodic Screening, Diagnosis and Treatment program a pilot 
training package for supervisors and case managers was co-sponsored 
with Winthrop College. The training design was planned by rep-
resentatives from Family Service Unit, Medical Assistance Division, 
Staff Development and Training, Winthrop College faculty, and 
selected supervisors and case management staff from two districts serv-
ing as the pilot area. One two-day workshop and a second one-day 
workshop was held on the Winthrop Campus. Participants from the pilot 
project have indicated the additional training has been valuable in 
increased casework skills and in providing comprehensive supportive 
services to the E.P.S.D.T. program. Beginning Fiscal Year 1976, the 
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p i l o t  p r o j e c t  w i l l  b e  e x p a n d e d  s t a t e - w i d e  t h r o u g h  a  t w o - d a y  w o r k s h o p  
a n d  a  f o l l o w - u p  w i t h  p r o j e c t  p a r t i c i p a n t s .  
F a m i l y  P l a n n i n g  S e r v i c e s  a s  a  f e d e r a l l y  m a n d a t e d  s e r v i c e  a s s i s t s  
i n d i v i d u a l s  w h o  e l e c t  t h i s  s e r v i c e  t o w a r d  t h e  g o a l  o f  s e l f  d e t e r m i n a t i o n .  
A c c o u n t a b i l i t y  i n  F e d e r a l  r e p o r t i n g  w a s  g i v e n  p r i o r i t y  a s  e a c h  s t a t e  
u s i n g  T i t l e  I V - A  f u n d s  m u s t  b e  i n  c o m p l i a n c e  w i t h  P u b l i c  L a w  9 2 - 6 0 3  i n  
o f f e r i n g  f a m i l y  p l a n n i n g  s e r v i c e s  t o  e a c h  a p p r o p r i a t e  i n d i v i d u a l .  S o u t h  
C a r o l i n a  w a s  i n  c o m p l i a n c e  w i t h  P u b l i c  L a w  9 2 - 6 0 3  a n d  t h u s  a v o i d e d  a  
o n e  p e r c e n t  p e n a l t y  p r o v i s i o n  o n  t h e  u s e  o f T i t l e  I V - A  f u n d s .  T h e r e  w e r e  
8 0 , 0 2 8  o f f e r s  o f f a m i l y  p l a n n i n g  m a d e  d u r i n g  F i s c a l  Y e a r  1 9 7 5 .  
H o m e  M a n a g e m e n t  a n d  o t h e r  f u n c t i o n a l  E d u c a t i o n a l  S e r v i c e s  a r e  
p r o v i d e d  e i t h e r  d i r e c t l y  b y  t h e  c a s e  m a n a g e r  o r  b y  o t h e r  a g e n c i e s  u n d e r  
a  p u r c h a s e  o f  s e r v i c e  c o n t r a c t .  T h r o u g h  t h e  u s e  o f  h o m e  m a n a g e m e n t  
s e r v i c e s  f a m i l i e s  r e c e i v e  a  v a r i e t y  o f  s e r v i c e s  a i m e d  a t  s t r e n g t h e n i n g  
m a n a g e m e n t  s k i l l s  i n  t h e  a r e a s  o f  c h i l d  d e v e l o p m e n t ,  h e a l t h  c a r e ,  
n u t r i t i o n ,  h o m e  c a r e  a n d  c o n s u m e r  e d u c a t i o n .  
S e r v i c e s  t o  G e n e t i c  P a r e n t s  w a s  f o r m e r l y  k n o w n  a s  s e r v i c e s  t o  u n -
m a r r i e d  p a r e n t s .  T h e  F a m i l y  S e r v i c e s  U n i t  h a s  w o r k e d  c l o s e l y  w i t h  t h e  
s c h o o l - a g e  p a r e n t s  p r o g r a m  t o  a s s i s t  i n  c r e a t i n g  s t a t e - w i d e  r e s o u r c e s  f o r  
t h e  t e e n a g e  p a r e n t .  D u r i n g  F i s c a l  Y e a r  1 9 7 6 ,  p l a n s  f o r  c o m p r e h e n s i v e  
c o v e r a g e  o f  s e r v i c e s  t o  g e n e t i c  p a r e n t s  i n c l u d e s  t h e  d e s i g n i n g  a n d  f i e l d  
d i s t r i b u t i o n  o f  b r o c h u r e  m a t e r i a l s  o n  t h e  p r o g r a m  o f  s e r v i c e s  a v a i b l e ,  
a n d  d e s i g n i n g  a n d  i m p l e m e n t a t i o n  o f  t r a i n i n g  w i t h  s u p e r v i s o r s  a n d  c a s e  
m a n a g e r s .  
F o s t e r  F a m i l y  C a r e  
D u r i n g  F i s c a l  Y e a r  ' 7  4 - ' 7 5  t h e  n u m b e r  o f  c h i l d r e n  u t i l i z i n g  f o s t e r  c a r e  
p l a c e m e n t  r e m a i n e d  f a i r l y  s t a b l e .  I n  F Y  ' 7 3 - ' 7 4 ,  a n  a v e r a g e  o f  1 , 5 6 6  
c h i l d r e n  w e r e  s e r v e d  p e r  m o n t h .  T h e  a v e r a g e  n u m b e r  s e r v e d  p e r  
m o n t h  i n  F Y  ' 7  4 - ' 7 5  w a s  1 ,  8 6 5 .  T h i s  r e p r e s e n t s  a  7 %  i n c r e a s e  i n  c h i l d r e n  
s e r v e d  p e r  m o n t h .  
L i k e w i s e ,  t h e  n u m b e r  o f  p l a c e s  a c t u a l l y  a v a i l a b l e  ( a g g r e g a t e  c a p a c i t y )  
f o r  c h i l d r e n  i n  f o s t e r  c a r e  h a s  r e m a i n e d  s t a b l e .  I n  F Y  ' 7 3 - ' 7 4  t h e r e  w e r e  
2 , 0 9 8  a v a i l a b l e  s p a c e s .  I n  F Y  ' 7 4 - ' 7 5  t h e  n u m b e r  o f  s p a c e s  a v a i l a b l e  
d r o p p e d  s l i g h t l y  t o  a  t o t a l  o f 2 , 0 8 3 .  T h i s  o c c u r r e d  d e s p i t e  t h e  f a c t  t h a t  a n  
u n u s u a l l y  l a r g e  n u m b e r  o f  n e w  f o s t e r  f a m i l y  h o m e  l i c e n s e s  ( 6 3 )  w e r e  
i s s u e d  d u r i n g  t h e  y e a r .  T h e  d r o p  c a n  p r o b a b l y  b e  a t t r i b u t e d  t o :  ( 1 )  a  
t e n d e n c y  t o  l i c e n s e  i n d i v i d u a l  h o m e s  f o r  f e w e r  c h i l d r e n  a n d  ( 2 )  a n  
i n c r e a s e  i n  c l o s u r e s  o f  f o r m e r l y  l i c e n s e d  h o m e s .  
T h e  m a x i m u m  b o a r d  p a y m e n t  r e m a i n e d  a t  $ 8 5 . 0 0  p e r  m o n t h ,  p e r  
c h i l d  i n  F Y  ' 7 4 - ' 7 5 .  
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The most significant growth in the foster care program has occurred in 
the area of establishment of formally organized support groups for foster 
care. During FY '73-'74 there were no foster parent associations in the 
state of South Carolina. At the end of FY '7 4-'75 nine such associations 
were functioning actively and plans were under way to establish a 
statewide foster parent association. DSS liaison case managers have 
played an active role in the on-going activities of foster parent associa-
tions in Orangeburg, Greenville , Aiken, Charleston, Spartanburg, 
Horry, Marion, Richland, and Colleton counties. The goals of these 
groups include development of local and state resources for children in 
foster care, mutual problem-solving, and increased public awareness of 
the foster care program in general. 
A statewide support group, South Carolina Action for Foster Chil-
dren, has also been formed. The first meeting was held in May of 1975 at 
which time Mrs. Lillie E. Herndon, President of National Action for 
Foster Children, addressed those in attendance. The goals of this group 
are similar to that of the foster parent associations, but membership is 
comprised primarily of concerned citizens outside of the child care field. 
The group is currently in the process of soliciting membership and 
determining their projects for the coming year. 
Group and Institutional Care 
As one of the two units which comprise Substitute Care, Institutional 
and Group Home Care is responsible for consultation to and licensing of 
child caring institutions and group homes in South Carolina. During 
fiscal year '74-'75, there were forty-five (45) such facilities in operation 
across the state. Of these forty-five (45), eighteen (18) are exempt from 
the licensing standards of our Department. This past year three (3) of the 
eighteen (18) exempt facilities voluntarily requested licensing. Licens-
ing studies were completed for these three (3) facilities. 
In addition to the three (3) exempt facilities that were licensed for the 
first time, three (3) new facilities began operation and were licensed. 
Twenty-eight (28) facilities and two (2) child placing agencies were 
relicensed. Consultative services were provided to approximately fif-
teen (15) facilities, four (4) of whom are not licensed by our Department. 
During this year the regulations regarding the licensing of child caring 
institutions, group homes and child placing agencies were revised. 
A study of the number of children residing in institutions and group 
homes, both in and outside of the state, was recently completed by our 
Unit. 
The Unit is responsible for approving foster care funds for eligible 
children placed in eligible institutions and group homes in the state. 
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A p p r o v a l  f o r  f u n d s  i s  m a d e  f o r  e l i g i b l e  u n m a r r i e d  m o t h e r s  f r o m  S o u t h  
C a r o l i n a  w h o  a r e  p l a c e d  i n  t h e  F l o r e n c e  C r i t t e n t o n  H o m e  i n  C h a r l o t t e  
o r  C h a r l e s t o n .  
T h e  U n i t  p a r t i c i p a t e s  i n  t h e  S o u t h  C a r o l i n a  C h i l d  C a r e  A s s o c i a t i o n  
a n d  s e r v e s  o n  t h e  A s s o c i a t i o n ' s  P r o g r a m  C o m m i t t e e .  T h e  s u m m e r  
w o r k s h o p s  h e l d  i n  C h a p e l  H i l l  b y  t h e  G r o u p  C h i l d  C a r e  C o n s u l t a n t s  
w e r e  a t t e n d e d  d u r i n g  t h e  s u m m e r  o f  1 9 7 4 .  
A l l  i n q u i r i e s  r e g a r d i n g  f a c i l i t i e s  i n  t h e  s t a t e  a r e  a n s w e r e d  b y  t h e  U n i t .  
T h e s e  i n q u i r i e s  c o m e  f r o m  o t h e r  a g e n c i e s  a n d  i n d i v i d u a l s  b o t h  i n - s t a t e  
a n d  o u t - o f - s t a t e ,  a s  w e l l  a s  f r o m  w i t h i n  t h e  D e p a r t m e n t  o f  S o c i a l  S e r -
v i c e s .  
A  f i n a l  r e s p o n s i b i l i t y  o f  t h e  I n s t i t u t i o n a l  a n d  G r o u p  H o m e  C a r e  U n i t  
i s  t h e  c o m p l e t i o n  o f  c h a r t e r  s t u d i e s  r e c e i v e d  i n  t h e  C h i l d r e n  a n d  F a m i l y  
S e r v i c e s  D i v i s i o n  f r o m  t h e  O f f i c e  o f  t h e  C o m m i s s i o n e r .  D u r i n g  f i s c a l  
y e a r  ' 7 4 - ' 7 5 ,  t w e n t y - o n e  ( 2 1 )  c h a r t e r  s t u d i e s  w e r e  c o m p l e t e d  b y  t h i s  
U n i t .  
O u r  p l a n s  f o r  t h e  f i s c a l  y e a r  ' 7 5 - ' 7 6  i n c l u d e  t h e  c o n t i n u a t i o n  o f  t h o s e  
s e r v i c e s  w h i c h  w e  h a v e  p r o v i d e d  d u r i n g  t h e  p a s t  y e a r .  A d d i t i o n a l l y ,  w e  
p l a n  t o  c o n d u c t  f u r t h e r  s t u d i e s  r e g a r d i n g  t h e  c h i l d r e n  r e s i d i n g  i n  i n -
s t i t u t i o n s  a n d  g r o u p  h o m e s  i n  t h e  s t a t e .  
L i c e n s i n g  
I t  i s  t h e  f u n c t i o n  o f  C h i l d r e n  &  F a m i l y  S e r v i c e s  D i v i s i o n  t o  l i c e n s e  a l l  
s u b s t i t u t e  c a r e  f a c i l i t i e s  w h i c h  p r o v i d e  c a r e  f o r  c h i l d r e n  a n d  w h i c h  a r e  
n o t  e x e m p t  b y  l a w  o r  w h i c h  v o l u n t e e r  t o  b e  l i c e n s e d .  B e l o w  i s  a  r e p o r t  o f  
l i c e n s e s  i s s u e d :  
S t a n d a r d  P r o v i s i o n a l  T e m p o r a r y  I r r e g u l a r  
F O S T E R  H O M E S  
N e w  
6 3  2 0 3  
5  0  
R e n e w a l s  2 5 8  
4 3 4  6  
- -
T o t a l  3 2 1  6 3 7  1 1  
G R A N D  T O T A L  9 7 0  
I N S T I T U T I O N  F O S T E R  H O M E S  
N e w  6  4  
R e n e w a l s  1 3  
5  
- -
T o t a l  1 9  
9  
G R A N D  T O T A L  2 8  
I N S T I T U T I O N S  
N e w  2  4  
R e n e w a l s  
2 0  8  
T o t a l  
2 2  1 2  
G R A N D  T O T A L  
3 4  
T O T A L  L I C E N S E S  I S S U E D  1 0 3 2  
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Termination of Parental Rights 
In 1972, State law was amended to clarifY policy regarding abandoned 
children and set up procedures for the actual involuntary termination of 
parental rights for children who were either abandoned or neglected for 
a period of six months or longer. Because of this legislation, new em-
phasis has been given to Termination of Parental Rights as an alternative 
for these children. 
The cases of all children to whom the 1972legislation might be applied 
were reviewed in 197 4 to determine the appropriateness of termination 
of parental rights. Since this comprehensive review was undertaken, the 
following statistics for fiscal year 1975 can be presented: 
Total Figures - FY '75 
Number of Cases Involving Involuntary Termination of 
Parental Rights 20 
Number of Children Involved 22 
Number of Children Placed in Adoptive Homes 10 
Number of Children Matched with Adoptive Homes but not yet 
Placed 2 
Percentage of Children Placed 45% 
Termination by Parent Involved 
Voluntary Termination (Parent Released) 
Involuntary Termination (Court Action) 
No Action 
(*Parent Deceased) 











Time Lapse between Termination and Adoptive Placement 
Age at Termination 0-6 Months 6 Months-1 Year 
0-6 Months 
6 Months-1 Year 1 
1-2 Years 1 1 
2-3 Years 1 
3-4 Years 2 
4-5 Years 3 
5-6 Years 







W o r k  I n c e n t i v e  P r o g r a m - W I N  I I  
T h e  W o r k  I n c e n t i v e  P r o g r a m  ( W I N  I I )  c o n t i n u e d  t o  p r o v i d e  
s t a t e w i d e  m a n p o w e r  a n d  s e l f - s u p p o r t  s o c i a l  s e r v i c e s  t h r o u g h  t h e  f o u r  ( 4 )  
P r o j e c t  A r e a s  i n  S o u t h  C a r o l i n a  d u r i n g  t h e  F i s c a l  Y e a r  1 9 7 5 .  H o w e v e r ,  
m a n d a t o r y  r e g i s t r a t i o n  f o r  t h e  W o r k  I n c e n t i v e  P r o g r a m  f o r  t h e  A F D C  
r e c i p i e n t  w h o  d i d  n o t  m e e t  a n o t h e r  e x e m p t i o n  c r i t e r i a  w a s  e l i m i n a t e d  
e f f e c t i v e  F e b r u a r y ,  1 9 7 5  i n  e i g h t e e n  ( 1 8 )  c o u n t i e s  w h i c h  w e r e  d e s i g -
n a t e d  a s  r e m o t e  f o r  t h a t  p u r p o s e .  V o l u n t e e r  r e g i s t r a n t s  c o n t i n u e d  t o  b e  
s e r v e d  s t a t e w i d e .  C h a n g e s  i n  t h e  P r o g r a m  i n c l u d e d  r e d u c t i o n  i n  F e d -
e r a l  F u n d s  f o r  W I N  c h i l d  c a r e  a n d  o t h e r  s e l f - s u p p o r t  s o c i a l  s e r v i c e s ,  
w h i c h  r e s u l t e d  i n  r e d u c t i o n  i n  s t a f f  a n d  s e r v i c e s .  T h e  W I N  S t a t e w i d e  
O p e r a t i o n a l  P l a n  f o r  F i s c a l  Y e a r  1 9 7 5  i n  S o u t h  C a r o l i n a  h a d  a n  a p p r o v e d  
f u n d i n g  l e v e l  f o r  s o c i a l  s e r v i c e s  o f  $ 2 , 5 6 7 , 9 6 6  t o  p r o v i d e  t h e  n e c e s s a r y  
s e r v i c e s  a n t i c i p a t e d  a n d  p l a n n e d .  T h e  F i s c a l  Y e a r  1 9 7 4  D S S  s e r v i c e s  f o r  
W I N  t o t a l  e x p e n d i t u r e s  w e r e  $ 1 , 4 3 0 , 8 5 3 .  A n  a n n u a l  l i m i t  o f  F e d e r a l  
F u n d s  e n t i t l e m e n t  f o r  W I N  w a s  s e t  a t  $ 9 6 0 , 8 5 0  f o r  t h e  f i s c a l  y e a r ,  o r  
3 7 . 4 %  o f  t h e  p r o j e c t e d  a p p r o v e d  a n t i c i p a t e d  e x p e n d i t u r e s .  W i t h  t h e  
i n c r e a s i n g  a c t i v i t i e s  a n d  s e r v i c e s  f o r  W I N  p a r t i c i p a n t s  a s  t h e  l e v e l  o f  
o p e r a t i o n s  h a d  b e e n  i n  t h e  s u m m e r  a n d  f a l l  o f  1 9 7  4 ,  i t  b e c a m e  i m p e r a -
t i v e  d u e  t o  t h e  l a c k  o f  f u n d s  t o  r e d u c e  t h e  e x p e n d i t u r e s .  A s  F e d e r a l  
F u n d i n g  f o r  W I N  I I  S o c i a l  S e r v i c e s  w a s  r e d u c e d ,  c a s e  l o a d s  o f l o c a l  s t a f f  
w e r e  i n c r e a s e d .  T h e  r e d u c t i o n  a l s o  r e s u l t e d  i n  d e s i g n a t i o n  o f  t h e  f o l -
l o w i n g  e i g h t e e n  ( 1 8 )  c o u n t i e s  a s  r e m o t e  e x c e p t  f o r  s e r v i n g  v o l u n t e e r  
r e g i s t r a n t s :  J a s p e r ,  D o r c h e s t e r ,  A l l e n d a l e ,  D i l l o n ,  C h e s t e r f i e l d ,  
C l a r e n d o n ,  E d g e f i e l d ,  C h e s t e r ,  L e e ,  L a n c a s t e r ,  S a l u d a ,  B a m b e r g ,  
C a l h o u n ,  F a i r f i e l d ,  M c C o r m i c k ,  O c o n e e ,  P i c k e n s  a n d  U n i o n .  
M a n y  f u l l - t i m e  l o c a l  c a s e  m a n a g e r  a n d  h o m e m a k e r  s t a f f  w e r e  s h i f t e d  
t o  p a r t - t i m e  S e p a r a t e  A d m i n i s t r a t i v e  U n i t  ( S A U )  s t a t u s ,  a n d  a l l  
s u p e r v i s o r y  a n d  c l e r i c a l  f u l l - t i m e  p o s i t i o n s  b e c a m e  p a r t - t i m e  s t a f f .  
D i s t r i c t  S A U  s u p e r v i s o r s  w e r e  m a d e  p a r t - t i m e  s t a f f .  T h e  r e s u l t i n g  
c h a n g e s  i n  t h e  o r g a n i z a t i o n a l  s t r u c t u r e  a n d  a c t i v i t i e s ,  t h e  d o w n w a r d  
t r e n d  i n  t h e  e c o n o m y  a n d  d e c r e a s e d  j o b  a c t i v i t y ,  c e s s a t i o n  o f  r e q u i r i n g  
m a n d a t o r y  r e g i s t r a t i o n s  f o r  e i g h t e e n  ( 1 8 )  o f  t h e  f o r t y - s i x  ( 4 6 )  c o u n t i e s ,  
a n d  p e n d i n g  r e g u l a t i o n s  o n  t h e  W I N  r e d e s i g n  h a v e  a l l  c o n t r i b u t e d  t o  a  
d e g r e e  o f  " s l o w - d o w n "  o f  t h e  W I N  I I  P r o g r a m .  
T h e  W I N  r e d e s i g n  w o u l d  h a v e  a l l o w e d  m u c h  e a r l i e r  a n d  m o r e  i n -
v o l v e m e n t  w i t h  t h e  A F D C  a p p l i c a n t / r e c i p i e n t  a n d  r e g i s t r a n t  t h a n  n o w  
o c c u r s ,  w i t h  m o r e  S A  U  s e r v i c e s  a n d  a c t i v i t i e s  b e i n g  r e q u i r e d ,  a n d  w i t h  
t h e  E m p l o y m e n t  S e c u r i t y  C o m m i s s i o n  p e r f o r m i n g  t h e  r e g i s t r a t i o n  f o r  
w o r k  f u n c t i o n  n o w  d o n e  b y  t h e  D e p a r t m e n t  o f  S o c i a l  S e r v i c e s .  T h e  f i n a l  
r e v i s e d  r e g u l a t i o n s  c o n t i n u e  t o  b e  p e n d i n g .  
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Information is given below on the Fiscal Year 1975 WIN Program and 
activities which is jointly administered by the South Carolina De-
partment of Social Services and the Employment Sequrity Commission. 
The four (4) WIN Project Areas match the Employment Security Job 
Bank areas. These areas served our AFDC recipients as follows: 
Statewide Charleston Florence Columbia Greenville 
AFDC CASELOAD 43,025 10,338 11,526 14,397 6,764 
Qune, 1975) (100%) (24.0%) (26.7%) (33.4%) (15.7%) 
PARTICIPANTS 4,771 1,103 1,315 1,483 870 
(Fiscal Year 1975) (100%) (23.1%) (27.5%) (32.0%) (18.2%) 
As a condition of AFDC eligibility all AFDC cases are screened for 
WIN participation. Of initial reviews, 56.8% of the cases had a regis-
trant, 31.4% of whom were voluntary registrants. With no unemployed 
father program in South Carolina, the majority of participants are 
females (98% during the past fiscal year). By ethnic groups, 13.4% of the 
participants were white, 86.5% black, with two (2) Indians and four 
others. By age groups, participants were generally employable as 22% 
were 21 or under; 70.6% were 22-44 years of age; 6.8% were 45-54; and 
.6% was 55-64. Educational achievement for participants was 14.3% 
completed 7th grade or less; 52.3% completed 8th through 11th grade; 
29.9% completed 12th grade; and 3.5% had/ completed work beyond 
12th grade. 
Arrangements or provision of service was completed for 88.6% of the 
participants for whom certification was requested, and these reported as 
job ready. Approximately 65% of those considered job ready went into 
Job Entry status. 
The statistical reports on WIN child care arrangements June, 1975 
indicated that 44.6% of the children were under 6 years of age; 55.2% of 
the children were being cared for in their own homes; 23.7% in relative's 
homes; 16.6% in day care facilities and 4.3% had other arrangements. 
With the increased payment levels and number of child care centers, 
more varied child care is available for WIN participants. 
Earnings of persons who were terminated and deregistered after job 
entry indicated 1.2% had placement wages ofless than $1.60 per hour, 
4.0% had wages between $1.60-$1.99 hourly; 79.6% had wages $2.00-
$2.99 hourly; and 7.8% had wages $3.00-3.99 hourly. 
The number of WIN participants who went off AFDC was 281, with 
initial month AFDC Welfare Savings of$18,476.32. A total of521 WIN 
participants were still receiving some AFDC award, but had initial 
month AFDC Welfare Savings of $27,048.57. If the long range savings, 
including food stamps, Medicaid, public housing, etc., are also com-
puted, the monetary amounts are much greater. The non-monetary 
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b e n e f i t s  a r e  a l s o  c o n s i d e r e d  t o  b e  o f  c o n s i d e r a b l e  i m p o r t  t o  t h e  f a m i l y .  
T h e r e  i s  g r e a t  n e e d  t o  c o n t i n u e  a n d  p r o v i d e  m o r e  f o l l o w - u p  s e l f - s u p p o r t  
s o c i a l  s e r v i c e s  d u r i n g  t h e  e a r l y  m o n t h s  o f  e m p l o y m e n t  t o  i m p r o v e  t h e  
j o b  r e t e n t i o n  r a t e  a n d  s u c c e s s  o f  t h e  A F D C  r e c i p i e n t  i n  t h e  m a i n s t r e a m  
o f  t h e  c o m m u n i t y  a n d  l a b o r  m a r k e t .  
T h e  s t a t e w i d e  g o a l s  a n d  a c c o m p l i s h m e n t s  o f  t h e  W I N  I I  P r o g r a m  f o r  
F i s c a l  1 9 7 5  w e r e  a s  f o l l o w s :  
A c c o m p l i s h - P e r c e n t -
G o a l  
m e n t s  a g e  
1 .  R e g i s t r a t i o n s  1 0 , 5 7 4  1 0 , 0 3 5  9 4 . 9  
2 .  A p p r a i s a l s  5 , 2 0 0  4 , 6 3 2  8 9 . 0  
3 .  P a r t i c i p a n t s  4 , 7 7 0  
4 , 7 7 1  1 0 0 . 0  
4 .  C e r t i f i c a t i o n s  
2 , 0 1 0  1 , 8 4 2  
9 1 . 6  
5 .  W I N / J O P  1 1 6  8 7  
7 5 . 0  
6 .  W I N / P S E  
1 5 7  
1 5 5  9 8 . 7  
7 .  D i r e c t  J o b  E n t r y  
7 0 4  7 8 7  1 1 1 . 7  
8 .  T o t a l  J o b  E n t r y  
1 , 2 3 7  1 , 1 9 7  9 6 . 7  
9 .  T o t a l  C o m p l e t e d  J o b  E n t r y  8 6 5  
8 4 1  
9 7 . 2  
C o m p a r i s o n  o f  W I N  I I  a c t i v i t y  i n  t h e  P r o g r a m  i s  s h o w n  i n  t h e  f o l -
l o w i n g :  
l .  R e g i s t r a t i o n s  
2 .  A p p r a i s a l s  
3 .  C e r t i f i c a t i o n s  
4 .  P a r t i c i p a n t s  S e l e c t e d  
5 .  T o t a l  J o b  E n t r y  
C o m p a r i s o n  o f  A c c o m p l i s h m e n t s  i n  W I N  I I  
F Y  1 9 7 4  F Y  1 9 7 5  
1 0 , 6 0 7  1 0 , 0 3 5  
4 , 8 4 6  4 , 6 3 2  
2 , 6 0 9  1 , 8 4 2  
4 , 8 8 4  4 , 7 7 1  
1 , 7 7 6  1 , 1 9 7  
6 .  S u c c e s s f u l  C o m p l e t i o n s  
8 4 2  8 4 1  
T h e  a b o v e  s t a t i s t i c s  i n d i c a t e  t h e  P r o g r a m  i n  F i s c a l  Y e a r  1 9 7 5  m e t  w i t h  
m u c h  s u c c e s s  i n  s p i t e  o f  t h e  t r e m e n d o u s  F e d e r a l  F u n d i n g  r e d u c t i o n  t o  
3 7 . 4 %  o f  t h a t  a n t i c i p a t e d  f o r  t h e  y e a r  a n d  t h e  d e p r e s s e d  e c o n o m y .  
E f f o r t s  t o  a d v i s e  C o n g r e s s  o f  t h e  i m p a c t ,  a d v e r s e  e f f e c t ,  a n d  r e s u l t i n g  
r e d u c t i o n  o f  t h e  W I N  P r o g r a m  d e s i g n e d  t o  h e l p  t h e  A i d  t o  F a m i l i e s  w i t h  
D e p e n d e n t  C h i l d r e n  r e c i p i e n t s  t o  b e c o m e  s e l f - s u p p o r t i n g  p r o v e d  t o  b e  
b e n e f i c i a l .  A  s u p p l e m e n t a l  a p p r o p r i a t i o n  o f  $ 7 0 , 0 0 0 , 0 0 0  f o r  t h e  n a t i o n  
w a s  p a s s e d  o n  J u n e  2 8 ,  1 9 7 5  t o  a i d  i n  m e e t i n g  c o m m i t m e n t s  o f  s t a t e s  f o r  
W I N  S e r v i c e s  F u n d s  e x p e n d e d .  T h e  S o u t h  C a r o l i n a  D e p a r t m e n t  o f  
S o c i a l  S e r v i c e s  w i l l  c o n t i n u a l l y  s t r i v e  f o r  i m p r o v e m e n t  o f  t h e  P r o g r a m ,  
d e l i v e r y  o f  s e r v i c e s ,  a n d  g r e a t e r  s u c c e s s  f o r  t h e  A F D C  r e c i p i e n t s  a n d  
t h e i r  f a m i l i e s  i n  r e a c h i n g  t h e i r  g o a l  o f  s e l f - s u p p o r t .  
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ADULT SERVICES 
The Adult Services Division had its formal beginning in January, 
1974, when the first State Office staff was hired. The Division has the 
responsibility of providing services to aged, blind, and disabled recip-
ients of Supplemental Security Income. Services are also provided to 
former and potential recipients of Supplemental Security Income. 
During fiscal year 1974-1975, uniform standards were developed, 
policies and procedures were distributed, and consultation was pro-
vided to ensure the provision of a variety of needed services to the 
eligible adults in the state . An Adult Services Manual outlining the 
services provided by the division was printed and distributed early in 
the fiscal year. During the year additional manual chapters were added 
as necessary. 
The Alternate Care Unit of the Adult Services Division was responsi-
ble for the development, adoption, and publication of policies and 
procedures governing the operation and certification of Adult Day Care 
Programs in the state. Working closely with the S. C . Commission on 
Aging and the Legislative Committee on Aging, a bill was introduced in 
the S. C. Legislature which would give the State Department of Social 
Services the responsibility and authority for setting standards and 
licensing of all adult day care centers in the state, exept those operated 
by the Department of Mental Health and the Department of Mental 
Retardation. This bill is in committee awaiting action by the 1976 
General Assembly. 
At the end of the fiscal year, there were ten adult day care centers in 
operation and two in the developmental stage . Each of these facilities 
were being studied and provided consultation to assist them in becom-
ing fully certified adult day care centers. 
As of July 1, 1974, payment of an optional state supplement to 
Supplemental Security Income recipients in licensed boarding homes 
was begun. This provided an increase in the amount of payment board-
ing home operators received and has proven helpful in upgrading the 
physical plants and overall care and treatment received by residents of 
these facilities . During the year the Boarding Home Licensing Unit was 
expanded and assigned the responsibility for certification of adult day 
care centers under contract to provide services for eligible adults. 
During 1974-1975, the Boarding Home Unit licensed or relicensed a 
total of ninety-one (91) homes with a total bed capacity of 1,989 beds. 
Two homes failed to maintain standards and either had their license 
revoked or failed to be relicensed. Five (5) homes were under study for 
licensing at the end of the year. 
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A  t h i r d  l e v e l  o f  b o a r d i n g  h o m e  c a r e  h a s  b e e n  d e f i n e d  a n d  s t a n d a r d s  
a r e  b e i n g  d e v e l o p e d  t o  p r o v i d e  a  p r o g r a m  o f " F o s t e r  C a r e "  f o r  a d u l t s ,  
w h i c h  h o p e f u l l y  w i l l  e n a b l e  m o r e  i n d i v i d u a l s  t o  s e c u r e  n e e d e d  c a r e  i n  
t h e i r  o w n  c o m m u n i t y .  
M a n y  u n f o r e s e e n  d i f f i c u l t i e s  w e r e  e n c o u n t e r e d  i n  t h e  d e v e l o p m e n t  o f  
a  V o l u n t e e r  S e r v i c e s  P r o g r a m .  H o w e v e r ,  t h e  D e p a r t m e n t  o f  S o c i a l  
S e r v i c e s  h a d  s e v e n t y - e i g h t  ( 7 8 )  i n d i v i d u a l  v o l u n t e e r s  w h o  d o n a t e d  t h e i r  
t i m e  t o  t h e  A g e n c y  i n  a l l  p r o g r a m  a r e a s .  T h e s e  v o l u n t e e r s  c o n t r i b u t e d  a  
t o t a l  o f l , 2 5 0  h o u r s  a n d  s e r v e d  i n  f i f t e e n  o f  o u r  f o r t y - s i x  c o u n t i e s .  S e v e r a l  
o f  t h e s e  c o u n t i e s  a l s o  h a d  g r o u p  v o l u n t e e r s  w h o  p r o v i d e d  r e c r e a t i o n a l  
a c t i v i t i e s  f o r  a d u l t s  a n d  c h i l d r e n .  
T h e  p o l i c i e s  a n d  p r o c e d u r e s  f o r  v o l u n t e e r  s e r v i c e  h a v e  b e e n  c h a n g e d  
t h i s  f i s c a l  y e a r  s o  t h a t  v o l u n t e e r s  w i l l  b e  a b l e  t o  a s s u m e  m o r e  r e s p o n s i -
b i l i t y  f o r  t h e  c o o r d i n a t i o n  o f  v o l u n t e e r  p r o j e c t s .  F u r t h e r ,  e a c h  c o u n t y  
w i l l  b e  a b l e  t o  f o r m u l a t e  t h e i r  o w n  p l a n  f o r  t h e  u s e  o f  v o l u n t e e r s  w i t h i n  
t h e  g u i d e l i n e s  o u t l i n e d  i n  t h e  A d u l t  S e r v i c e s  M a n u a l .  
I n  t h e  a r e a  o f  H o m e  M a n a g e m e n t  S e r v i c e s ,  a  H o m e m a k e r  S e r v i c e s  
H a n d b o o k  w a s  w r i t t e n  a n d  d i s t r i b u t e d .  A  s e r i e s  o f  h o m e m a k e r  f o r m s  
w a s  d e v e l o p e d  a n d  p u t  i n t o  u s e .  A l s o  d u r i n g  t h e  y e a r ,  s t a t e w i d e  t r a i n i n g  
o n  h o m e  m a n a g e m e n t  s k i l l s  w a s  c o n d u c t e d  f o r  a l l  h o m e m a k e r s .  O n e  
d i s t r i c t  h e l d  t e n  w e e k s  o f  t r a i n i n g  a s  a  s t e p  t o w a r d  a c c r e d i t a t i o n  b y  t h e  
N a t i o n a l  C o u n c i l  f o r  H o m e m a k e r - H o m e  H e a l t h  A i d e  S e r v i c e s ,  I n c .  
D u r i n g  t h e  f i s c a l  y e a r  1 9 7 4 - 1 9 7 5 ,  t h e  A d u l t  S e r v i c e s  D i v i s i o n  w o r k e d  
t o  i m p l e m e n t  t h e  A d u l t  P r o t e c t i v e  S e r v i c e s  L a w  w h i c h  w a s  e n a c t e d  i n  
J u n e ,  1 9 7 4 .  I n  i m p l e m e n t i n g  t h e  l a w ,  e f f o r t s  w e r e  m a d e  t o  w o r k  w i t h  
o t h e r  a g e n c i e s ,  a n d  a l l  a d u l t  s e r v i c e  w o r k e r s  a n d  s u p e r v i s o r s  w e r e  
t r a i n e d .  F o r m s  f o r  u s e  w i t h  A d u l t  P r o t e c t i v e  S e r v i c e s  w e r e  d e v e l o p e d  
a n d  p u t  i n t o  u s e .  
D u r i n g  t h e  y e a r  t h e  A r t s  a n d  C r a f t s  U n i t  t a u g h t  a r t s  a n d  c r a f t s  t o  
i n d i v i d u a l  c l i e n t s  o f  t h e  D e p a r t m e n t  o f  S o c i a l  S e r v i c e s .  T h e  u n i t  a s s i s t e d  
t h e s e  c l i e n t s  i n  s e c u r i n g  r a w  m a t e r i a l s ,  a n d  i n  s e l l i n g  t h e  f i n i s h e d  
p r o d u c t s .  I n  a d d i t i o n  t o  w o r k i n g  w i t h  i n d i v i d u a l s ,  t h e  u n i t  g a v e  d e m o n -
s t r a t i o n s  t o  g r o u p s  i n  d a y  c a r e  c e n t e r s  a n d  b o a r d i n g  h o m e s .  
G o a l s  o f  t h e  A d u l t  S e r v i c e s  D i v i s i o n  f o r  F i s c a l  Y e a r  1 9 7 5 - 1 9 7 6  
T o  w o r k  f o r  p a s s a g e  o f  t h e  L i c e n s u r e  L a w  s e t t i n g  f o r t h  m i n i m u m  
s t a n d a r d s  f o r  a d u l t  d a y  c a r e  c e n t e r s .  
T o  d e v e l o p  a n d  p u b l i s h  r u l e s  a n d  r e g u l a t i o n s  g o v e r n i n g  l i c e n s i n g  o f  
b o a r d i n g  h o m e s  f o r  " t w o  a n d  o n l y  t w o "  i n d i v i d u a l s .  T h i s  w i l l  e n a b l e  
m a n y  a g e d  a n d  d i s a b l e d  i n d i v i d u a l s  t o  b e  c a r e d  f o r  i n  a  m o r e  h o m e - l i k e  
a t m o s p h e r e ,  a n d  t o  r e m a i n  i n  t h e i r  l o c a l  c o m m u n i t y .  
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To recruit new adult day care facilities and boarding homes to enable 
more disabled and elderly to remain in their communities and to assist in 
de-institutionalization of those individuals who can be cared for in their 
own communities. 
To provide comprehensive training to local Adult Services staff re-
garding licensing of boarding homes and certification of adult day care 
facilities. 
To implement the new procedures for the Volunteer Services Pro-
gram and to expand Volunteer Services to include participation in all 
forty-six counties. 
To take necessary steps toward accreditation of homemakers by the 
National Council for Homemaker-Home Health Aide Services, Inc. 
To collect statistics for future planning concerning the services 
provided by the homemakers. 
To achieve statewide uniformity in implementation of the Adult 
Protective Services Law. 
To collect statistics for future planning concerning abuse, neglect, and 
exploitation of adults. 
To fill staff vacancies in the Arts and Crafts Unit and expand services to 
residents of day care centers, boarding homes, and nursing homes. 
CONTRACTS, GRANTS, AND SPECIAL SERVICES 
Purchase of Services 
The South Carolina Department of Social Services has opted to offer 
additional services to clients by contracting with other State and Local 
Agencies to avail our clients of services provided by these other agen-
cies. The purpose of these Agreements is to expand the range of services 
which the caseworker may use in overcoming or alleviating client bar-
riers. 
Prior to FY 72-73 the primary service purchased was Day Care for 
children. In FY 72-73 , many states (including South Carolina) recog-
nized the need to avail themselves of allowable services and proceeded 
to contract with other agencies for the provision of services to their 
clients. Toward the end of FY 72-73 the Secretary of HEW recognized 
and notified Congress of the cost of such lax regulations as existed at that 
time. Congress and the Secretary promulgated- in an over-reactionary 
manner - regulations which greatly curtailed all service delivery. 
Finally, after over a year of regulations being adopted and revised, they 
ultimately reverted to the regulations of 1969 subject to a maximum 
dollar ceiling of approximately forty-three million dollars ($43,000,000) 
for South Carolina for FY 73-74. 
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D u r i n g  t h i s  p a s t  f i s c a l  y e a r ,  t h e  D e p a r t m e n t  o f  S o c i a l  S e r v i c e s  w a s  
a b l e  t o  e x p a n d  n e e d e d  s e r v i c e s  i n  a n  a m o u n t  a p p r o x i m a t e l y  t w e n t y - f o u r  
m i l l i o n  d o l l a r s  ( $ 2 4 , 0 0 0 , 0 0 0 ) ,  t h r e e  m i l l i o n  d o l l a r s  ( $ 3 , 0 0 0 , 0 0 0 )  i n  e x c e s s  
o f  i t s  o r i g i n a l  p r o j e c t i o n .  
D u r i n g  F Y  7 4 - 7 5 ,  o n e  o f  t h e  m a j o r  e v e n t s  i n  t h e  h i s t o r y  o f  S o c i a l  
S e r v i c e s  l e g i s l a t i o n  w a s  t h e  s i g n i n g  b y  t h e  P r e s i d e n t  o n  J a n u a r y  4 ,  1 9 7 5 ,  
P u b l i c  L a w  9 3 - 6 4 7 ,  b e t t e r  k n o w n  a s  T i t l e  X X ,  G r a n t s  T o  S t a t e s  F o r  
S e r v i c e s .  W i t h  t h e  e n a c t m e n t  o f  t h i s  l e g i s l a t i o n  e f f e c t i v e  O c t o b e r  1 ,  
1 9 7 5  i t  i s  a n t i c i p a t e d  t h a t  S o u t h  C a r o l i n a  w i l l  b e  a b l e  t o  e x p a n d  i t s  
s e r v i c e  p r o g r a m s  b y  u t i l i z i n g  t h e  t o t a l  c e i l i n g  a l l o t e d  t o  S o u t h  C a r o l i n a  
i n  t h e  a m o u n t  o f  f o r t y - t h r e e  m i l l i o n  d o l l a r s  ( $ 4 3 , 0 0 0 , 0 0 0 ) .  O n e  m a j o r  
i m p a c t  o f  T i t l e  X X  i s  t h a t  i t  w i l l  r e a c h  a  s e g m e n t  o f  s o c i e t y  n e v e r  b e f o r e  
e l i g i b l e  f o r  S o c i a l  S e r v i c e s .  
F o r  t h e  F Y  e n d i n g  J u n e  3 0 ,  1 9 7 5 ,  t h e r e  w e r e  a  t o t a l  o f 7 0  C o n t r a c t s -
A g r e e m e n t s  i n  p l a c e  w i t h  v a r i o u s  p r i v a t e  a n d  p u b l i c  a g e n c i e s .  I n c l u d e d  
i n  t h e  t o t a l  a r e  t h e  f o l l o w i n g  s t a t e  a g e n c i e s .  
C o n t r a c t i n g  S t a t e  A g e n c i e s  F Y  7 4 - 7 5  
1 .  S o u t h  C a r o l i n a  D e p a r t m e n t  o f  M e n t a l  H e a l t h  
2 .  S o u t h  C a r o l i n a  D e p a r t m e n t  o f  M e n t a l  R e t a r d a t i o n  
3 .  S o u t h  C a r o l i n a  D e p a r t m e n t  o f  Y o u t h  S e r v i c e s  
4 .  S o u t h  C a r o l i n a  D e p a r t m e n t  o f  H e a l t h  a n d  E v i r o n m e n t a l  C o n t r o l  
5 .  S o u t h  C a r o l i n a  C o m m i s s i o n  o n  A l c o h o l  a n d  D r u g  A b u s e  
6 .  S o u t h  C a r o l i n a  D e p a r t m e n t  o f  E d u c a t i o n  
7 .  W i n t h r o p  C o l l e g e  
8 .  U n i v e r s i t y  o f  S o u t h  C a r o l i n a  
9 .  S o u t h  C a r o l i n a  S c h o o l  f o r  t h e  D e a f  a n d  B l i n d  
1 0 .  S o u t h  C a r o l i n a  C o m m i s s i o n  o n  A g i n g  
F r o m  t h e  p r o v i s i o n  o f  c h i l d  c a r e  s e r v i c e s  i n  1 9 7 0  t o  t h e  e x p a n d e d  
s e r v i c e s  p r o g r a m s  a v a i l a b l e  d u r i n g  F Y  7  4 - 7 5 ,  t h e  D e p a r t m e n t  o f  S o c i a l  
S e r v i c e s  i s  e q u i p p e d  f o r  m e e t i n g  t h e  t o t a l  s e r v i c e  n e e d s  o f  i t s  c l i e n t e l e .  
W i t h  i m p l e m e n t a t i o n  o f T i t l e  X X  t h e  D e p a r .t m e n t  o f  S o c i a l  S e r v i c e s  w i l l  
a g a i n  b e  a b l e  t o  e x p a n d  s e r v i c e s  p r o g r a m s  t o  a  w i d e r  s e g m e n t  o f  t h e  
p o p u l a t i o n  o f  t h e  s t a t e  o f  S o u t h  C a r o l i n a .  
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1970 
I. Child Care 
TOTAL FUNDS 
Contracted Services 
1975 Title XX Proposed 
l. Adoption l. Adult Day Care 
2. Specialized Services 
for Drug Addicts and 
Alcoholics 
3. Foster Care for Adults 
4. Home Delivered Meals 
5. Housing Improvement 
6. Health Related Services 
7. Employment Services 
8. Special Services for 
the Mentally Retarded 
9. Specialized Residen-
tial care in a Maternity 
Home 
10. Special Services for 
the Mentally Ill 
11. Specialized Social 
Services for the Emo-
tionally Disturbed and 
Behaviorally Difficult 
12. Chore Services 
2. Child Care 
3. Day Care for Adults 
4. Developmental Services 
for Crippled Children 
5. Educational and Train-
ing Services 
6. Employment Services 
7. Family Planning 
8. Foster Care for Adults 
9. Health Support Services 
10. Home Delivered Meals 
11. Homemaker Services 
12. Home Management and Other 
Functional Educational 
Services 
13. Home Management and Other 13. Information and 




15. Family Planning 
16. Child Care 
$205,930. $24,343,137 
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14. Legal Services 
15. Probation, Parole and 
Pardon Services 
16. Reception and Evaluation 
Services 
17. Regional Services 
18. Special Services for 
Alcohol and Drug Abuse 
19. Special Services for 
the Blind 
20. Special Services for 
the Mentally Ill 
21. Special Services for 
the Mentally Retarded 
22. Special Services for 
the Unmarried Mother 







I t  i s  a n t i c i p a t e d  t h a t  w i t h  t h e  i m p l e m e n t a t i o n  o f  T i t l e  X X ,  a p p r o x -
i m a t e l y  5 7  a d d i t i o n a l  C o n t r a c t s  w i l l  b e  a d d e d  t o  t h e  s t a f f s  r e s p o n -
s i b i l i t i e s  a l o n g  w i t h  n u m e r o u s  t r a i n i n g  a n d  M e d i c a i d  t r a n s p o r t a t i o n  
C o n t r a c t s  f o r  F Y  7 5 - 7 6 .  
A s  i n d i c a t e d  b y  T a b l e  1 4  e x p e n d i t u r e s  f o r  S o c i a l  S e r v i c e s  u n d e r  T i t l e  
I V - A  a n d  T i t l e  V I  h a v e  s h o w n  r e m a r k a b l e  e x p a n s i o n  d u r i n g  p a s t  F i s c a l  
Y e a r s .  F o r  t h e  l a s t  t h r e e  q u a r t e r s  o f  F Y  7 5 - 7 6  i t  i s  a n t i c i p a t e d  t h a t  T i t l e  
X X  e x p e n d i t u r e s  c o u l d  r e a c h  a p p r o x i m a t e l y  t h i r t y - o n e  m i l l i o n  d o l l a r s  
( $ 3 1 , 0 0 0 , 0 0 0 ) .  
O n  g o i n g  e v a l u a t i o n  a n d  m o n i t o r i n g  w i l l  a s s u r e  t h a t  t h e  n e e d s  o f  
e l i g i b l e  c l i e n t s  a r e  b e i n g  m e t .  
O u t s t a t i o n e d  c a s e w o r k e r s  w e r e  f i r s t  u t i l i z e d  d u r i n g  F Y  7  4 - 7 5 .  T h e s e  
D e p a r t m e n t  o f  S o c i a l  S e r v i c e s  O u t s t a t i o n e d  C a s e w o r k e r s  a r e  l o c a t e d  
w i t h i n  t h e  p a r t i c u l a r  p u b l i c  a g e n c y  c o n t r a c t o r  w h o  a r e  p r o v i d i n g  s e r -
v i c e s .  T h e s e  w o r k e r s  m a k e  e l i g i b i l i t y  d e t e r m i n a t i o n s  f o r  t h e  r e s p e c t i v e  
a g e n c y  u n d e r  c o n t r a c t .  T h i s  p r o c e s s  t h u s  a l l e v i a t e s  t h e  e x t r a  c a s e l o a d s  
o n  t h e  l o c a l  D S S  O f f i c e .  T h e  o u t s t a t i o n  c a s e w o r k e r  a c t s  a s  l i a i s o n  b e -
t w e e n  t h e  l o c a l  a n d  s t a t e  D e p a r t m e n t  o f  S o c i a l  S e r v i c e s .  
T h r o u g h  P u r c h a s e  o f  S e r v i c e  C o n t r a c t s  - A g r e e m e n t s  t h e  D e -
p a r t m e n t  o f  S o c i a l  S e r v i c e s  h a s  b r o a d e n e d  t h e  r a n g e  o f  e l i g i b l e  s e r v i c e s  
w h i c h  c a n  n o t  b e  p r o v i d e d  o n  a  d i r e c t  b a s i s ,  t h u s  b e t t e r  m e e t i n g  t h e  
n e e d s  o f  t h e  c l i e n t s .  



















































TABLE 14 PURCHASE OF SERVICES 
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I I XXX Y.X 1- $205,930. I I V\1\1 'iA. 
70-71 71-72 72-73 73-74 74-75 75-76 76-77 
Proposed Proposed 
• 1st Quarte r FY 75-76 estimated expe nditures unde r Title IV-A and VI. 
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O f f i c e  o f  C h i l d  D e v e l o p m e n t  
T h e  O f f i c e  o f  C h i l d  D e v e l o p m e n t  w a s  e s t a b l i s h e d  i n  J u l y  1 9 7 2  b y  t h e  
G o v e r n o r  t o  p r o v i d e  s t a f f  f o r  t h e  S o u t h  C a r o l i n a  C h i l d  D e v e l o p m e n t  
C o u n c i l .  I n  J u l y  o f  1 9 7 3 ,  t h e  O f f i c e  o f  C h i l d  D e v e l o p m e n t  w a s  t r a n s -
f e r r e d  f r o m  t h e  G o v e r n o r ' s  O f f i c e  t o  t h e  D e p a r t m e n t  o f  S o c i a l  S e r v i c e s .  
T h e  O f f i c e  o f  C h i l d  D e v e l o p m e n t  c o n t i n u e s  t o  a c t  a s  s t a f f  f o r  t h e  S o u t h  
C a r o l i n a  C h i l d  D e v e l o p m e n t  C o u n c i l  a n d  i s  n o w  l o c a t e d  i n  t h e  C o n -
t r a c t s ,  G r a n t s  a n d  S p e c i a l  S e r v i c e s  D i v i s i o n ,  B u r e a u  o f  S e r v i c e s  P r o -
v i s i o n .  
A l l  p u b l i c  c h i l d  d e v e l o p m e n t  p r o g r a m s  a r e  c o o r d i n a t e d  t h r o u g h  t h e  
O f f i c e  o f  C h i l d  D e v e l o p m e n t .  T h e  f u n c t i o n s  o f  t h i s  o f f i c e  a r e  a s  f o l l o w s :  
t o  p r o v i d e  i n f o r m a t i o n ,  t r a i n i n g  a n d  t e c h n i c a l  a s s i s t a n c e  t o  p r o g r a m s  i n  
t h e  s t a t e  a n d  t o  i n d u s t r i e s  a n d  c o m m u n i t y  g r o u p s  w h o  a r e  i n t e r e s t e d  i n  
e s t a b l i s h i n g  p r o g r a m s  t o  p r o v i d e  p r o g r a m  a d m i n i s t r a t i o n  o f  f e d e r a l  a n d  
s t a t e  f u n d s  f o r  c h i l d  d e v e l o p m e n t  t o  a d m i n i s t e r  t h e  s t a t e  d a y  c a r e  
l i c e n s i n g  l a w ;  a n d  t o  e s t a b l i s h  a  s t a t e w i d e  n e t w o r k  o f  f a m i l y  d a y  c a r e  
' h o m e s .  
T h e  O f f i c e  o f  C h i l d  D e v e l o p m e n t  a d m i n i s t e r s  p r o g r a m s  u t i l i z i n g  
A R C ,  I V - A  a n d  S t a t e  c h i l d  d e v e l o p m e n t  f u n d s .  T h e s e  p r o g r a m s  a l s o  
u t i l i z e  a  v a r i e t y  o f  o t h e r  f u n d i n g  s o u r c e s ,  i . e . ,  l o c a l  r e v e n u e  s h a r i n g ,  
U S D A ,  D e p a r t m e n t  o f  L a b o r ,  p r i v a t e  f o u n d a t i o n ,  p r i v a t e  a n d  p u b l i c  
a g e n c i e s ,  o t h e r  S t a t e  f u n d s ,  d o n a t i o n s ,  f e e s ,  e t c .  
W h i l e  c o n c e r n e d  w i t h  t h e  n e e d s  o f  a l l  c h i l d r e n ,  t h e  p r o g r a m s  o f  t h e  
O f f i c e  o f  C h i l d  D e v e l o p m e n t  a r e  d i r e c t e d  p r i m a r i l y  a t  t h o s e  o f  p r e -
s c h o o l  a g e .  U s i n g  a  v a r i e t y  o f  s e r v i c e s ,  e v e r y  e f f o r t  i s  m a d e  t o  a c t i v e l y  
i n v o l v e  t h e  f a m i l y  i n  t h e  t o t a l  c h i l d  d e v e l o p m e n t  p r o g r a m .  T h e  f o u r  
d e v e l o p m e n t a l  n e e d s  ( m e n t a l ,  p h y s i c a l ,  s o c i a l  a n d  e m o t i o n a l )  a r e  g i v e n  
g r e a t  p r o g r a m  e m p h a s i s  a n d  t h e  n e e d e d  s e r v i c e s  a r e  p r o v i d e d  t o  e a c h  
c h i l d  a c c o r d i n g  t o  h i s  l e v e l  o f  d e v e l o p m e n t .  T h e  c o m p r e h e n s i v e  c h i l d  
d e v e l o p m e n t  p r o g r a m s  a r e  d e s i g n e d  t o  b r o a d e n  t h e  p r e - s c h o o l e r s  
e x p e r i e n c e  a n d  s h o u l d  b e n e f i t  h i m ,  h i s  f a m i l y  a n d  t h e  c o m m u n i t y .  
T h e r e  h a s  b e e n  a  t r e m e n d o u s  i n c r e a s e  i n  c h i l d  d a y  c a r e  s e r v i c e s  
d u r i n g  t h e  p e r i o d  f r o m  1 9 7 0  t h r o u g h  F i s c a l  Y e a r  ' 7 5 .  I n  1 9 7 0 ,  t h e  
D e p a r t m e n t  o f  S o c i a l  S e r v i c e s  p r o v i d e d  c h i l d  c a r e  t o  7 5  c h i l d r e n  w i t h  
t o t a l  f u n d s  e x p e n d e d  o f  a p p r o x i m a t e l y  $ 8 5 , 0 5 7 .  D u r i n g  F i s c a l  Y e a r  ' 7 5 ,  
a  t o t a l  o f  a p p r o x i m a t e l y  $ 6 , 0 7 6 , 0 0 0  w a s  d i s b u r s e d  t h r o u g h  t h i s  o f f i c e  f o r  
c h i l d  c a r e  a n d  n e a r l y  5 , 5 0 0  c h i l d r e n  w e r e  s e r v e d .  
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The breakdown of funding is as follows: 
Title IV-A ........ . ....... . ............... .. . $2,789,000. 
"Operation of Day Care" . . . . . . . . . . . . . . . . . . . . . . 609,000. 
(State Appropriation) 
Appalachian Regional Commission . . . . . . . . . . . . . . 1,272,000. 
Other (Certified Public Expenditure, 
Private donations, local 
matching and USDA) . . . . . . . . . . . . . . . . . . . . . . . . 1,046,000. 
Comprehensive Manpower . . . . . . . . . . . . . . . . . . . . . 360,000. 
TOTAL ..... . ... . ...... ... . ... .. . .. . $6,076,000. 
Annual Report on Licensing of Day Care Centers, Family Day Care 
Homes and Group Day Care Homes 
7-1-74- 6-30-75 
Family Day Care Homes Standard Provisional Total 
New 2 20 22 
Renewals 6 23 29 
--
Total 8 43 51 
Group Day Care Homes 
New 3 52 55 
Renewals 26 142 168 
Total 29 194 223 
Day Care Centers 
New 4 134 138 
Renewals 48 386 434 
-- --
Total 52 520 572 
GRAND TOTAL 89 757 846 
STAFF DEVELOPMENT AND TRAINING 
The Division of Staff Development and Training, in a support role to 
the entire Department of Social Services, promotes, facilitates, and 
guides the acquisition and development of job related skills by all 
employees and initiates and participates in organization and resource 
development. Under the functional reorganization effected in FY 74, 
the Division has provided many training, educational, and career de-
velopment opportunities for employees , and continues to be responsive 
to Agency needs , thus contributing to the ability of the Department to 
meet its program goals and objectives. During FY 75, opportunities 
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w e r e  p r o v i d e d ,  a n d  i n  m a n y  c a s e s  e x p a n d e d ,  i n  t h e  f o l l o w i n g  m a j o r  
p r o g r a m s :  O r i e n t a t i o n ,  D e v e l o p m e n t a l  T r a i n i n g ,  S p e c i a l i z e d  ( p o l i c y -
r e l a t e d )  T r a i n i n g ,  M a n a g e m e n t  T r a i n i n g ,  P o l i c y  a n d  O r g a n i z a t i o n a l  
D e v e l o p m e n t ,  S p e c i a l  P r o j e c t s ,  C a r e e r  T r a i n i n g  a n d  E d u c a t i o n a l  
S e r v i c e s  ( C o u r s e  A t t e n d a n c e ,  E d u c a t i o n a l  S t i p e n d s ,  P r o f e s s i o n a l  A c -
t i v i t i e s ,  F i e l d  P l a c e m e n t ,  a n d  C u r r i c u l u m  D e v e l o p m e n t ) .  S o m e  o f  t h e  
m a j o r  a c t i v i t i e s  a r e  n o t e d  b e l o w :  
T r a i n i n g  
T h e  t o t a l  n u m  h e r  o f  t r a i n i n g  p r o g r a m  p a r t i c i p a n t s  d u r i n g  F Y  7 5 ,  w a s  
4 , 3 3 5 .  A l t h o u g h  n o t  a l l  t r a i n i n g  a c t i v i t i e s  a r e  l i s t e d  b e l o w ,  t h e s e  a r e  
r e p r e s e n t a t i v e  o f  t h e  t r a i n i n g  c o o r d i n a t e d  a n d / o r  d e l i v e r e d  b y  t h e  D i -
v i s i o n .  
l .  O r i e n t a t i o n - t h i s  p r o g r a m  e x i s t s  t o  i n i t i a t e  a l l  e m p l o y e e s  t o  t h e  
A g e n c y  a n d  t o  f a c i l i t a t e  t h e i r  d e v e l o p m e n t  o f  t h e  k n o w l e d g e  a n d  
s k i l l s  n e c e s s a r y  i n  t h e i r  j o b s .  I t  w a s  e x p a n d e d  i n  F Y  7 5  t o  i n c l u d e  
S t a f f  D e v e l o p m e n t  f o r  N e w  C a s e w o r k  S t a f f ,  a  t h r e e - w e e k  p l a n n e d  
o r i e n t a t i o n  f o r  a l l  n e w  c o u n t y  e m p l o y e e s  i n  c a s e w o r k  p o s i t i o n s .  
B o t h  c o u n t y  s u p e r v i s o r s  a n d  s t a t e  o f f i c e  p r o g r a m  s t a f f  p a r t i c i p a t e  
w i t h  D i v i s i o n  t r a i n e r s  i n  i m p l e m e n t i n g  t h i s  t r a i n i n g  a c t i v i t y .  I n  
a d d i t i o n ,  a  o n e - t o  t h r e e - d a y  o r i e n t a t i o n  c o n t i n u e s  t o  b e  p r o v i d e d  
f o r  s t a t e  o f f i c e  s t a f f  a n d  c o u n t y  c l e r i c a l  s t a f f .  
2 .  D e v e l o p m e n t a l  T r a i n i n g - D u r i n g  F Y  7 5 ,  a  m a j o r  d e v e l o p m e n t a l  
t r a i n i n g  p r o g r a m  w a s  i n i t i a t e d  f o r  c o u n t y  c a s e w o r k  s u p e r v i s o r y  
p e r s o n n e l .  T h e  t r a i n i n g  i s  a i m e d  a t  s u p e r v i s o r y  s k i l l s  d e v e l o p m e n t  
a n d  c o n s i s t s  o f  a  o n e - y e a r  p r o g r a m  o f  q u a r t e r l y  t h r e e - d a y  s e s s i o n s .  
3 .  S p e c i a l i z e d  T r a i n i n g - a l l  t r a i n i n g  a c t i v i t i e s  u n d e r  t h i s  p r o g r a m  a r e .  
r e l a t e d  t o  s p e c i f i c  o r g a n i z a t i o n a l  p o l i c y  a n d  p r o c e d u r a l  i n f o r m a t i o n  
a r e  n o r m a l l y  a  j o i n t  e f f o r t  o f  t h i s  D i v i s i o n  w i t h  t h e  r e s p e c t i v e  
p r o g r a m  d i v i s i o n .  E x a m p l e s  o f  s p e c i a l i z e d  t r a i n i n g  c o n d u c t e d  d u r -
i n g  t h i s  f i s c a l  y e a r  i n c l u d e :  
a .  A d o p t i o n s  
b .  A d u l t  P r o t e c t i v e  S e r v i c e s  
c .  H o m e m a k e r  S e r v i c e s  
d .  C h i l d r e n  a n d  F a m i l y  P r o t e c t i v e  S e r v i c e s  
e .  S o c i a l  S e r v i c e s  A s p e c t s  o f  E P S D T  
f .  F o s t e r  C a r e  
g .  A l c o h o V D r u g  A d d i c t i o n  
h .  O E O - D S S  J o i n t  T r a i n i n g  
i .  A s s i s t a n c e  P a y m e n t s  T r a i n i n g  f o r  C o u n t y  S t a f f  
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4. Management Training-this program provides for training oppor-
tunities for all levels of management. The Management Training 
Section of Administrative Services Division conducted the MAP-
TOE training activities during FY 75. In addition, other major 
activities under this program included: 
a. Supervisory & Management Skills-the University of South 
Carolina, under a special project, conducted five one-day ses-
sions for each level of administration and supervisory staff. The 
sessions addressed organizational dynamics, finance, budgeting, 
personnel, information systems, and community interactions. 
b. Regional Institute for Public Welfare Management-the Uni-
versity of Alabama Continuing Education Center conducted a 
series of four one-week sessions on public welfare management. 
Several state and district administrators and one county ad-
ministrator participated in this activity , along with represen-
tatives from other states in the region. 
Policy and Organizational Development 
Under this program the Division serves as a resource to the De-
partment in development of new programs, policies, and organizations. 
Based on the groundwork laid in the previous fiscal year, specific policy 
and procedures were developed for the educational stipend program, 
and it was expanded to offer assistance to students in the Master's of 
Public Administration area, in addition to the Master's in Social Work. 
The Division, using the technology of Functional Job Analysis (FJA) 
participated in two projects related to personnel administration. One 
involved the use of FJ A in the process of validation of a test for 
employment; the other, involving the actual development of a test, 
utilized FJA tasks as one method of identifYing know ledges, skills, and 
abilities required in a job. 
A week-long Functional Job Analysis Workshop was conducted by the 
Division for designated personnel within the Agency and from the 
Reseach Unit of the S. C. State Personnel Division. Further technical 
assistance was provided to the Research Staff in their development of 
skills in FJA. 
Another activity in this area was the development and recommenda-
tion of specific policies, guidelines, and procedures for the Agency in 
conducting studies of eleemosynary, non-profit organizations which 
have applied to the Secretary of State for a charter. The Division 
coordinated with representatives of several other divisions in this effort. 
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S p e c i a l  P r o j e c t s  
T h e  A l c o h o l  a n d  D r u g  A b u s e  U n i t ,  c r e a t e d  w i t h i n  t h e  D e p a r t m e n t  o f  
S o c i a l  S e r v i c e s  u n d e r  p r o v i s i o n  o f  t h e  S t a t e  P l a n ,  c o o r d i n a t e d  a n d  
e x p a n d e d  t h e  S p e c i a l  P r o j e c t s  a l r e a d y  i n  e x i s t e n c e .  A  v e r y  s t r o n g  s t a r t  
h a s  b e e n  m a d e  i n  i d e n t i f Y i n g  a n d  d e s c r i b i n g  l o c a l  d r u g  p r o b l e m s  a n d  
r e s o u r c e s .  A  m o r e  c o m p l e t e  i n v e n t o r y  i s  n o w  a v a i l a b l e  t h a n  w a s  a v a i l a -
b l e  l a s t  y e a r .  
R e l a t i o n s h i p s  h a v e  b e e n  e s t a b l i s h e d  t h a t  w i l l  e n h a n c e  t h e  c o o p e r a -
t i o n  a n d  c o o r d i n a t i o n  w i t h i n  v a r i o u s  a g e n c i e s .  A  p r o c e s s  h a s  b e e n  
s t a r t e d  t h a t  w i l l  g r e a t l y  a s s i s t  i n  i m p l e m e n t i n g  a n d  c o n t r i b u t i n g  t o  t h e  
e f f e c t i v e n e s s  o f  t h e  S o u t h  C a r o l i n a  C o m p r e h e n s i v e  P l a n  f o r  A l c o h o l  a n d  
D r u g  A b u s e  P r e v e n t i o n .  
I n s i g h t s  h a v e  b e e n  a n d  w i l l  b e  g a i n e d  b y  s t a t e  d e c i s i o n - m a k e r s  i n t o  
l o c a l  p e r c e p t i o n s  o n  d r u g  p r o b l e m s ,  n e e d s ,  a c t i v i t i e s ,  o b j e c t i v e s ,  a n d  
p r o p o s e d  s o l u t i o n s .  
I n  S e p t e m b e r ,  1 9 7 4  a n o t h e r  s u r v e y  w a s  u n d e r t a k e n .  T h e  S o u t h  
C a r o l i n a  D e p a r t m e n t  o f  S o c i a l  S e r v i c e s  i n  c o n j u n c t i o n  w i t h  t h e  S o u t h  
C a r o l i n a  C o m m i s s i o n  o n  A l c o h o l  a n d  D r u g  A b u s e  d e s i g n e d  a  q u e s -
t i o n n a i r e  t o  b e  s e n t  t o  e a c h  S t a t e ,  D i s t r i c t ,  a n d  C o u n t y  O f f i c e .  T h e  
q u e s t i o n n a i r e  i d e n t i f i e d  t h e  a l c o h o l i c  a n d  d r u g  a b u s e r  i n  t h e  c a s e  l o a d  o f  
t h e  s t a t e ,  a s  r e f l e c t e d  b y  t h e  r e l a t i v e  s c o p e  o f  t h e  p r o b l e m s  a s  s e e n  b y  
t h e  c a s e w o r k e r .  T h e  f o r m s  w e r e  c o m p l e t e d  b y  t h e  c a s e w o r k e r s  w h o  
w e r e  r e s p o n s i b l e  f o r  r e c o r d i n g  i n f o r m a t i o n  a n d  w o r k i n g  w i t h  c l i e n t s .  
T h e  s u r v e y  f o r m s  w e r e  b r i e f  a n d  w e r e  d e s i g n e d  t o  p r o v i d e  a  m a x i m u m  
d a t a .  T h e y  a l s o  i n c l u d e d  i n s t r u c t i o n s  a n d  c o d e s  t o  b e  u s e d  i n  c o m p l e t i n g  
t h e m .  
S e v e r a l  c o u n t i e s  r e p o r t e d  t h a t  " A l c o h o l  a n d  D r u g  P r o b l e m s  w e r e  i n  
m a j o r  p r o p o r t i o n s  i n  m o r e  t h a n  f i f t y  p e r c e n t  o f  p r e s e n t  c a s e  l o a d s . "  
T h e r e f o r e ,  c o n s i d e r a t i o n  i s  b e i n g  g i v e n  t o  t h e  n e e d  t o  p l a n  a n d  i n v e s -
t i g a t e  t h e  p o s s i b i l i t y  o f  f o r m u l a t i n g  a  b r i e f  a n d  c o n c i s e  q u e s t i o n n a i r e  t o  
b e  u s e d  i n  t h e  i n i t i a l  i n t e r v i e w i n g  p r o c e s s .  W h e n  a l c o h o l  o r  d r u g  
a d d i c t i o n  o r  s o m e  o t h e r  b e h a v i o r  p r o b l e m  c o m e s  t o  t h e  a t t e n t i o n  o f  a  
F o o d  S t a m p  o r  o t h e r  D S S  s t a f f  i n t e r v i e w e r ,  s u c h  a  q u e s t i o n n a i r e  o r  
s t r u c t u r e  w o u l d  e n a b l e  t h e  w o r k e r  t o  i n i t i a t e  a  r o u t i n e  r e f e r r a l  p r o c e s s  
f o r  t h e  c l i e n t .  
T r a i n i n g  S p e c i a l i s t s  o n  A l c o h o l  a n d  D r u g  p r o b l e m s  h a v e  b e e n  
e m p l o y e d  i n  t h e  S t a t e  O f f i c e  T r a i n i n g  C e n t e r  a n d  i n  t h e  G r e e n v i l l e  
T r a i n i n g  C e n t e r  s i n c e  M a r c h ,  1 9 7 5 .  T h u s  f a r ,  t h e  T r a i n i n g  S p e c i a l i s t s  
h a v e  i n v o l v e d  t h e m s e l v e s  w i t h  t h e  o n g o i n g  o r i e n t a t i o n  o f  n e w  c o u n t y  
l e v e l  e m p l o y e e s .  T h e  n e w  c o u n t y  l e v e l  e m p l o y e e s  r e c e i v e  a  t w o - h o u r  
u n i t  o n  S u b s t a n c e  A b u s e  d u r i n g  t h e  f i r s t  w e e k  o f  o r i e n t a t i o n .  I n  a d d i t i o n  
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to the orientation on Substance Abuse, the specialists have been in-
volved in consultation with other similar state agencies. 
Workshops on the Problem of Alcohol/Drug Abuse have been 
coordinated by the Training Specialist in Districts V and VI. The Alcohol 
and Drug Training Project designed a questionnaire that has been sent 
to all county and district Protective Service workers. The questionnaire 
will help in designing state-wide training on Substance Abuse. 
The project is now designing a unit for the ongoing Supervisory 
Training. The primary focus of the Training Project will be to enhance 
Department of Social Services employees, attitudes, knowledge and 
skills about substances and substance abuse. 
Career Training 
This program includes policies and programs to facilitate career lad-
der identification and development. Two activities were administered 
by the Division during FY 75: 
a. Social Service Aid-the activity sponsors the utilization of 
paraprofessionals in service delivery. 
b. Student Summer Employment-this activity provides meaningful 
summer employment for bachelor's degree candidates interested 
in social work. During the summer of 1975, the Agency provided 
such employment to 192 students. 
Educational Services 
The Educational Services Program provides a variety of opportunities 
and benefits for employees to enhance or further their education in job-
or career-related fields. 
a. Course Attendance--more and more Agency employees are taking 
advantage of evening and/or off-campus courses thereby investing 
their own time and money in furthering their education. 
b . Educational Stipends-this program is required to insure the 
availability of trained professional and technical personnel to meet 
current and projected staffing needs. The manpower development 
needs of the Department determine the number, the fields, and 
the academic levels of programs for which stipends will be offered 
to selected employees each year. Last fiscal year's program 




M a s t e r ' s  F i r s t  Y e a r  S e c o n d  Y e a r  
D e g r e e  S t u d e n t  S t u d e n t  T o t a l  
P u b l i c  A d m i n i s t r a t i o n  3  0  3  
S o c i a l  W o r k  6  1 3  
1 9  
C o m m u n i t y  P s y c h o l o g y  1  0  
1  
-
T o t a l  1 0  
1 3  2 3  
c .  P r o f e s s i o n a l  A c t i v i t i e s - a s  p a r t  o f  t h e i r  p r o f e s s i o n a l  d e v e l o p m e n t  
a n d  w i t h i n  t h e  q u o t a s  a p p r o p r i a t e  f o r  A g e n c y  n e e d  a n d  b e n e f i t s ,  
t h e  D e p a r t m e n t  p r o v i d e s  f o r  e m p l o y e e s  t o  a t t e n d  s t a t e ,  r e g i o n a l ,  
a n d  n a t i o n a l  c o n f e r e n c e s ,  w o r k s h o p s ,  a n d  s e m i n a r s  r e l a t e d  t o  t h e  
w o r k  o f  t h e  D e p a r t m e n t .  
d .  F i e l d  P l a c e m e n t - o n e  o f  t h e  m a j o r  r e s p o n s i b i l i t i e s  o f  t h e  E d u -
c a t i o n a l  S e r v i c e s  U n i t  i s  t h e  f i e l d  i n s t r u c t i o n  p r o g r a m  f o r  g r a d u a t e  
s o c i a l  w o r k  s t u d e n t s .  T h i r t e e n  s t u d e n t s  f r o m  t h e  U S C  C o l l e g e  o f  
S o c i a l  W o r k  w e r e  w o r k i n g  i n  f o u r  c o u n t y  o f f i c e s  t w o  d a y s  a  w e e k  
d u r i n g  f i s c a l  y e a r  1 9 7  4 - 7 5 .  D i r e c t  s u p e r v i s i o n  w a s  p r o v i d e d  b y  
S t a f f  D e v e l o p m e n t  &  T r a i n i n g  S t a f f .  T h e  f i e l d  i n s t r u c t i o n  p r o g r a m  
i s  e x p e c t e d  t o  e x p a n d  d u r i n g  t h e  n e x t  f i s c a l  y e a r  f o r  i t  i s  f e l t  t h a t  
t h i s  p r o g r a m  o f f e r s  a n  e x c e l l e n t  e d u c a t i o n a l  e x p e r i e n c e  f o r  t h e  
s t u d e n t s ,  a n d  t h a t  i t  i s  s i g n i f i c a n t l y  b e n e f i c i a l  t o  t h e  A g e n c y .  
e .  C u r r i c u l u m  D e v e l o p m e n t - d u r i n g  t h e  f i s c a l  y e a r  1 9 7 4 - 7 5  t h e  
S t a f f  D e v e l o p m e n t  a n d  T r a i n i n g  D i v i s i o n  m o n i t o r e d  t w o  f o r m u l a  
g r a n t s  w h i c h  w e r e  p r o v i d e d  b y  t h e  R e g i o n a l  S o c i a l  &  R e h a b i l i t a -
t i o n  S e r v i c e s .  T h e s e  g r a n t s  w e r e  a w a r d e d  t o  W i n t h r o p  C o l l e g e  
a n d  S o u t h  C a r o l i n a  S t a t e  C o l l e g e ,  a n d  p r o v i d e d  f o r  t h e  e x p a n s i o n  
a n d  e n r i c h m e n t  o f  u n d e r g r a d u a t e  s o c i a l  w o r k  p r o g r a m s  a t  t h e  
c o l l e g e s .  S a l a r i e s  o f  p r o f e s s o r s  a n d  o t h e r  e s s e n t i a l  e x p e n d i t u r e s  
w e r e  f u n d e d  b y  t h e  g r a n t s ,  a n d  t h e  e x p a n s i o n  o f  t h e  s o c i a l  w o r k  
p r o g r a m s  m a d e  p o s s i b l e  t h e  p r o v i s i o n  o f  a d d i t i o n a l  a n d  b e t t e r  
q u a l i f i e d  m a n p o w e r  f o r  t h e  s t a t e .  S t a f f  D e v e l o p m e n t  p e r s o n n e l  
f u n c t i o n e d  a s  c o n s u l t a n t s  t o  t h e  c o l l e g e s  a n d  a s  l i a i s o n s  b e t w e e n  
t h e  c o l l e g e s ,  t h e  D e p a r t m e n t  o f  S o c i a l  S e r v i c e s ,  a n d  t h e  S o c i a l  a n d  
R e h a b i l i t a t i o n  S e r v i c e s  R e g i o n a l  O f f i c e .  
G o a l s  
F o r  F Y  7 6 ,  t h e  f o l l o w i n g ,  e s t a b l i s h e d  i n  c o n j u n c t i o n  w i t h  t o p  a d -
m i n i s t r a t i o n ,  a r e  t h e  c o n t i n u i n g  g o a l s  o f  t h e  D i v i s i o n  o f  S t a f f  D e -
v e l o p m e n t  a n d  T r a i n i n g :  
1 .  T o  c o n t i n u o u s l y  e f f e c t  a p p r o p r i a t e  j o b  b e h a v i o r  a n d  c a r e e r  d e -
v e l o p m e n t  f o r  a l l  l e v e l s  o f  s t a f f  t h r o u g h  t r a i n i n g .  
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2. To continuously influence the development of policies and re-
sources related to the educational preparation and continuing 
education of DSS employees. 
3. To establish and maintain a reciprocal working relationship with all 
outside agencies who can mutually benefit in assisting Staff De-
velopment and Training to achieve its purpose, goals and objec-
tives. 
4. To attain a degree of internal development and to fulfill respon-
sibilities regularly with other Divisions, whereby SD&T may 
continue to have an impact on agency organizational and program 
development. 
5. To develop programs of sequential learning for all staff which will 
enhance their job proficiency and career development. 
Services Monitoring 
The Services Monitoring Unit is attached to the office of the Deputy 
Commissioner of the Bureau of Services Provision. The purpose of 
monitoring is to determine if the county agencies and the vendors who 
have purchase of service contracts with DSS are in compliance with 
applicable federal and state regulations, the terms of the contracts, and 
the state plan. Monitoring utilizes a structured approach for the periodic 
review of services which provides continuous feedback to those con-
cerned with program assessment and evaluation, staff development and 
training, field operations, and corrective action. 
Data is gathered from randomly selected cases through on-site visits 
to the county offices, clients' homes, and vendor agencies. The con-
sumer survey involving a client questionnaire is a new development 
during the past year as is the use of computers to provide estimates of the 
kinds and quantities of services being delivered in the state on a given 
day. The size of the staff has grown from four members to nine. The net 
effect of expanding the Units' activities and increasing its resources has 
been to produce better information and more accurate and detailed 
reports. 
During the fiscal year 1975, the Monitoring Unit reviewed approx-
imately 2500 services cases, interviewed 450 clients, and audited over 
50 vendors. 
BUREAU OF FINANCE AND MANAGEMENT SERVICES 
The Bureau of Finance and Management provides administrative and 
technical support for the service provision bureaus of the Department of 





t i m e l y  b a s i s  t o  t h e  D e p a r t m e n t ' s  c l i e n t s .  T o  a c h i e v e  t h i s  o b j e c t i v e ,  t h e  
D i v i s i o n s  a s s i g n e d  t o  t h e  B u r e a u  c o n t i n u o u s l y  s t r i v e  t o  i m p r o v e  s e r v i c e s  
t h r o u g h  i n i t i a t i o n  o f  a d v a n c e d  t e c h n i c a l  e q u i p m e n t  a n d  s y s t e m s ,  
s e l e c t i v e  r e c r u i t m e n t  o f  p e r s o n n e l ,  a n d  i n t e n s i v e  m a n a g e m e n t  p l a n n i n g  
a n d  t r a i n i n g .  A l t h o u g h  s o m e  o f  t h e  g o a l s  w e  s e t  f o r  o u r s e l v e s  h a v e  n o t  
y e t  b e e n  a t t a i n e d ,  w e  c o n t i n u e  t o  s e a r c h  a n d  p l a n  f o r  t h e  b e s t  s y s t e m s  
a v a i l a b l e .  
D u r i n g  t h e  y e a r  t h e  B u i l d i n g  D e s i g n  U n i t  w a s  a d d e d  t o  t h i s  B u r e a u .  
T h e  D e s i g n  A s s o c i a t e  i s  r e s p o n s i b l e  f o r  a s s i s t i n g  D i s t r i c t  a n d  C o u n t y  
D i r e c t o r s  s e l e c t  s i t e s  a n d  p l a n  n e w  C o u n t y  a n d  F o o d  S t a m p  o f f i c e s .  H e  
w a s  a l s o  r e s p o n s i b l e  f o r  t h e  i n t e r i o r  d e s i g n  a n d  o f f i c e  l a y o u t s  o f  N o r t h  
T o w e r s ,  t h e  n e w  S o u t h  C a r o l i n a  D e p a r t m e n t  o f  S o c i a l  S e r v i c e s  o f f i c e  
b u i l d i n g .  S i n c e  t h i s  u n i t  h a s  b e e n  i n  e x i s t e n c e  e x c e l l e n t  p r o g r e s s  h a s  
b e e n  m a d e  t o w a r d  p r o v i d i n g  a d e q u a t e  a n d  w e l l - p l a n n e d  C o u n t y  F o o d  
S t a m p  o f f i c e s .  W h e n e v e r  r e q u e s t e d ,  t h i s  B u r e a u  p l a n s  t o  c o n t i n u e  t o  
p r o v i d e  t h e s e  s e r v i c e s  t o  D i s t r i c t s  a n d  C o u n t i e s ,  t h u s  c o n t i n u i n g  o u r  
o b j e c t i v e  t o  p r o v i d e  b e t t e r  s e r v i c e s  t o  o u r  c l i e n t s .  
E a c h  o f  t h e  D i v i s i o n s  a s s i g n e d  t o  t h i s  B u r e a u  h a s  p r e p a r e d  a  n a r r a t i v e  
r e p o r t  e x p l a i n i n g  i t s  f u n c t i o n s  i n  m o r e  d e t a i l .  
D A T A  P R O C E S S I N G  D I V I S I O N  
T h e  D a t a  P r o c e s s i n g  D i v i s i o n  h a s  b e c o m e  a  f o c a l  p o i n t  f o r  v i r t u a l l y  a l l  
a c t i v i t y  g o i n g  o n  w i t h i n  t h e  D e p a r t m e n t  o f  S o c i a l  S e r v i c e s .  I t  s u p p o r t s  
e a c h  o f  t h e  p r o g r a m s  b e i n g  i m p l e m e n t e d  i n  o n e  f o r m  o r  a n o t h e r .  
S u p p o r t  s y s t e m s  b e i n g  d e v e l o p e d  f o r  n e w  s o c i a l  s e r v i c e s  p r o g r a m s  a r e  
c o m p l e t e l y  o r i e n t e d  a r o u n d  t h e  u s e  o f  t h e  c o m p u t e r  b e c a u s e  o f  t h e  
c o m p l e x i t y  o f  t h e  a d m i n i s t r a t i v e  p r o c e d u r e s  i n v o l v e d  a n d  t h e  l a r g e  
v o l u m e  o f  d a t a  t h a t  m u s t  b e  c o l l e c t e d  a n d  r e p o r t e d  u p o n  t o  s a t i s f y  f i s c a l  
c o n t r o l  a n d  f e d e r a l  r e p o r t i n g  r e q u i r e m e n t s .  
N e w  l a w s  a f f e c t i n g  s o c i a l  s e r v i c e s  ( T i t l e  X X )  a n d  a b s e n t  p a r e n t s  ( T i t l e  
I V - D )  i n v o l v e  c o m p l e x  d a t a  g a t h e r i n g  a n d  c o n t r o l  r e q u i r e m e n t s  f o r  v e r y  
l a r g e  g r o u p s  o f  o u r  c i t i z e n s .  B o t h  o f  t h e s e  s y s t e m s  w i l l  e n t a i l  m a n y  
t r a n s a c t i o n s  a n d  a  v a r i e t y  o f  n e w  i n t e r a c t i o n s  b e t w e e n  t h e  D e p a r t m e n t  
o f  S o c i a l  S e r v i c e s  a n d  o t h e r  p u b l i c  a g e n c i e s .  A c t u a l  i m p l e m e n t a t i o n  o f  
t h e  p r o c e d u r e s  g o v e r n i n g  t h e s e  p r o g r a m s  w i l l  t a k e  p l a c e  o v e r  s e v e r a l  
f i s c a l  y e a r s  a n d  w i l l  h a v e  a  d r a m a t i c  i m p a c t  o n  t h e  w a y s  i n  w h i c h  t h e  
D e p a r t m e n t  o f  S o c i a l  S e r v i c e s  c o n d u c t s  i t s  a f f a i r s  i n  t h e  f u t u r e .  
P r e p a r a t i o n  f o r  a c c o m m o d a t i n g  t h e  d e m a n d s  t o  b e  p l a c e d  o n  t h e  
d e p a r t m e n t  i n  t h e  f u t u r e  w e r e  b e g u n  i n  1 9 7 4 .  I n  o u r  l a s t  r e p o r t ,  w e  
d i s c u s s e d  t h e  a d o p t i o n  o f  t h e  W e l f a r e  A d m i n i s t r a t i v e  I n f o r m a t i o n  S y s -
t e m  a s  b e i n g  n e c e s s a r y  t o  s a t i s f y  t h e  c o n t r o l  o v e r  t h e  d e p a r t m e n t ' s  
p r o g r a m s  i n  t h e  f u t u r e .  P r o g r e s s  o n  t h e  d e v e l o p m e n t  o f  t h i s  s y s t e m  h a s  
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been stymied because of the lack of available personnel to carry forth the 
necessary development effort. While it remains an important goal for 
data processing and for the agency, the demands placed on the agency 
for short term results have forced a diversion of attention from this 
project. Another factor affecting our management planning has been the 
tremendous growth in the demand for data processing services in the 
support of existing programs. We have outstripped our capacity to 
accommodate new work; and consequently, have begun contracting 
with the General Services Administration for processing the overload 
which we have experienced. Along these same lines, we expect to 
implement the Title XX and Title IV-D programs on "outside" 
equipment because of the strained capacity of our in-house computer 
facility. (Our in-house machine is being operated on a 7 day a week, 3 
shift schedule to accommodate the current workload.) 
During the past year, the Data Processing Division implemented a 
new way of maintaining and controlling data associated with assistance 
payments (CIS System). These new methods have enabled us to better 
support the quality control effort and provide an improved facility for 
matching our files with other state agency files to determine the inci-
dence of potential fraud cases among our recipients. The final conver-
sion to this new system took place near the end of the fiscal year and is 
expected to require several months before all operational "bugs" are 
eliminated from the new procedures. This program, initiated several 
years ago, will enable the department to better meet the demands of 
new federal rules and regulations concerning quality control over the 
programs we administer. 
In our last report, we indicated that plans had been developed for the 
acquisition of an optical character recognition device that would allow us 
to better process the huge volumes of data associated with Medicaid 
drug billing. The machine has been installed in the new building and it is 
currently undergoing operational tests before being turned over for the 
department's use. Again, a very long lead time and much careful pre-
paration was necessary to provide a capability to service a forecasted 
demand which has become a reality. 
Numerous projects have been initiated within the division to establish 
standards and improve control over the work being performed by the 
data processing organization. The design of the computer room in the 
new building has permitted some security measures to be implemented 
which were virtually impossible in the old quarters. The computer room 
in the new building will be equipped with the most modern fire pro-
tection equipment as well as with security devices that will limit access 
to the area to authorized personnel only. Planning for this activity was 
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c o n d u c t e d  d u r i n g  t h e  p a s t  f i s c a l  y e a r  a n d  w i l l  b e  i m p l e m e n t e d  d u r i n g  
t h e  n e x t  f i s c a l  y e a r .  
T h e  t e c h n i c a l  t r a i n i n g  o f  t h e  D a t a  P r o c e s s i n g  s t a f f  h a s  l o n g  b e e n  
r e c o g n i z e d  a s  a  n e e d .  T h e  i n i t i a t i o n  o f  a  p r o g r a m  o f  t h i s  t y p e  r e q u i r e s  a  
g r e a t  d e a l  o f  c o n c e r t e d  e f f o r t  a n d  t h e  e x p e n d i t u r e  o f  a  g r e a t  d e a l  o f  t i m e  
a n d  m o n e y  f o r  i t s  a c c o m p l i s h m e n t .  P l a n s  h a v e  b e e n  l a i d  f o r  t h e  c o n d u c t  
o f  s u c h  a  p r o g r a m  a n d  s o m e  i n i t i a l  c o u r s e s  h a v e  b e e n  c o n d u c t e d  f o r  s t a f f  
p e r s o n n e l .  T h i s  p r o g r a m  o f  p e r s o n n e l  d e v e l o p m e n t  a n d  t r a i n i n g  w i l l  b e  
c o n t i n u e d  i n  t h e  f u t u r e  t o  e n a b l e  t h e  s t a f f  t o  a c q u i r e  t h e  n e c e s s a r y  
t e c h n i c a l  s k i l l s  a s  t h e y  e v o l v e .  
T h e  A d m i n i s t r a t i v e  S u p p o r t  G r o u p  w i t h i n  D a t a  P r o c e s s i n g  h a s  
b e c o m e  e f f e c t i v e  i n  h a n d l i n g  i t s  d i v e r s e  d u t i e s  d u r i n g  t h e  p a s t  y e a r .  
I n d i c a t i v e  o f  t h i s  h a s  b e e n  t h e  F o r m s  C o n t r o l  a n d  D e s i g n  p r o g r a m  
i n i t i a t e d  w i t h i n  t h i s  s e c t i o n .  T h r e e  h u n d r e d  a n d  t h i r t y - e i g h t  ( 3 3 8 )  n e w  
f o r m s  w e r e  d e s i g n e d  a n d  c o m p l e t e  c o n t r o l s  h a v e  b e e n  p l a c e d  o v e r  t h e  
d e s i g n  a n d  u s e  o f  a l l  f o r m s  w i t h i n  t h e  a g e n c y .  A n o t h e r  m a j o r  
a c h i e v e m e n t  o f  t h i s  s e c t i o n  h a s  b e e n  t h e  p u b l i c a t i o n  a n d  m a i n t e n a n c e  o f  
t h e  D a t a  P r o c e s s i n g  S t a n d a r d s  M a n u a l .  
D u r i n g  t h e  y e a r ,  m a n y  c h a n g e s  w e r e  i n t r o d u c e d  t o  e n h a n c e  t h e  
p r o d u c t i v e  c a p a c i t y  o f  t h e  m a i n  c o m p u t e r .  N e w  d i s k  d r i v e s  w e r e  i n -
s t a l l e d  a n d  n e w  t a p e  d r i v e s  w e r e  a d d e d  t o  p r o v i d e  a  g r e a t e r  c a p a c i t y  t o  
o p e r a t e  a t  f a s t e r  s p e e d s .  T h e s e  c h a n g e s  i n  o u r  e q u i p m e n t  c o n f i g u r a t i o n  
w e r e  a c c o m p l i s h e d  a t  r e d u c e d  c o s t  i n  e q u i p m e n t  r e n t a l .  N e w  e q u i p -
m e n t  p l a n s  a r e  i n  t h e  d e v e l o p m e n t  s t a g e  a n d  a r e  c o n t i n g e n t  u p o n  t h e  
o v e r a l l  d i r e c t i o n  f o r  t h e  m a n a g e m e n t  o f  t h e  i n f o r m a t i o n  p r o c e s s e s  
w i t h i n  t h e  a g e n c y .  
I n  s u m m a r y ,  a  g r e a t  d e a l  o f  e f f o r t  h a s  b e e n  e x p e n d e d  d u r i n g  t h e  p a s t  
f i s c a l  y e a r  t o  k e e p  p a c e  w i t h  t h e  g r o w i n g  d e m a n d s  f o r  d a t a  p r o c e s s i n g  
w i t h i n  t h e  a g e n c y .  I n  a d d i t i o n ,  f u t u r e  p l a n n i n g  h a s  b e e n  a  c o n s t a n t  
r e q u i r e m e n t  t o  a s s u r e  t h a t  t h e  a g e n c y  h a s  t h e  c a p a c i t y  t o  p r o d u c e  t h e  
n e c e s s a r y  r e s u l t s  i n  f u t u r e  p e r i o d s .  S t a f f i n g  f o r  d a t a  p r o c e s s i n g  r e -
q u i r e m e n t s  h a s  b e e n  a  c h r o n i c  p r o b l e m .  T h e  f a c t  t h a t  m u c h  h a s  b e e n  
a c c o m p l i s h e d  i s  d u e  t o  a  h i g h l y  m o t i v a t e d  g r o u p  o f  p e o p l e  w h o  a r e  
w i l l i n g  t o  m a k e  t h e  n e c e s s a r y  s a c r i f i c e s  t o  g e t  t h e  j o b  d o n e .  T h e  e v e r  
g r o w i n g  d e m a n d s  f o r  t h e  d a t a  p r o c e s s i n g  f u n c t i o n  r e q u i r e s  t h a t  a  s o l u -
t i o n  t o  t h e  t e c h n i c a l  s t a f f i n g  p r o b l e m  b e  f o u n d  t o  e n a b l e  t h e  a g e n c y  t o  
m e e t  i t s  g r o w i n g  r e s p o n s i b i l i t i e s .  
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FINANCE 
The Finance Division has the responsibility for the budgeting, 
payment, accounting, and fiscal reporting functions for the Department, 
covering all operations of the State Office and forty-six (46) counties. 
The Finance Division is divided into four (4) major sections: 
l. General Accounting Operations Section 
2. Budget and Control Section 
3. Fiscal Systems Section 
4. Fiscal Grants Management Section 
The General Accounting Operations Section is subdivided into units 
responsible for invoice and claim processing, payment and accounting. 
Within this section is the General Accounting Unit which has respon-
sibility for accountability over all departmental receipts, disbursements , 
and associated activities. This unit processed 54,146 payment vouchers 
during Fiscal Year 1975. The Medical Assistance Control Unit is re-
sponsible for the balancing of medical payments with control data and 
the mailing of checks and payment advices. This unit mails approxi-
mately 108,000 checks to medical providers annually. The Public As-
sistance Control Unit has the responsibility for establishing controls 
over incoming assistance payment authorizations. A Claim and Re-
ceivables Unit, also a part of the General Accounting Operations Sec-
tion , has responsibility for the control of all administrative, public and 
medical assistance refunds and cancellations for the Department. Ap-
proximately $984 ,000 in refunds and cancellations were processed 
through this unit for Fiscal Year 1975. 
The Budget and Control Section of the Finance Division is responsi-
ble for budget preparation and monitoring and all fiscal reporting for the 
Department. During Fiscal Year 1975 members of the Budget Unit of 
the section visited every county and district office of the Department to 
assist in the preparation of the budget. These visits proved to be very 
beneficial and has made the offices budget conscious and has given them 
a feeling of participation in financial matters. The Reporting Unit of the 
Budget and Control Section has the responsibility for all fiscal reporting 
of the Department. 
The Fiscal Systems Section has a unit responsible for the operation of 
the IBM System III that is maintained within the Division . During 
Fiscal Year 1975, this system was used in maintaining all the De-
partment's fiscal accounting records. In addition to regular activity, this 
unit established many new and innovative reports during the past fiscal 
year. Among these were the following: 
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W I N  C h i l d  C a r e  R e p o r t  s a v i n g  a p p r o x i m a t e l y  t h r e e  ( 3 )  m a n  w e e k s  
p e r  q u a r t e r .  
B u d g e t  S u m m a r y  o f  e x p e n d i t u r e s  b y  D i v i s i o n  w i t h i n  B u r e a u  a s  a n  
a d d i t i o n a l  m a n a g e m e n t  t o o l .  
B u d g e t  s u m m a r y  o f  e x p e n d i t u r e s  b y  p r o g r a m  f o r  u s e  i n  p r e p a r a -
t i o n  o f  F e d e r a l  r e p o r t s  w i t h  a  s a v i n g  o f  a p p r o x i m a t e l y  t h r e e  ( 3 )  
d a y s  p e r  q u a r t e r .  
S p e c i a l  r e p o r t s  f o r  a n a l y t i c a l  w o r k  w i t h  a  s a v i n g  o f  a p p r o x i m a t e l y  1  
m a n  y e a r .  
T h e  S y s t e m s  D e v e l o p m e n t  U n i t  o f  t h e  F i s c a l  S y s t e m s  S e c t i o n  h a s  t h e  
r e s p o n s i b i l i t y  f o r  t h e  d e v e l o p m e n t  a n d  d o c u m e n t a t i o n  o f  f i s c a l  p o l i c i e s  
a n d  p r o c e d u r e s  f o r  t h e  D e p a r t m e n t .  T h e s e  p r o c e d u r e s  a r e  d e v e l o p e d  a t  
t h e  r e q u e s t  o f  o t h e r  d i v i s i o n s ,  s e c t i o n s ,  a n d  a s  n e e d e d  b y  t h e  D e -
p a r t m e n t .  D u r i n g  F i s c a l  Y e a r  1 9 7 5 ,  t h e  S y s t e m s  D e v e l o p m e n t  U n i t  h a s  
d e v e l o p e d ,  d o c u m e n t e d ,  a n d  h a s  p u b l i s h e d  e i g h t  ( 8 )  c h a p t e r s  o f  t h e  
F i n a n c e  M a n u a l .  I n t e r n a l  d o c u m e n t a t i o n  f o r  t h e  D i v i s i o n ' s  F i s c a l  
O p e r a t i o n s  M a n u a l  w a s  i n s t i t u t e d  a n d  i s  p r o g r e s s i n g  w e l l .  
T h e  F i s c a l  G r a n t s  M a n a g e m e n t  S e c t i o n  i s  r e s p o n s i b l e  f o r  f i s c a l  
m a n a g e m e n t  o f  a l l  s p e c i a l  g r a n t s ,  d i r e c t  o p e r a t e d  a n d  p u r c h a s e d  s o c i a l  
s e r v i c e s .  D u r i n g  F i s c a l  Y e a r  1 9 7 5 ,  t h e  n u m b e r  o f  g r a n t s  ( i . e .  C o m -
p r e h e n s i v e  E m p l o y m e n t  T r a i n i n g  A c t ,  P u r c h a s e d  S o c i a l  S e r v i c e s ,  a n d  
D i r e c t  O p e r a t i o n s )  c o n t i n u e d  t o  i n c r e a s e  u n d e r  t h e  e x i s t i n g  T i t l e  I V - A  
a n d  V I  o f  t h e  S o c i a l  S e c u r i t y  A c t .  T h i s  s e c t i o n  i s  p r e s e n t l y  r e s p o n s i b l e  
f o r  m o r e  t h a n  8 5  p u r c h a s e d  s o c i a l  s e r v i c e s  g r a n t s  a n d  m o r e  t h a n  8 0 0  
C E T A  s u b a g r e e m e n t s  f o r  C h i l d  C a r e  S e r v i c e s .  I m p l e m e n t a t i o n  o f T i t l e  
X X  i n  F i s c a l  Y e a r  1 9 7 6  i s  e x p e c t e d  t o  g r e a t l y  e x p a n d  t h e  n u m b e r  o f  
g r a n t s  r e l a t e d  t o  s e r v i c e s  d e l i v e r e d  t o  D e p a r t m e n t  o f  S o c i a l  S e r v i c e s  
c l i e n t s .  
D u r i n g  F i s c a l  Y e a r  1 9 7 5 ,  t h e  F i n a n c e  D i v i s i o n  h a s  m a d e  u n p r e c e -
d e n t e d  s t r i d e s  i n  a l l  a r e a s  o f  a c t i v i t y  f o r  w h i c h  i t  i s  r e s p o n s i b l e  a n d  l o o k s  
f m w a r d  t o  e v e n  g r e a t e r  a c c o m p l i s h m e n t s  f o r  F i s c a l  Y e a r  1 9 7 6 .  
A D M I N I S T R A T I V E  S E R V I C E S  
T h e  A d m i n i s t r a t i v e  S e r v i c e s  D i v i s i o n  i s  r e s p o n s i b l e  f o r  t h e  p r o v i s i o n  
o f  s e r v i c e  t o  t h e  D e p a r t m e n t  i n  t h e  a r e a s  o f  A d m i n i s t r a t i o n ,  P e r s o n n e l ,  
P r o c u r e m e n t  a n d  S u p p l y .  I t  p r o v i d e s  a s s i s t a n c e  a n d  a d v i c e  i n  p e r s o n n e l  
m a n a g e m e n t ,  e d u c a t i o n  a n d  m a n a g e m e n t  d e v e l o p m e n t  t r a i n i n g ,  
p r o c u r e m e n t  a n d  d i s t r i b u t i o n  o f  s u p p l i e s ,  r e c o r d s  m a n a g e m e n t ,  
e m p l o y e e  r e l a t i o n s  m a t t e r s ,  a n d  o t h e r  a d m i n i s t r a t i v e  a n d  s u p p o r t i v e  
f u n c t i o n s  s u c h  a s  p r i n t i n g ,  m a i l  s e r v i c e s ,  a n d  p o r t a g e .  
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Personnel Management Section 
The Personnel Management Section provides personnel support in 
the areas of personnel classification, records maintenance, recruiting, 
statistics, manpower control, safety, education, and preparation and 
control of source documents for payrolls. 
One significant action of the year was the reclassification of our 
Caseworker and Casework Assistant job series. This involved ap-
proximately 1700 employees. In addition, 200 Summer Hire personnel 
(Career Trainees) were employed. The purpose of the summer-hire 
program was to recruit college students in their Sophomore or Junior 
years who were interested in the field of Social Services and to encour-
age them to become full-time employees of the Department after the 
completion of college. 
Personnel Services Section 
The Personnel Services Section provides personnel support functions 
for the employees of the department in the areas of payroll, insurance 
and leave. 
Management Training Section 
The Management Training Section of the Administrative Services 
Division is a unit created to respond to the recognized need of Man-
agement Training in the Agency. It provides an in-house mechanism to 
impart information and guidance concerning the implementation of the 
most modern, successful management systems and techniques. 
The 8 month developmental program outlined in FY 75 report has just 
been completed throughout the 6 Districts and the State Headquarters 
wherein 518 Management/Supervisory personnel received a total of 12 
hours instruction for Motivating All Personnel to Operate Efficiently, 
(MAPTOE). 
Follow-up training for in-position and potential managers and 
supervisors will be conducted during the FY 1976. Training will . en-
compass in-depth instructions on Employee Performance Evaluation, 
Affirmative Action, Grievance Procedure and other selected subjects. 
Plans include training and retraining for approximately 600 persons. 
Employee Relations Section 
The Employee Relations Section (ERS) was created in January, 1974. 
Its function is to provide a central point for the processing of grievances 
and appeals by employees of the Department. In addition, the section is 
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c h a r g e d  w i t h  t h e  s u p e r v i s i o n  a n d  p r o m u l g a t i o n  o f  t h e  D e p a r t m e n t ' s  
A f f i r m a t i v e  A c t i o n  P r o g r a m .  E R S  a l s o  h a s  t h e  r e s p o n s i b i l i t y  f o r  c o m p i l -
i n g  a n d  p u b l i s h i n g  T h e  D e p a r t m e n t  o f  S o c i a l  S e r v i c e s  A n n u a l  R e p o r t .  
R e c o r d s  M a n a g e m e n t  S e c t i o n  
T h e  R e c o r d s  M a n a g e m e n t  S e c t i o n  h a s  p r o v i d e d  s u p p o r t  a s s i s t a n c e  t o  
a g e n c y  e l e m e n t s  t h r o u g h  p e r s o n a l  v i s i t s  a n d  i n t e r p r e t a t i o n  o f  r e -
q u i r e m e n t s  o f  a p p r o v e d  r e c o r d s  r e t e n t i o n / d i s p o s i t i o n  s c h e d u l e s  a n d  
r e c o r d s  m a n a g e m e n t  r e g u l a t i o n s  i s s u e d  f o r  u s e  b y  a g e n c y  p e r s o n n e l .  
T h e  p r o p e r  m a n a g e m e n t  o f  r e c o r d s  c r e a t e d  a n d  r e c e i v e d  b y  t h e  v a r i o u s  
a c t i v i t i e s  o f  t h e  a g e n c y  h a s  b e e n  a c c e l e r a t e d  t h r o u g h  t h e  c o o r d i n a t i o n  o f  
t h e  p h y s i c a l  t r a n s f e r  o f  r e c o r d s  t o  t h e  S t a t e  R e c o r d s  C e n t e r .  
W i t h  t h e  a p p r o v e d  s c h e d u l e s  n o w  i n  e f f e c t ,  m a n y  o f f i c e s  h a v e  r e -
c o v e r e d  v a l u a b l e  o f f i c e  s p a c e  b y  e l i m i n a t i n g  r e c o r d s  n o  l o n g e r  n e e d e d  
e i t h e r  t h r o u g h  d e s t r u c t i o n  o f  t h e  r e c o r d s  w i t h i n  t h e  o f f i c e  o r  b y  t r a n s f e r  
o f  r e c o r d s  t o  t h e  S t a t e  R e c o r d s  C e n t e r  f o r  s t o r a g e  a n d  f u t u r e  
d i s p o s i t i o n - d e s t r u c t i o n  o f  t r a n s f e r  t o  t h e  S t a t e  A r c h i v e s .  W h e n  n e e d e d ,  
r e c a l l  o f  r e c o r d s  f r o m  t h e  S t a t e  R e c o r d s  C e n t e r  h a s  b e e n  p r o m p t  a n d  
e f f i c i e n t .  
I t  i s  p l a n n e d  t o  b e g i n  a  s u r v e y  a n d  a n a l y s i s  o f  a l l  c o r r e s p o n d e n c e  
r e c e i v e d  a n d  c r e a t e d  b y  a l l  a g e n c y  e l e m e n t s  w i t h  t h e  g o a l  o f  p r e p a r i n g  
a n  a g e n c y  f i l e s  p l a n .  T h e  e f f e c t i v e n e s s  o f  a n y  f i l e  s t a t i o n  o r  f i l e s  r o o m  
o p e r a t i o n  c a n  b e  j u d g e d  i n  l a r g e  m e a s u r e  b y  t h e  s p e e d  a n d  a c c u r a c y  
w i t h  w h i c h  r e q u e s t e d  f i l e s  o r  i n f o r m a t i o n  c a n  b e  f o u n d  a n d  f u r n i s h e d .  
T h e  p r o c e d u r e s  o f  t h e  f i l e s  p l a n  w i l l  b e  d e s i g n e d  t o  p r o v i d e  r a p i d  a n d  
e f f i c i e n t  r e c o r d s  r e f e r e n c e  r e g a r d l e s s  o f  t h e  l o c a t i o n  o f  t h e  f i l e s .  
A s  o f J u n e  3 0 ,  1 9 7 5 ,  t h e  S t a t e  O f f i c e  h a s  1 , 4 2 2  c u b i c  f e e t  o f  r e c o r d s  
s t o r e d  i n  t h e  S t a t e  R e c o r d s  C e n t e r .  D u r i n g  t h e  f i s c a l  y e a r ,  5 4 9  c u b i c  f e e t  
o f  r e c o r d s  w e r e  t r a n s f e r r e d  t o  t h e  S t a t e  R e c o r d s  C e n t e r ,  a n d  2 5 7  c u b i c  
f e e t  o f  p r e v i o u s l y  s t o r e d  r e c o r d s  a t  t h e  C e n t e r  w e r e  d e s t r o y e d .  I n  
a d d i t i o n ,  t h e r e  a r e  2 5 0  c u b i c  f e e t  o f  r e c o r d s  s t o r e d  i n  s p a c e  l e a s e d  b y  t h e  
a g e n c y .  I f  a l l  t h e  r e c o r d s  c u r r e n t l y  i n  s t o r a g e  r e m a i n e d  i n  f i l e  c a b i n e t s  
w i t h i n  t h e  o p e r a t i n g  o f f i c e s ,  t h e y  w o u l d  r e q u i r e  a  t o t a l  o f 2 7 9 ,  4 - d r a w e r ,  
l e t t e r - s i z e  f i l e  c a b i n e t s  a n d  a n  a d d i t i o n a l 1 , 6 7 4  s q u a r e  f e e t  o f  o f f i c e  f l o o r  
s p a c e .  O n e  4 - d r a w e r  f i l e  c a b i n e t  r e q u i r e s  6  s q u a r e  f e e t  o f  o f f i c e  f l o o r  
s p a c e ,  h o l d s  a  c a p a c i t y  o f 6  c u b i c  f e e t  o f  r e c o r d s ,  a n d  c o s t s  a p p r o x i m a t e l y  
$ 7 9 . 0 0  p e r  c a b i n e t .  F l o o r  s p a c e  c o s t s  t o  t h e  a g e n c y  d u r i n g  t h e  f i s c a l  y e a r  
a v e r a g e d  $ 4 . 1 2  p e r  s q u a r e  f o o t .  
B a s e d  o n  t h e  a b o v e  f i g u r e s ,  i t  i s  e s t i m a t e d  t h a t  t h e  S t a t e  O f f i c e  h a s  
s a v e d  $ 6 , 8 9 6 . 8 8  o n  f l o o r  s p a c e  c o s t s  p l u s  $ 2 2 , 0 4 1 . 0 0  t h a t  w o u l d  h a v e  
b e e n  r e q u i r e d  t o  p u r c h a s e  f i l e  c a b i n e t s  o r  a  t o t a l  s a v i n g s  o f $ 2 8 , 9 3 7 . 8 8 .  
T h e s e  f i g u r e s  d o  n o t  r e f l e c t  t h o s e  r e c o r d s  t h a t  a r e  a p p r o v e d  f o r  a n d  h a v e  
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been destroyed within the various state offices nor do they reflect 
savings created by the disposition of records in the District Offices and 
County Departments. 
Procurement Section 
During the fiscal year 1975, the Procurement Office received 7,550 
requests for equipment, supplies, and services from 46 counties, 6 
districts, and the State Office. In addition, 2,159 Purchase Orders and 
1,109 Requisitions were issued and 2,578 Requests for Payments were 
typed for payment of Purchase Orders, Maintenance Agreements and 
Equipment Rental. 
This office shall continue to support the DSS Program with quality 
merchandise and service at costs that are competitive and fair. 
Supply and Property 
During the fiscal year 1975, the Supply Room received 8,338 requests 
for non-expendable supplies, forms, and equipment. These were 
packed and shipped to the State, District and County Offices. A com-
plete inventory of all supplies and equipment was performed. 
The Supply Section will be moving to a larger warehouse to provide 
more space for storage of supplies, forms and equipment. 
Print Shop 
During the fiscal year 1975, the Print Shop made 37,670,524 im-
pressions. Over half of the print jobs required the making of plates and 
negatives, keeping records of all print requests, looking up plates and 
negatives, making layouts, as well as ordering stock and printing 
supplies. Many of the print jobs included collating, padding and folding. 
This included brochures and books, some of which had to be plastic 
bound, stapled and punched. 
Support & Services (Mail and Portage) 
Prompt, efficient mail service was provided to DSS State Office on an 
hourly basis at the Rutledge Building and every four hours at the Owen 
Building. Special or emergency deliveries were made as requested. 
During the fiscal year 1975, $292,750.89 was expended in processing in 
excess of 2,300,000 pieces of mail. 
Portage provided the State Office in resolving the problems as-
sociated with moving to the new building and the disposal of used 
excessive paper. Also, work orders were submitted to include location 
and numbers for telephone installations in the new building. 
During the coming year, Support and Services will coordinate the 
move to the new building. 
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B U R E A U  O F  A S S I S T A N C E  A N D  F I E L D  O P E R A T I O N S  
F I E L D  O P E R A T I O N S  
T h e  D i v i s i o n  o f  F i e l d  O p e r a t i o n s  i s  o n e  o f  t h e  a d m i n i s t r a t i v e  
c o m p o n e n t s  w i t h i n  t h e  B u r e a u  o f  A s s i s t a n c e  a n d  F i e l d  O p e r a t i o n s .  T h e  
p r i m a r y  r e s p o n s i b i l i t i e s  o f  t h i s  D i v i s i o n  a r e  t o  p r o v i d e  a  c e n t r a l i z e d  
p o i n t  f o r  d i s s e m i n a t i o n  a n d  c l a r i f i c a t i o n  o f  i n f o r m a t i o n  r e l a t i v e  t o  p r o -
g r a m  i m p l e m e n t a t i o n  a n d  f o r  f e e d b a c k  o f  i n f o r m a t i o n  t o  s t a t e  p r o g r a m  
s t a f f  i n v o l v e d  i n  p o l i c y  d e v e l o p m e n t .  
T h e  F i e l d  O p e r a t i o n s  D i v i s i o n  p r o v i d e s  t h e  a d m i n i s t r a t i v e  l i n k  w i t h  
t h e  s i x  D i s t r i c t  O f f i c e s .  T h e s e  o f f i c e s  p r o v i d e  f o r  d e c e n t r a l i z a t i o n  o f  
a d m i n i s t r a t i v e  d e c i s i o n - m a k i n g  a n d  p r o g r a m  s u p e r v i s i o n  r e l a t i v e  t o  t h e  
i m p l e m e n t a t i o n  o f  A g e n c y  r e s p o n s i b i l i t i e s  b y  e a c h  C o u n t y  D e p a r t m e n t  
o f  S o c i a l  S e r v i c e s .  
Q u a l i t y  C o n t r o l  
T h e  Q u a l i t y  C o n t r o l  s y s t e m  i s  a n  i n v a l u a b l e  a d m i n i s t r a t i v e  t o o l  f o r  
m a i n t i n g  i n t e g r i t y  i n  t h e  p r o g r a m s .  T h i s  i s  a c c o m p l i s h e d  b y  s e l e c t i n g  a  
r a n d o m  s a m p l e  f r o m  t h e  e n t i r e  c a s e l o a d  a n d  c o m p l e t i n g  a  f u l l  f i e l d  
i n v e s t i g a t i o n  o f  e a c h  s a m p l e .  T h e  r e s u l t s  o f  t h e  i n v e s t i g a t i o n s  c a n  b e  
s t a t i s t i c a l l y  p r o j e c t e d  t o  t h e  e n t i r e  c a s e l o a d  t o  d e t e r m i n e  t h e  a d e q u a c y  
o f  t h e  p r o g r a m  o p e r a t i o n s .  Q u a l i t y  C o n t r o l  i d e n t i f i e s  s i g n i f i c a n t  s o u r c e s  
o f  b o t h  a g e n c y  a n d  c l i e n t  e r r o r s  a n d  t h i s  e n a b l e s  t h e  a g e n c y  t o  i n i t i a t e  
a p p r o p r i a t e  c o r r e c t i v e  a c t i o n s  w h i c h  w i l l  r e d u c e  t h e  i n c i d e n c e  o f  e r r o r  
t o  a c c e p t a b l e  t o l e r a n c e  l e v e l s .  
D u r i n g  1 9 7 3 - 1 9 7 4 ,  t h e  o r g a n i z a t i o n  o f  Q u a l i t y  C o n t r o l  w a s  m o d i f i e d  
s i g n i f i c a n t l y  w i t h  t h e  e s t a b l i s h m e n t  o f  u n i t s  i n  G r e e n v i l l e ,  W a l t e r b o r o ,  
F l o r e n c e ,  a n d  S u m t e r .  D u r i n g  1 9 7 5  o p e r a t i o n s  w e r e  i n i t i a t e d  i n  
W i n n s b o r o  a n d  p l a n s  w e r e  i n i t i a t e d  t o  e s t a b l i s h  a  u n i t  i n  D i s t r i c t  I I .  
Q u a l i t y  C o n t r o l  s t a f f  w a s  l o c a t e d  i n  t h e s e  D i s t r i c t  o f f i c e s  i n  o r d e r  t o  
r e d u c e  t r a v e l  t i m e  a n d  e x p e n s e  a n d  t o  a l l o w  f o r  m o r e  t i m e l y  c o m p l e t i o n  
o f  a s s i g n m e n t s .  
P u b l i c  A s s i s t a n c e  Q u a l i t y  C o n t r o l  
Q u a l i t y  C o n t r o l  i n  P u b l i c  A s s i s t a n c e  i s  a  s y s t e m  f o r  d e t e r m i n i n g  t h e  
e x t e n t  t o  w h i c h  t h o s e  r e c e i v i n g  A i d  t o  F a m i l i e s  w i t h  D e p e n d e n t  C h i l -
d r e n  a r e  e l i g i b l e  a n d  r e c e i v e  a s s i s t a n c e  p a y m e n t s  i n  t h e  a m o u n t  o f  
p a y m e n t  t o  w h i c h  t h e y  a r e  e n t i t l e d  a n d  f o r  a s s u r i n g  t h a t  r a t e s  o f  i n -
e l i g i b i l i t y  a n d  i m p r o p e r  p a y m e n t  a r e  h e l d  a t  m i n i m u m  l e v e l s .  
T h e  p r i m a r y  e m p h a s i s  o f  P u b l i c  A s s i s t a n c e  Q u a l i t y  C o n t r o l  d u r i n g  
1 9 7 4 - 1 9 7 5 ,  w a s  r e l a t e d  t o  t h e  c o l l e c t i o n  a n d  a n a l y s i s  o f  d a t a  a n d  t h e  
p r o v i d i n g  o f  i n f o r m a t i o n  r e q u i r e d  t o  d e v e l o p  a n d  m o n i t o r  c o r r e c t i v e  
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action programs. Corrective action programs directed toward significant 
sources of error were required in order to reach and maintain minimum 
levels of error. 
The corrective action programs planned and implemented required a 
joint effort by almost all divisions within the agency and resulted in 
significant reductions in ineligible and overpayment cases in the 
case load during 197 4-1975. The corrective action process is a continuous 
activity and further reduction in error levels is expected. 
Food Stamp Quality Control 
Quality Control in the Food Stamp Program is an administrative 
program for determining the extent to which those households receiving 
food stamps are eligible for food stamps; paying a food stamp purchase 
requirement in the proper amount; and receiving total food stamps to 
which they are properly entitled. 
The major focus of attention in Food Stamp Quality Control during 
1974-1975, was directed toward the implementation of the program and 
the primary activities involved the employment and training of staff. It is 
expected that the Food Stamp Quality Control program will be fully 
operational during the next year. This will allow the agency to have valid 
findings on which to base corrective action programs. 
PUBUC ASSISTANCE POUCIES AND PROCEDURES 
Assistance Payments: 
The Assistance Payments Programs are designed to provide financial 
assistance for meeting the daily needs of individuals in accordance with 
Federal and State regulations. In the categories of cash assistance, 
unmet need according to agency standards is the common factor. 
Aid to Families With Dependent Children 
This program is financed by State and Federal funds. During this 
fiscal year funds were available to meet 54% of the budgetary deficit. 
To receive under this categoy of assistance, the child(ren) must be 
deprived of parental support or care by reason of death, continued 
absence from the home or physical or mental incapacity of a parent. To 
qualify for assistance a child must be under the age of 18 or between the 
ages of 18 and 21 and regularly attending school. The upward trend in 
the number of persons receiving AFDC has continued. 
In July 1974, a total of 12,840 persons in 36,821 cases received an 
average payment of$90.09 per case or an average of$35.25 per child. In 
June 1975, a total ofl38,27 4 persons in 43,025 cases received an average 
payment of $86.49 per case or an average of $36.39 per case. 
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G e n e r a l  D i s a b i l i t y  A s s i s t a n c e  
T h i s  p r o g r a m ,  f o r m e r l y  k n o w n  a s  t h e  G e n e r a l  A s s i s t a n c e  P r o g r a m ,  i s  
f u n d e d  e n t i r e l y  f r o m  S t a t e  f u n d s  a n d  i s  r e s t r i c t e d  t o  i n d i v i d u a l s  w h o  a r e  
t o t a l l y  d i s a b l e d  f o r  a  t e m p o r a r y  p e r i o d ,  a n d  w h o  a r e  n o t  e l i g i b l e  f o r  
a n o t h e r  t y p e  o f  a s s i s t a n c e .  T h e  d i s a b i l i t y  m u s t  b e  e s t a b l i s h e d  b y  a  
p h y s i c i a n ' s  s t a t e m e n t .  
T h e  n u m b e r  o f  p e r s o n s  r e c e i v i n g  g e n e r a l  d i s a b i l i t y  a s s i s t a n c e  i n  J u l y  
1 9 7 4 ,  w a s  5 6 5  i n  4 8 4  c a s e s .  T h e  a v e r a g e  p a y m e n t  p e r  c a s e  w a s  $ 5 7 . 3 2 .  
B y  J u n e  1 9 7 5 ,  t h e  n u m b e r  p f  p e r s o n s  w a s  d e c r e a s e d  t o  4 0 2  i n  3 4 4  c a s e s  
r e c e i v i n g  a n  a v e r a g e  p a y m e n t  o f  $ 5 7 . 8 8  p e r  c a s e .  T h e  m a x i m u m  a w a r d  
i n c r e a s e d  f r o m  $ 4 7 . 0 0  t o  $ 6 0 . 0 0  p e r  m o n t h .  
M a n d a t o r y  S u p p l e m e n t  
T h e  p a s s a g e  o f  P u b l i c  L a w  9 3 - 6 6  g u a r a n t e e s  t h a t  n o  f o r m e r  r e c i p i e n t  
o f  a s s i s t a n c e  u n d e r  t h e  S t a t e ' s  a d u l t  c a t e g o r i e s  f o r  t h e  a g e d ,  b l i n d  o r  
d i s a b l e d  w i l l  r e c e i v e  l e s s  i n c o m e  u n d e r  t h e  S u p p l e m e n t a l  S e c u r i t y  
I n c o m e  P r o g r a m  t h a n  h e / s h e  r e c e i v e d  i n  D e c e m b e r  1 9 7 3  d u e  t o  t h e  
c o n v e r s i o n  o f  t h e s e  a s s i s t a n c e  c a t e g o r i e s  t o  S u p p l e m e n t a l  S e c u r i t y  
I n c o m e .  T h e r e f o r e ,  t h e  S t a t e  m u s t  m a k e  a  m a n d a t o r y  s u p p l e m e n t a l  
p a y m e n t  t o  a n y  f o r m e r  r e c i p i e n t  o f  O l d  A g e  A s s i s t a n c e  ( O A A ) ,  A i d  t o  t h e  
N e e d y  B l i n d  ( A N B ) ,  o r  A i d  t o  t h e  T o t a l l y  a n d  P e r m a n e n t l y  D i s a b l e d  
( T D P )  w h o s e  D e c e m b e r  1 9 7 3  t o t a l  c a s h  i n c o m e  w a s  h i g h e r  t h a n  h i s  S S I  
p a y m e n t  a m o u n t  a n d  o t h e r  i n c o m e .  
A s  o f  J u l y  1 9 7 4 ,  a  t o t a l  o f  1 1 4 4  p e r s o n s  r e c e i v e d  t h e  m a n d a t o r y  
s u p p l e m e n t  p a y m e n t s .  B y  J u n e  1 9 7 5 ,  t h e  n u m b e r  o f  p e r s o n s  w a s  d e -
c r e a s e d  t o  1 0 8 0 .  
S u p p l e m e n t a l  S e c u r i t y  I n c o m e - O p t i o n a l  S u p p l e m e n t a t i o n  
T h i s  p r o g r a m  i s  d e s i g n e d  t o  h e l p  m e e t  t h e  n e e d s  o f  S u p p l e m e n t a l  
S e c u r i t y  I n c o m e  e l i g i b l e  b o a r d i n g  h o m e  c l i e n t s  w h o s e  i n c o m e  i s  i n -
s u f f i c i e n t  t o  m e e t  b o a r d i n g  h o m e  c o s t s .  A n  i n d i v i d u a l  m u s t  h a v e  r e -
c e i v e d  S u p p l e m e n t a l  S e c u r i t y  I n c o m e  a n d / o r  M a n d a t o r y  S u p p l e m e n t  
p a y m e n t  t o  b e  e l i g i b l e  f o r  t h e  O p t i o n a l  S u p p l e m e n t a t i o n .  T h e  e l i g i b i l i t y  
s t a n d a r d s  f o r  t h i s  p r o g r a m  a r e  t h e  s a m e  a s  S S I  e l i g i b i l i t y  s t a n d a r d s  
e s t a b l i s h e d  b y  t h e  F e d e r a l  a g e n c y  a n d  t h e  r e c i p i e n t s  a r e  c l a s s i f i e d  a s  
a g e d ,  b l i n d  a n d  d i s a b l e d .  
T h e  S u p p l e m e n t a l  S e c u r i t y  I n c o m e  p r o g r a m  w a s  i m p l e m e n t e d  i n  
J u l y  1 9 7 4 .  I n  J u n e  1 9 7 5 ,  t h e r e  w e r e  8 1 5  p e r s o n s  r e c e i v i n g  S u p p l e m e n t a l  
S e c u r i t y  I n c o m e - O p t i o n a l  S u p p l e m e n t a t i o n  w i t h  a v e r a g e  p a y m e n t  o f  
$ 6 5 . 7 8 .  
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General Assistance - Ineligible Spouse 
This program is designed to meed the needs of Supplemental Security 
Income ineligible spouse of a Supplemental Security Income recipient. 
There is no disability requirement, but the ineligibility for Supplemen-
tal Security Income must be documented. General Assistance - In-
eligible Spouse is not granted to the essential spouse who is receiving 
Supplemental Security Income benefits as a result of his own needs 
being included in the assistance grant as of December 31, 1973. 
AFDC Foster Care 
This program provides payments to children placed in licensed foster 
homes and certain child care non-profit institutions. The eligible child 
must be placed either in a foster home or a childcaring institution in 
accordance with the child's individual needs. AFDC foster care 
payments may be made for any child who is removed from the home of 
his parent(s) or other relatives as a result of a judicial determination, and 
who received AFDC or would have received AFDC if application had 
been made in or for the month in which the petition to effect his removal 
from the home was filed, or would continue to be eligible in he had 
remained in his own home. 
In July 1974, a total of 513 children were in AFDC foster care and 
$41,844 were made in payments for these children. By June 1975, 632 
children were in AFDC foster care and $51,847 were made in payments 
for these children. 
Work Incentive Program 
The Work Incentive Program (WIN II) provided employment and 
training activities for AFDC clients. It is a condition of eligibility that 
each person whose needs are included in the AFDC budget must 
register for WIN II unless legally exempt. 
During the fiscal year eighteen (18) Counties were designated as 
"remote" for purposes of WIN II registration due to the lack of 
employment opportunities within these counties. There were 10,625 
WIN II registrants, 546 were removed from AFDC budgets due to 
employment related directly to the WIN II Program. 
In summary the Division had responsibility for coordinating activities 
between the Department and other agencies such as the Social Security 
Administration and Vocational Rehabilitation. This included coordina-
tion and exchange of Social Security Benefit information and procedures 
were continued to aid in obtaining social security numbers for all re-
cipients not having a number. Assistance and services continued to be 
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p r o v i d e d  t o  e l i g i b l e  a p p l i c a n t s  a n d  r e c i p i e n t s  u n d e r  t h e  a g r e e m e n t  w i t h  
V o c a t i o n a l  R e h a b i l i t a t i o n  S e r v i c e s .  
I n  o r d e r  f o r  t h e  D i v i s i o n  o f  P u b l i c  A s s i s t a n c e  P o l i c i e s  a n d  P r o c e d u r e s  
t o  c o n t i n u e  b a s i c  m a i n t e n a n c e  t o  i n d i v i d u a l s  a n d  f a m i l i e s  t o  m e e t  d a y -
t o - d a y  l i v i n g  c o s t  a n d  s p e c i a l  n e e d s ,  t h e  f o l l o w i n g  g o a l s  h a v e  b e e n  
e s t a b l i s h e d  f o r  t h e  f i s c a l  y e a r  1 9 7 5 - 1 9 7 6 :  
1 .  I m p l e m e n t  T i t l e  I V - D  o f  t h e  S o c i a l  S e c u r i t y  A c t  b y  e s t a b l i s h i n g  a  
c h i l d  s u p p o r t  u n i t  f o r  A F D C  r e c i p i e n t s  a n d  n o n - r e c i p i e n t s .  
2 .  P r o v i d e  a s s i s t a n c e  f o r  n e e d y  I n d o c h i n a  R e f u g e e s  l i v i n g  i n  S o u t h  
C a r o l i n a .  
3 .  I m p l e m e n t  a  p r o g r a m  o f  e m e r g e n c y  w e l f a r e  s e r v i c e s  s o  a s  t o  
r e s p o n d  e f f e c t i v e l y  t o  h u m a n  n e e d s  a r i s i n g  f r o m  a n y  d i s a s t e r  
t h r o u g h  a  c o o r d i n a t e d  e f f o r t  t o  e n s u r e  t h a t  a s s i s t a n c e  a n d  s e r v i c e s  
w i l l  b e  a v a i l a b l e  t o  i n d i v i d u a l s  a n d  f a m i l i e s  w h o  m a y  b e  a d v e r s e l y  
a f f e c t e d  b y  a  c r i s i s  s i t u a t i o n  o r  o c c u r r e n c e .  
F o o d  S t a m p  P r o g r a m  
D u r i n g  t h e  p a s t  f i s c a l  y e a r  t h e r e  h a v e  b e e n  s e v e r a l  c h a n g e s  t h a t  h a v e  
h a d  a  p o s i t i v e  a f f e c t  o n  t h e  a d m i n i s t r a t i o n  o f  t h e  F o o d  S t a m p  P r o g r a m .  A  
r e v i s e d  m a n u a l  f o r  c e r t i f i c a t i o n  o f  a p p l i c a n t s  b a s e d  o n  n e w  F e d e r a l  
R e g u l a t i o n s  w e n t  i n t o  e f f e c t  o n  D e c e m b e r  1 ,  1 9 7 4 .  T r a i n i n g  s e s s i o n s  
w e r e  h e l d  i n  r e l a t i o n  t o  t h i s  m a n u a l  m a t e r i a l  f o r  s t a f f  s o  t h a t  t h e  i m -
p l e m e n t a t i o n  w o u l d  b e  c o n s i s t e n t  t h r o u g h o u t  t h e  s t a t e .  
O n e  o f  t h e  g o a l s  f o r  t h e  p a s t  f i s c a l  y e a r  w a s  i n c r e a s i n g  a n d  i m p r o v i n g  
i s s u a n c e  a n d  c e r t i f i c a t i o n  p o i n t s  t h r o u g h o u t  t h e  s t a t e .  T o  d a t e  t h e r e  a r e  
1 9 8  i s s u a n c e  p o i n t s  l o c a t e d  i n  t h e  4 6  c o u n t i e s .  I n  a d d i t i o n ,  a n  a g r e e m e n t  
w i t h  t h e  U .  S .  P o s t a l  S e r v i c e  e x p a n d e d  p o s t  o f f i c e  i s s u a n c e  t o  G r e e n -
v i l l e  C o u n t y .  T h i s  n o w  p r o v i d e s  p o s t  o f f i c e  f a c i l i t i e s  f o r  t h e  p u r c h a s e  o f  
f o o d  s t a m p s  i n  t h r e e  u r b a n  c o u n t i e s  - R i c h l a n d ,  C h a r l e s t o n  a n d  
G r e e n v i l l e .  T h e  g o a l  o f  i m p r o v i n g  f a c i l i t i e s  h a s  r e s u l t e d  i n  a  n u m b e r  o f  
C o u n t y  D e p a r t m e n t s  m o v i n g  i n t o  b e t t e r  f a c i l i t i e s  f o r  t h e  F o o d  S t a m p  
P r o g r a m  a n d  p l a n s  a r e  u n d e r w a y  f o r  i m p r o v e m e n t  i n  a d d i t i o n a l  C o u n t y  
D e p a r t m e n t s .  
A n o t h e r  g o a l  f o r  t h e  p a s t  y e a r  w a s  t h e  e x p a n s i o n  o f  t h e  F o o d  S t a m p  
O u t r e a c h  P r o g r a m .  T h i s  h a s  b e e n  a c c o m p l i s h e d  b y  a  d u a l  a p p r o a c h  o f  
m e e t i n g  t h e  r e q u e s t s  o f  a g e n c i e s  a n d  o t h e r  g r o u p s  t o  g i v e  i n f o r m a t i o n  
c o n c e r n i n g  t h e  F o o d  S t a m p  P r o g r a m .  A  p o s t e r  w a s  d e s i g n e d  t o  h o l d  
f o o d  s t a m p  a p p l i c a t i o n s  w i t h  t h e  i n s t r u c t i o n s  f o r  c o m p l e t i o n  a n d  t h i s  h a s  
b e e n  d i s t r i b u t e d  a c r o s s  t h e  S t a t e  t o  a s s i s t  p o t e n t i a l  a p p l i c a n t s  i n t e r e s t e d  
i n  t h e  p r o g r a m .  T h e  a p p l i c a t i o n  f o r  f o o d  s t a m p s  a n d  i n s t r u c t i o n s  f o r  
c o m p l e t i n g  t h e  a p p l i c a t i o n  a r e  n o w  a v a i l a b l e  i n  S p a n i s h  f o r  t h e  S p a n i s h  
s p e a k i n g  p e o p l e  i n  t h e  s t a t e .  
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During the next fiscal year there will be a concentrated effort in the 
Outreach Program with an Outreach Worker in each County De-
partment. The goal will be to make information concerning the Food 
Stamp Program available to all individuals who are in need. 
Steps are being taken at the State and local level to reduce or elimi-
nate fraud. Policies, procedures and forms are being reviewed and 
revised at this time, as necessary. 
The following statistics give a complete summary of the participation 
in the program during the fiscal year: 
Cash Bonus Total Persons 
July 74 3,439,485.65 8,533,565.35 11,973,051.00 349,875 
Aug. 74 3 ,643,903.87 8, 786,233.13 12,430,137.00 359,590 
Sept. 74 3,657,005.47 8,653,957.53 12,310,963.00 354,484 
Oct. 74 3,817,472.85 8, 787,092.15 12,604,565.00 365,223 
Nov. 74 4,074,547.87 9,163,453.13 13,238,001.00 384,493 
Dec. 74 4,211 ,579.23 9,820,321. 77 14,031,901.00 407,964 
Jan. 75 4,343,238.83 11,300,962.17 15,644,201.00 445,108 
Feb. 75 4,586, 743.50 11,655,967.50 16,242,711.00 464,532 
Mar. 75 4,846,527.00 11,935,333.00 16,831 ,860.00 475,177 
Apr. 75 4,832,655.00 11,429,303.00 16,261 ,958.00 459,270 
May 75 4,827,044.00 10,886,175.00 15,713,219.00 428,453 
June 75 4,590,559.00 10,410,522.00 15,001,081.00 421,203 
Total 50,870,762.27 121,412,885.73 172,283,648.00 4,915,372 
MEDICAL ASSISTANCE DIVISION - TITLE XIX 
The Medical Assistance Program, Medicaid, achieved a plateau of 
utilization and disbursements during FY 75. The Supplementary Se-
curity Income (SSI) Program had a major impact on the Medicaid 
Program. A vertical increase in total number of medicaid eligible people 
continues to rise. The Medicaid Program sponsored health care charges 
to 233,993 people as of the close of the Fiscal Year June 30, 1975. The 
administration of the Medical Assistance Program provided reim-
bursement for Fiscal Year 1975 in the amount of $85,708,916. 
The administration of the Medical Assistance Program will continue 
to require refinement and monitoring since the funding had been 
appropriated on a maintenance level for the prior year. The refinements 
are an ongoing evaluation as supported by the issuance of the Medical 
Assistance Policy Manual published and distributed as of the Fiscal Year 
end. The program and services for FY 75 are itemized for information 
and clarification. 
52 
P r o g r a m  I n t e g r i t y  
A  P r o g r a m  I n t e g r i t y  C o o r d i n a t o r  p o s i t i o n  w a s  e s t a b l i s h e d  N o v e m b e r  
1 ,  1 9 7 4  t o  c o o r d i n a t e  a n d  i n v e s t i g a t e  a l l  a l l e g e d  f r a u d u l e n t  a c t i v i t i e s  b y  
p r o v i d e r s  o f  h e a l t h  c a r e  a n d  s e r v i c e s  u n d e r  t h e  M e d i c a i d  P r o g r a m .  
M E D I C A L  A S S I S T A N C E  
T h e  P r o f e s s i o n a l  B r a n c h  a c c o m p l i s h e d  m a n y  o f  i t s  e x p r e s s e d  g o a l s  
a n d  i s  r e d e d i c a t e d  t o  g r e a t e r  p r o g r e s s  i n  F Y  7 6 .  
M e d i c a l  R e v i e w  e x p a n d e d  t h e i r  s e r v i c e  c a p a b i l i t y  t o  i n c l u d e  s p e c i a l t y  
t e a m  c o n s u l t a t i o n  a n d  w o r k s h o p s  i n  t h e  f a c i l i t i e s  t o  u p g r a d e  i n - s e r v i c e  
t r a i n i n g  o f  e m p l o y e e s .  F Y  7 6  w i l l  b r i n g  i n d i v i d u a l i z a t i o n  o f  p a t i e n t  c a r e  
p l a n s  a n d  d i s c h a r g e  p l a n n i n g  a l o n g  w i t h  t h e  e v o l u t i o n  o f  l o n g  t e r m  
" m a i n t e n a n c e  c a r e "  t o  r e h a b i l i t a t i v e  c a r e .  
M e d i c a l  R e c o r d s  a c c o m p l i s h e d  t h e i r  m o d e r n i z a t i o n  o f  f i l e s  a n d  r e l -
e v a n t  d a t a  f o r  c a s e  h i s t o r i e s .  P l a n n i n g  f o r  s o p h i s t i c a t i o n  o f  p a t i e n t  p r o -
f i l e s  a n d  c o m p u t e r  m e c h a n i z a t i o n  a r e  g o a l s  f o r  F Y  7 6 .  
U t i l i z a t i o n  C o n t r o l  S e c t i o n  w a s  r e o r g a n i z e d  t o  i n c l u d e  t h e  U t i l i z a t i o n  
R e v i e w  U n i t  a u t h o r i z e d  i n  J a n u a r y ,  1 9 7 5 .  A  c o m p l e t e  s y s t e m  o f  H o s p i t a l  
C l a i m s  R e v i e w  a n d  p r e  a n d  p o s t  r e v i e w  m e c h a n i s m s  f o r  P S R O  i n t e -
g r a t i o n  a r e  t h e  t o p  p r i o r i t i e s  f o r  F Y  7 6 .  
T h e  D u r a b l e  M e d i c a l  E q u i p m e n t ,  P r o s t h e t i c  a n d  O r t h o t i c  A p p l i a n c e  
U n i t  e x c e e d e d  i t s  p r o j e c t i o n  f o r  F Y  7 5 .  F Y  7 5  b r o u g h t  1 , 6 4 7  s e p a r a t e  
r e q u e s t s  i n  c o n t r a s t  t o  5 0 0  i n  F Y  7 2 .  C l o s e r  e v a l u a t i o n  o f  m e d i c a l  
n e c e s s i t y  o f  e a c h  i t e m  a n d  s e a r c h  f o r  a l t e r n a t e  s o l u t i o n s  i s  t h e  F Y  7 6  
g o a l .  S t r a i g h t  D M E  r e q u e s t s  a p p r o x i m a t e d  4 0 %  o f  t h e  t o t a l ,  t h e r e b y  
r e p r e s e n t i n g  a  c o s t  s a v i n g  i n  t h a t  t h e s e  r e c i p i e n t s  w o u l d  b e  i n  n u r s i n g  
f a c i l i t i e s  h a d  t h i s  e q u i p m e n t  n o t  b e e n  p r o v i d e d .  
T h e  D r u g  F o r m u l a r y  S e c t i o n  c o n t i n u e d  t o  c o n d u c t  t h e  f u n c t i o n s  
n e c e s s a r y  f o r  o r d e r l y  a d m i n i s t r a t i o n  o f  t h e  p r o g r a m .  E m p h a s i s  o n  
U t i l i z a t i o n  R e v i e w  p r o c e d u r e s  f o r  m o r e  s o p h i s t i c a t e d  c o n t r o l  i s  t h e  F Y  
7 6  g o a l .  
H o m e  H e a l t h  C a r e  c o n t i n u e s  t o  i n c r e a s e  i t s  n u m b e r  o f  M e d i c a i d  
r e c i p i e n t s .  F Y  7 5  e n d e d  w i t h  2 , 0 8 6  c l i e n t s  r e f l e c t i n g  a  m a r k e d  t w o  y e a r  
i n c r e a s e  f r o m  9 7 8  c l i e n t s  i n  F Y  7 3 .  H o m e  H e a l t h  C a r e  i s  a v a i l a b l e  i n  a l l  
c o u n t i e s .  
M e d i c a i d  O p e r a t i o n s  
M e d i c a i d  O p e r a t i o n s  i s s u e s  a n d  m a i n t a i n s  p r o v i d e r  c o n t r a c t s ,  
c o o r d i n a t e s  t h e  M e d i c a i d  p r o g r a m  w i t h  t h e  F i s c a l  A g e n t ,  B l u e  C r o s s  
a n d  B l u e  S h i e l d  o f  S o u t h  C a r o l i n a ,  a n d  i s  r e s p o n s i b l e  f o r  t h e  f u n c t i o n a l  
a r e a s  e n u m e r a t e d  b e l o w .  
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Medical Claims processed the various claims listed furing FY 75. 
Program 
In-Patient Hospital .. .. . . . . . . .. .. ... . . . . ... .. . 
Out-Patient Hospital . . ... . . . . .. .. .. .. .. . ... . . 
Skilled Nursing Homes ..... . . . . . .. . . . .. .. . .. . 
Intermediate Care Facilities ... ... .. .. ... ..... . 
Psychiatric Care ... . .. . ...... . .. . .. . . . . . .. . . . 
Tubercular Care . ........ .. ... .. ......... . .. . 
Home Health Visits .. . ........... . .... . ..... . 
Early Screening ................ . ........ . .. . 
Extended Nursing Home Care Co-Insurance 
Mental Health Clinics ... . .............. . ... . . 
Drugs (prescriptions) .. . .. . ... . .. .. .. .. .. . .. . . 
Medical Transportation .. .. . ..... .. ... . ... . .. . 
Blue Cross and Blue Shield 
(regular and other contracts) . ... .. . ... . ... . . . 































The Provider Relations Section during Fiscal Year 75 concentrated on 
field visits to Providers of Medical Services associated with the in-house 
Medicaid Program. There was an expansion of the Provider Relations 
staff through three clerical positions to handle cash dispositions of 
Provider refunds and eligibility investigation of denied Medicaid 
charges. A further percentage reduction of hospital rejections was ex-
perienced through the efforts of the field staff of the Provider Relations 
Unit. 
The Third Party Liability Section completed its first full fiscal year of 
operation. Primary recoveries from other sources of funds total 
$147,688.07, over $3.00 received per dollar of direct expense. Tllis 
includes only refunds for which an investigation and a specific request 
for re-payment had been made before the payment was received. 
Extensive educational work has been done among the providers and 
county office, and the effect is frequently observed but there is no basis 
for measuring the total impact. Major effort for the immediate future will 
be directed to obtaining maximum benefit from the relatively new 
"no-fault" insurance law. 
The Buy-In Program in FY 75 added to its rolls an additional 40,000 
eligible Medicare/Medicaid clients, when Social Security Administra-
tion took over three assistance categories; Old Age Assistance, Aid to 
Needy Blind, and Total and Permanently Disabled. 
With the impact ofSSI, the Buy-In section coordinates with the Social 
Security Administration in obtaining valid verified information, in order 
for Part B Medicare Premiums to be paid and claims to be processed for 
co-insurance and deductible payment. 
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T h e  B u y - I n  s e c t i o n  c o o r d i n a t e d  w i t h  t h e  C o u n t y  D e p a r t m e n t s  o f  
S o c i a l  S e r v i c e s  a n d  B l u e  C r o s s  a n d  B l u e  S h i e l d .  I n t e r n a l  c o o r d i n a t i o n  
e x i s t s  w i t h i n  t h e  M e d i c a l  A s s i s t a n c e  D i v i s i o n  i n  a s s i s t i n g  o t h e r  s e c t i o n s  
t o  d e t e r m i n e  j o i n t  e l i g i b i l i t y  o n  c l i e n t s .  
P r o g r a m  a n d  C e r t i f i c a t i o n  
T h e  E a r l y  a n d  P e r i o d i c  S c r e e n i n g ,  D i a g n o s i s ,  a n d  T r e a t m e n t  P r o -
g r a m  p e r f o r m e d  3 0 ,  1 3 8  i n i t i a l  s c r e e n i n g s  a n d  1 ,  0 0 2  p e r i o d i c  s c r e e n i n g s .  
T h e  t o t a l  s c r e e n e d  f o r  F Y  1 9 7 5  w a s  3 1 , 1 4 0 .  A s  a  r e s u l t  o f  t h e s e  s c r e e n -
i n g s ,  t h e s e  e l i g i b l e s  w e r e  p r o c e s s e d  f u r t h e r  i n t o  v a r y i n g  s t a g e s  o f  
d i a g n o s i s  a n d  t r e a t m e n t .  M a i n t a i n i n g  a  c o n t r o l l e d  p r o c e s s i n g  f o r m  f o r  
e a c h  e l i g i b l e  c l i e n t  e n a b l e s  a  m e c h a n i z e d  s y s t e m  t o  p r o v i d e  a  m e d i c a l  
d a t a  b a s e  f o r  a l l  c h i l d r e n  t o  a g e  2 1 .  A l l i e d  t o  t h i s  w a s  t h e  d e v e l o p m e n t  o f  
a  p r o j e c t  t o  d e m o n s t r a t e  s t a t e - w i d e  a n d  E P S D T p l a n n i n g  a n d  e v a l u a t i o n  
s y s t e m .  
I n t e r - a g e n c y  c o o p e r a t i o n  c o n t i n u e d  d u r i n g  F Y  1 9 7 5 .  E i g h t  d e n t a l  
c o n t r a c t s  w i t h  O f f i c e  o f  E c o n i m i c  O p p o r t u n i t y  ( O E O )  o r  o t h e r  g o v -
e r n m e n t a l  a g e n c i e s  a n d  1 7  C A P  a g e n c y  c o n t r a c t s  t o  p r o v i d e  t r a n s p o r -
t a t i o n  t o  e l i g i b l e s  t h r o u g h o u t  t h e  s t a t e  w e r e  r e n e g o t i a t e d .  
G o a l s  f o r  F Y  1 9 7 5  i n c l u d e  e l i m i n a t i o n  o f  a b s e n t e e i s m  o n  s c r e e n i n g ,  
d i a g n o s i s ,  o r  t r e a t m e n t  a p p o i n t m e n t s ;  r e f i n e m e n t  o f  p r o c e d u r e s  f o r  
d e n t a l  p a t i e n t s  t o  i n c l u d e  r e c a l l  a n d  i m p l e m e n t i n g  a  m o n i t o r i n g  s y s t e m  
t o  i n s u r e  E P S D T  m e d i c a l  s e r v i c e s  w i t h i n  s h o r t e r  t i m e  f r a m e s .  
T h e  P r o g r a m  R e v i e w  U n i t  u p d a t e d  t h e  T i t l e  X I X  S t a t e  P l a n  f o r  
M e d i c a l  A s s i s t a n c e  a s  d i r e c t e d  b y  F e d e r a l  G u i d e l i n e s  f r o m  t h e  D e -
p a r t m e n t  o f  H e a l t h ,  E d u c a t i o n ,  a n d  W e l f a r e .  T h e  M a n u a l  o f  M e d i c a l  
A s s i s t a n c e ,  V o l u m e  V I I I ,  w a s  p u b l i s h e d  a n d  d i s t r i b u t e d  t o  D i s t r i c t  a n d  
C o u n t y  O f f i c e s .  
T h e  C e r t i f i c a t i o n  S e c t i o n  c o n t i n u e d  e m p h a s i s  o n  c e n t r a l i z i n g  a n d  
c o o r d i n a t i n g  a  s m o o t h  c e r t i f i c a t i o n  p r o c e d u r e  w i t h  t h e  S t a t e  S u r v e y  
A g e n c y  a n d  t h e  O f f i c e  o f  L o n g  T e r m  C a r e  S t a n d a r d s  E n f o r c e m e n t  i n  t h e  
R e g i o n a l  O f f i c e .  A l l  T i t l e  X I X  O n l y  C e r t i f i c a t i o n . a r e  s t i l l  a c c o m p l i s h e d  
l o c a l l y .  I n d e p e n d e n t  L a b o r a t o r i e s ,  H o s p i t a l s ,  a n d  H o m e  H e a l t h  
A g e n c i e s  w e r e  m o n i t o r e d  t o  i n s u r e  c o m p l i a n c e  w i t h  a p p r o p r i a t e  
s t a n d a r d s .  
F Y  1 9 7 6  g o a l s  i n c l u d e  i n c r e a s e d  c o n s u l t a t i o n  w i t h  p r o v i d e r s  a n d  
u p g r a d i n g  o f  t h e i r  a b i l i t y  t o  p r o v i d e  t h e  h i g h e s t  q u a l i t y  o f  c a r e  a n d  
s e r v i c e s .  T h e  f o l l o w i n g  t a b l e  r e f l e c t s  t h e  n u m b e r  o f  f a c i l i t i e s  a n d  b e d s  
a v a i l a b l e  i n  S o u t h  C a r o l i n a :  
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Type Facility 
Hospitals 
Skilled Nursing Facility (SNF) 










On January 4, 1975, the President signed into law the "Headstart, 
Economic Opportunity, and Community Partnership Act of 1974" 
which established within the executive branch an independent agency 
known as the "Community Services Administration" which is, in all 
respects and for all purposes, the successor authority to the Office Of 
Economic Opportunity. The name change affected the National and 
Regional Offices, however, the South Carolina Office of Economic 
Opportunity named by Executive Order of the Governor, remains as the 
"State Office of Economic Opportunity," a division of the Department of 
Social Services. 
In Fiscal Year 1975, the role of the Office of Economic Opportunity 
(SEOO) continued to be an enabler for anti-poverty efforts in South 
Carolina. Through technical assistance and training with local commu-
nity action agencies (CAAs) and through coordination at the state level, 
the SEOO provides and receives much input on specific causes of 
economic deprivation and with this data, the SEOO provides assistance 
to the CAAs in developing realistic anti-poverty programs to lift poor 
people out of poverty. 
The general tasks of the SEOO are many and varied, however, its 
specific and primary functions are: 
1. The Director is the advisor to the Governor and the Commis-
sioner, South Carolina Department of Social Services (DSS), on 
CSA matters and poverty conditions in South Carolina. 
2. Review and make recommendations to the Governor on all CSA 
and related programs which require the Governor's approval. 
3. Review, research, and prepare correspondence for the Governor 
on CSA and related matters. 
4. Prepare in conjunction with the Regional CSA Office an Oper-
ational Memorandum of Agreement. 
5. Provide input for state legislation for human services. 
6. Provide coordination between state agencies and CAAs. 
7. Serves as an advocate for the poor at the state level. 
8. Implementation of an affirmative action plan and provision or 
technical assistance to CAAs in this specific area. 
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9 .  M o b i l i z a t i o n  o f  r e s o u r c e s ,  b o t h  h u m a n  a n d  m o n e t a r y ,  f o r  p r o -
g r a m s .  
1 0 .  P l a n n i n g  a n d  c o o r d i n a t i o n  o f  p r o g r a m m a t i c  a c t i v i t i e s  o n  s t a t e -
w i d e  b a s i s .  
1 1 .  P r o v i d e  p l a n n i n g  a s s i s t a n c e  t o  C A A s  a n d  o t h e r  C S A  f u n d e d  
g r o u p s .  
1 2 .  P r o v i d e  s p e c i f i c  t r a i n i n g  a n d  t e c h n i c a l  a s s i s t a n c e  t o  C A A s  a n d  
o t h e r  g r o u p s  i n  m a n a g e m e n t ,  f i n a n c i a l ,  g e n e r a l  p r o g r a m m i n g ,  
h o u s i n g ,  a n d  e c o n o m i c  d e v e l o p m e n t .  
1 3 .  E v a l u a t i o n  o f  p r o g r a m s .  
1 4 .  M o n i t o r i n g  o f  p r o g r a m s .  
1 5 .  S p e c i a l  c o o r d i n a t i o n  o f  e x t r a o r d i n a r y  e f f o r t s ,  e .  g . ,  E n e r g y  C r i s i s .  
T h e  w i d e  r a n g e  o f  r e s p o n s i b i l i t y  s e t  f o r t h  i n  t h e  O p e r a t i o n a l  
M e m o r a n d u m  o f  A g r e e m e n t  w h i c h  w a s  s i g n e d  b y  t h e  G o v e r n o r  a n d  t h e  
R e g i o n a l  C S A  D i r e c t o r  p l u s  C S A  I n s t r u c t i o n  7 5 0 1 - 1  r e q u i r e s  c o n s t a n t  
c o m m u n i c a t i o n  a n d  c o o r d i n a t i o n  w i t h  t h e  G o v e r n o r ,  t h e  C o m m i s s i o n e r  
o f  t h e  D e p a r t m e n t  o f  S o c i a l  S e r v i c e s ,  C S A  R e g i o n a l  O f f i c e ,  C A A s ,  a n d  
s t a t e  a g e n c i e s .  
P r o g r a m m a t i c  a c t i v i t i e s  a n d  t h e  p r o v i d i n g  o f  t e c h n i c a l  a s s i s t a n c e  a n d  
t r a i n i n g  t o  C A A s  c o n t i n u e s  t o  b e  o n e  o f  t h e  m a j o r  t a s k s  p e r f o r m e d  b y  t h e  
S E O O .  A l t h o u g h  t h e  C S A  R e g i o n a l  O f f i c e  i s  a l s o  i n v o l v e d  t o  s o m e  
d e g r e e  i n  t h e s e  a c t i v i t i e s ,  t h e  S E O O  p r o v i d e s  t h e  e x p e r t i s e  i n  a r e a s  
m o r e  r e a d i l y  h a n d l e d  a t  t h e  s t a t e  a n d  l o c a l  l e v e l .  
T h e  c o m m u n i t y  a c t i o n  a g e n c i e s  a r e  t h e  h e a r t  o f  t h e  C S A  p r o g r a m s .  
T h e y  r e a c h  t h e  p o o r  w h e r e  t h e y  l i v e  a n d  o p e r a t e  i n  t h e  c o n t e x t  o f  t h e  
p a r t i c u l a r  p r o b l e m s  a n d  a d v a n t a g e s  e a c h  l o c a l i t y  p r e s e n t s .  T h e r e  a r e  
n o w  s e v e n t e e n  ( 1 7 )  C A A s  i n  S o u t h  C a r o l i n a  w i t h  t h e  c r e a t i o n  o f  
L o w c o u n t r y  C A A  ( g o v e r n i n g  H a m p t o n  a n d  C o l l e t o n  C o u n t i e s ) .  S i x  
c o u n t i e s  r e m a i n  u n c a p p e d  b u t  p r e s e n t l y  r e c e i v e  s o m e  s e r v i c e s  ( s u c h  a s  
t r a n s p o r t a t i o n ,  E n e r g y  C r i s i s ,  e t c . )  f r o m  a d j a c e n t  C A A s .  
B e f o r e  p l a n n i n g  p r o j e c t s ,  e a c h  a g e n c y  m u s t  d e t e r m i n e  w h a t  p r o b -
l e m s  a r e  e n c o u n t e r e d  b y  t h e  c o m m u n i t y ' s  p o o r  a n d  t h e n  e s t a b l i s h  
p r i o r i t i e s  f o r  t a k i n g  r e a l i s t i c  a c t i o n .  
I n  d e c i d i n g  a g e n c y  p r i o r i t i e s ,  t h e  p o o r  m u s t  b e  i n v o l v e d  t h r o u g h  
n e i g h b o r h o o d  m e e t i n g s .  I n  a d d i t i o n ,  a t  l e a s t  o n e - t h i r d  o f  t h e  C A A  
B o a r d ,  w h e r e  f i n a l  p o l i c y  d e c i s i o n s  a r e  m a d e ,  a r e  p o o r  t h e m s e l v e s  o r  a r e  
e l e c t e d  b y  t h e  p o o r  t o  r e p r e s e n t  t h e m .  T h e s e  a r e  C S A  r e q u i r e m e n t s  
i m p o s e d  o n  a l l  g r a n t e e s .  O t h e r  r e q u i r e m e n t s  i n c l u d e  m a t c h i n g  f e d e r a l  
m o n i e s  w i t h  c a s h  o r  i n - k i n d  f u n d s .  T h i s  y e a r  m a t c h i n g  s h a r e  r e -
q u i r e m e n t s  h a v e  i n c r e a s e d  f r o m  a n  8 0 / 2 0  f e d e r a V n o n - f e d e r a l  s h a r e  
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formula to a 70/30 formula, placing a severe financial burden on the 
CAAs to come up with their share. 
An outstanding project accomplished this year through the joint 
efforts of the SEOO, the South Carolina Commission on Aging, and the 
Community Action Agencies (CAAs), was "Operation Anti-Freeze." 
Nearly $164,000 in cash and in-kind was used for winterization ofl,434 
homes for the elderly needy and other indigent persons across the state. 
The program was implemented through the SEOO with a basic grant of 
$20,000 using its 16 CAAs to administer the program on a county basis. 
CAA Directors agreed to provide non-federal matching funds of one 
hundred twenty-nine dollars ($129) per county, and cash contributions 
from some counties and individuals which added up to a state-wide total 
of $51,000 in cash and in-kind to aid in the winterization program. 
Skilled workmen were sub-contracted by the CAAs to lead teams of 
volunteer workers consisting of interested persons from the community 
and students in the Manpower program. Repairs accomplished included 
the installation of storm doors and storm windows, windowpanes, 
linoleum, insulation, weatherstripping, roofing, caulking, and sealing 
off window drafts with polyethylene plastic sheeting. This project is a 
shining example of a state-wide accomplishment possible through the 
coordinated efforts of several agencies striving towards a common goal. 
The SEEO has received high praise for its role in organizing, imple-
menting, and evaluating this multi-agency project from sources ranging 
from the Community Services Administration in Washington, D. C. , to 
the poverty-stricken elderly themselves. The Region IV CSA Office 
judged the SEOO project the "best in the Region" and has applauded 
"Operation Anti-Freeze" in meetings at both the Regional and National 
levels. The high degree of success achieved in "Operation Anti-Freeze" 
sets a fine example for future cooperative efforts in other areas and 
should launch renewed winterization efforts in the coming year. 
Community Food and Nutrition Services (CFNS) Projects have 
continued to expand in the CAAs through funds delegated from the 
SEOO. These projects now encompass a variety of nutrition programs 
including emergency food services, infant feeding, nutrition education, 
food stamp participation on an emergency basis, and providing a hot 
meal for senior citizens. Gardening programs in community or indi-
vidual gardens encourage self help among the poor and public canning 
facilities provide a means for the poor to preserve summer foods at low 
cost for consumption when fresh vegetables are out of season and food 
prices are higher. 
The SEOO, in coordination with DSS and the CAAs, worked to 
develop the now existing transportation contracts between DSS and 
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e a c h  c o m m u n i t y  a c t i o n  a g e n c y  f o r  t r a n s p o r t i n g  r e c i p i e n t s  t o  c l i n i c s  a n d  
o t h e r  f a c i l i t i e s  i n  s u p p o r t  o f  t h e  T i t l e  X I X  E a r l y  P e r i o d i c  S c r e e n i n g ,  
D i a g n o s t i c  a n d  T r e a t m e n t  P r o g r a m  ( E P S D T ) .  T h i s  s u c c e s s f u l  p r o g r a m  
r e i m b u r s i n g  t h e  C A A s  f o r  p a s s e n g e r  t r a v e l  t o  E P S D T  C e n t e r s  i s  b e i n g  
r e n e g o t i a t e d  f o r  c o n t i n u a t i o n  d u r i n g  t h e  c o m i n g  y e a r  t h r o u g h  t h e  D S S  
C o n t r a c t s  O f f i c e .  
T h e  C A A s  h a v e  a l s o  i m p l e m e n t e d  t r a n s p o r t a t i o n  p r o g r a m s  t h r o u g h  
c o n t r a c t s  w i t h  t h e  O f f i c e  o f  M a n p o w e r  P l a n n i n g  a n d  C o o r d i n a t i o n  t o  
t r a n s p o r t  p a r t i c i p a n t s  u n d e r  t h e  C o m p r e h e n s i v e  E d u c a t i o n  a n d  T r a i n -
i n g  A c t  ( C E T A )  t o  t r a i n i n g  c e n t e r s  a n d  o t h e r  i n s t i t u t i o n s  u n d e r  C E T A .  
A n o t h e r  m a j o r  u n d e r t a k i n g  b e g u n  i n  F Y  7 5  t o  b e  c o m p l e t e d  d u r i n g  
t h e  c o m i n g  y e a r  i s  t h e  c o m p r e h e n s i v e  e v a l u a t i o n  o f  a l l  S o u t h  C a r o l i n a  
C o m m u n i t y  A c t i o n  A g e n c i e s .  T h e  e v a l u a t i o n  t e a m ,  l e d  b y  t h e  S E O O ,  
w i l l  c o n s i s t  o f  S E O O  s t a f f  m e m b e r s ,  C A A  D i r e c t o r s  f r o m  o t h e r  a g e n -
c i e s ,  C A A  s e l e c t e d  s t a f f ,  m e m b e r s  o f  C S A  R e g i o n a l  a n d  N a t i o n a l  O f -
f i c e s ,  a n d  o t h e r  f e d e r a l  a n d  s t a t e  a g e n c i e s  w h o  m a y  h a v e  d e l e g a t e  
a g e n c y  a g r e e m e n t s  o r  c o n t r a c t s  w i t h  t h e  p a r t i c u l a r  C A A  b e i n g  
e v a l u a t e d .  T h e  S E O O  h a s  d e v e l o p e d  a  p l a n  f o r  e v a l u a t i n g  t h e  a d -
m i n i s t r a t i v e ,  f i n a n c i a l ,  p r o g r a m m a t i c ,  a n d  c o m m u n i t y  r e l a t i o n s  a c -
t i v i t i e s  o f  e a c h  C A A  a n d  t h o s e  o t h e r  p r o g r a m s  ( H e a d s t a r t ,  C E T A ,  e t c . )  
w h i c h  f a l l  u n d e r  C A A  a d m i n i s t r a t i o n .  T h e  p u r p o s e  o f  t h e s e  e v a l u a t i o n s  
i s  t o  d e t e r m i n e  t h e  e f f e c t i v e n e s s  o f  e a c h  C A A ,  i t s  t r a i n i n g  a n d  t e c h n i c a l  
a s s i s t a n c e ,  t r a i n i n g  a i d s ,  i t s  g r o w t h  p o t e n t i a l  a n d  t o  m a k e  r e c o m m e n -
d a t i o n s  w i t h  f o l l o w - u p  t e c h n i c a l  a s s i s t a n c e  t o  c o r r e c t  a n y  p r o b l e m s  a r e a s  
a n d  t o  i m p l e m e n t  n e w  s e r v i c e s  a n d  p r o g r a m s  w h e r e  n e e d e d .  
T h e  S E O O  p r o v i d e s ,  o n  r e q u e s t ,  t h e  n e c e s s a r y  t e c h n i c a l  a s s i s t a n c e  
a n d  o t h e r  s e r v i c e s  o u t l i n e d  a b o v e  t o  t h e  s e v e n t e e n  c o m m u n i t y  a c t i o n  
a g e n c i e s  a n d  f o u r  s i n g l e  p u r p o s e  C S A  f u n d e d  a g e n c i e s  i n  S o u t h  
C a r o l i n a .  
B e y o n d  C S A  A g e n c i e s ,  S E O O  c o n d u c t s  t h e  G o v e r n o r ' s  M o n t h l y  
I n t e r a g e n c y  C o u n c i l  M e e t i n g s ,  p a r t i c i p a t e s  i n  o t h e r  c o n f e r e n c e s ,  
m e e t i n g s  a n d  s e m i n a r s  t o  p r o v i d e  i n p u t  o n  s e r v i c e s  f o r  t h e  p o o r ,  a n d  t o  
r e p r e s e n t  t h e  i n t e r e s t  o f  t h o s e  w h o  a r e  t o  b e  s e r v e d .  I n  t u r n  t h e  S E O O  
d i s s e m i n a t e s  i n f o r m a t i o n  o f  p o t e n t i a l  u s e  t o  t h e  l o c a l  C A A s  s o  t h a t  t h e y  
m a y  l i n k  u p  w i t h  n e w  o r  u n u s e d  s e r v i c e s  f o r  t h e  p o o r .  T h i s  o f f i c e  i s  
r e p r e s e n t e d  o n  a  n u m b e r  o f  s t a t e - l e v e l  c o m m i t t e e s ,  c o u n c i l s  a n d  a d v i s -
o r y  g r o u p s .  I n  m e e t i n g s  o f  t h e s e  g r o u p s ,  S E O O  r e p r e s e n t s  t h e  p o o r  o f  
t h e  s t a t e  a n d  w o r k s  t o w a r d  a  c o o r d i n a t e d  e f f o r t  o f  m o b i l i z a t i o n  o f  r e -
s o u r c e s  t o  e n h a n c e  t h e  l i v e s  o f  a l l  S o u t h  C a r o l i n i a n s .  
5 9  
BUREAU OF ADMINISTRATION 
The Bureau of Administration supervises the Public Information Of-
fice and its activities. The Bureau also serves as the chief liaison to the 
General Assembly working to get new legislation pertaining to social 
services enacted. The Bureau also serves at the Commissioner's request 
on special projects and assignments . 
PUBLIC INFORMATION OFFICE 
The Public Information Office endeavors to coordinate the education 
and information services supportive to the Agency's programs. General 
functions include planning, designing, producing, delivering and 
disseminating information to the General public, governmental entities 
and official and voluntary agencies . The reason for such an office is to 
provide a central place where communicating within the Agency and 
without, as well as through the media, can be effectively and profes-
sionally achieved. 
It is also the responsibility of the staff to handle press conferences, 
represent the agency at various conferences, and arrange for radio and 
television interviews with various members of the agency staff. 
The newsletter- written, edited and prepared for print by the staff 
- is designed to keep all employees informed of news throughout the 
agency. Photography, for the newsletter, local newspapers and slide 
presentations, is a major function of the Public Information Office. 
Members of the staff research both the Congressional Record and the 
Federal Register and provide the Commissioner's office with the cur-
rent status of state legislation. 
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T A B L E  I - C A S E S  A P P R O V E D  F O R  P U B L I C  A S S I S T A N C E  
M O N E Y  P A Y M E N T S  B Y  C A T E G O R Y ,  B Y  R E A S O N ,  
F I S C A L  Y E A R  1 9 7 4 - 7 5  
R e a s o n s  f o r  A p p r o v a l  
T o t a l  . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . .  ·  ·  ·  ·  
M A T E R I A L  C H A N G E  I N  I N C O M E  
O R  R E S O U R C E S :  
L o s s  o f  o r  r e d u c t i o n  i n  e a r n i n g s  a s  a  r e s u l t  
o f  i l l n e s s ,  i n j u r y ,  o r  o t h e r  i m p a i r m e n t :  
R e c i p i e n t  . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . .  .  
F a t h e r  . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . .  .  
M o t h e r  . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . .  .  
O t h e r  C a r e t a k e r  . . . . . . . . . . . . . . . . . . . . . . . . . . . . . .  .  
L o s s  o f  o r  r e d u c t i o n  i n  e a r n i n g s  a s  a  r e s u l t  o f  
l a y - o f f ,  d i s c h a r g e ,  o r  o t h e r  r e a s o n :  
R e c i p i e n t  . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . .  .  
F a t h e r  . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . .  .  
M o t h e r  . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . .  .  
O t h e r  C a r e t a k e r  . . . . . . . . . . . . . . . . . . . . . . . . . . . . . .  .  
L o s s  o r  r e d u c t i o n  i n  s u p p o r t  f r o m  c a r e t a k e r  
a s  a  r e s u l t  o f :  
D e a t h  . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . .  ·  ·  ·  ·  
L e a v i n g  h o m e  a n d  s t o p p i n g  o r  r e d u c i n g  s u p p o r t  . . . .  
L o s s  o f  o r  r e d u c t i o n  i n  s u p p o r t  f r o m  o t h e r  
p e r s o n  i n  h o m e  a s  a  r e s u l t  o f :  
D e a t h  . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . .  .  
L e a v i n g  h o m e  a n d  s t o p p i n g  o r  r e d u c i n g  s u p p o r t  . . .  .  
I l l n e s s ,  i n j u r y ,  o r  o t h e r  i m p a i r m e n t  . . . . . . . . . . . . . .  .  
L a y - o f f ,  d i s c h a r g e ,  o r  o t h e r  r e a s o n  . . . . . . . . . . . . . . .  .  
L o s s  o f  o r  r e d u c t i o n  i n  s u p p o r t  f r o m  p e r s o n  
o u t s i d e  h o m e :  
F a t h e r  . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . .  .  
O t h e r  P e r s o n  . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . .  .  
L o s s  o f  o r  r e d u c t i o n  i n  o t h e r  i n c o m e  . . . . . . . . . . . . . . .  .  
E x h a u s t i o n  o r  r e d u c t i o n  o f  a s s e t s  t o  m e e t :  
M e d i c a l  c a r e  c o s t s  . . . . . . . . . . . . . . . . . . . . . . . . . . . . .  .  
O t h e r  c o s t s  . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . .  .  
O t h e r  m a t e r i a l  c h a n g e  i n  r e s o u r c e s  . . . . . . . . . . . . . . . .  .  
N O  M A T E R I A L  C H A N G E  I N  I N C O M E  
O R  R E S O U R C E S :  
C h a n g e  i n  S t a t e  L a w  o r  a g e n c y  p o l i c y  r e l a t i n g  t o :  
D e t e r m i n a t i o n  o f  r e q u i r e m e n t s  . . . . . . . . . . . . . . . . .  .  
C o n s i d e r a t i o n  o f  r e s o u r c e s  . . . . . . . . . . . . . . . . . . . . . .  .  
O t h e r  . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . .  .  
I n c r e a s e d  n e e d  f o r :  
M e d i c a l  C a r e  . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . .  .  
O t h e r  r e q u i r e m e n t s  . . . . . . . . . . . . . . . . . . . . . . . . . . .  .  
L i v i n g  b e l o w  a g e n c y  s t a n d a r d s  . . . . . . . . . . . . . . . . . . . .  .  
R e m o v e d  f r o m  o p e n  c a s e  u n d e r  s a m e  c a t e g o r y  . . . . . .  .  
R e t u r n e d  f r o m  i n s t i t u t i o n a l  c a r e  . . . . . . . . . . . . . . . . . . .  .  
T r a n s e r r e d  f r o m  a n o t h e r  s t a t e  u n d e r  
s a m e  c a t e g o r y  . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . .  .  
A l l  o t h e r  r e a s o n s  . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . .  .  
A i d  t o  F a m i l i e s  
W i t h  D e p e n d e n t  
C h i l d r e n  
1 8 , 5 5 8  
X X  
1 , 8 8 8  
1 , 1 5 8  
4 7  
X X  
6 1 6  
2 , 0 6 7  
3 8  
2 4 3  
2 , 5 1 1  
4 0  
4 3 2  
5 8  
1 0 0  
2 , 0 1 0  
9 1  
4 0  
6 4  
9 7  
2 1  
1 8 6  
1  
1 4  
7 2 7  
2 2 7  
5 , 0 8 4  
2 2 6  
1 3  
1 2 7  
4 3 2  
1  
I n c l u d e s  G e n e r a l  D i s a b i l i t y  A s s i s t a n c e  I n e l i g i b l e  S p o u s e  C a s e s .  
6 1  
G e n e r a l  
D i s a b i l i t y  
A s s i s t a n c e
1  
1 , 7 6 1  
1 , 6 1 3  
X X  
X X  
X X  
X X  
X X  
X X  
X X  
X X  
2  
1 1  





8 3  
5  
1 1  
2  
1  
2 0  
TABLE 2-APPUCATIONS DENIED OR OTHERWISE 
TERMINATED FOR PUBUC ASSISTANCE MONEY PAYMENTS, 
BY CATEGORY, BY REASON, FISCAL YEAR 1974-75 
Reasons for Denial 
Total ...................................... . 
DID NOT MEET STANDARDS FOR 
FINANCIAL ELIGIBILITY: 
Income exceeds determined needs .......... . 
Resources exceed permitted limits .......... .... . . 
DID NOT MEET OTHER CONDITIONS 
OF ELIGIBILITY: 
Age ......................................... . 
Total and temporary disability ............... ... . 
Living in public nonmedical institution ........... . 
Child not deprived of parental care or support .... . 
Child not living with relative within 
specified degree of relationship ................. . 
Child not attending school ...................... . 
No medical substantiation of alleged pregnancy .... . 
Other conditions of eligiblilty not met ............ . 
REFUSED TO COMPLY WITH 
PROCEDUREAL REQUIREMENT: 
Recovery provisions for assistance 
improperly paid ............................... . 
Refused to register for and seek work ............ . 
Refused to accept suitable employment through: 
Employment Security Referral ................ . 
Other source of employment offer .. .... ...... . . 
Refused to accept training or education ...... . ... . 
Other refusals to comply with 
procedural requirements ....................... . 
APPLICATIONS OTHERWISE DISPOSED OF: 
Unable to locate applicant ...................... . 
Moved out of state . ............. ......... ..... . 
Death (GDA applicant or AFDC child) ........... . 
Withdrawal of application by applicant ........... . 
Referred to another program administered 
by agency or to another agency ................. . 
Other reasons for disposition (other than 




















denial or approval) . . . . . . . . . . . . . . . . . . . . . . . . . . . . . 130 


























T A B L E  3 - - - C A S E S  C L O S E D  F O R  P U B L I C  A S S I S T A N C E  
M O N E Y  P A Y M E N T S ,  B Y  C A T E G O R Y ,  B Y  R E A S O N ,  
F I S C A L  Y E A R  1 9 7 4 - 7 5  
R e a s o n s  f o r  C l o s i n g  
T o t a l  
D e a t h  ( R e c i p i e n t  G D A ,  o r  A F D C  c h i l d )  . . .  0  • • • • • • • • •  
M A T E R I A L  C H A N G E  I N  I N C O M E  
O R  R E S O U R C E S :  
E m p l o y m e n t  o r  i n c r e a s e d  e a r n i n g s  o f  p e r s o n  
i n  h o m e :  
R e c i p i e n t  . . . . . . . .  0  • • • • • • • • • • • • • • • • • • • •  0  • • • •  0  
F a t h e r  . . . . . . . . . .  o  • • • • •  o  • • • •  o  • • • •  0  • • • •  0  • • • • •  0  
M o t h e r  . . . . . . . . . .  o  • • • • •  o  • • • •  o  • • • •  o  • • • •  o  • • • • •  
C h i l d  . . . . . . . . . . . . . . . . . . . . . . . . . . . .  o  • • • •  o  • • • •  0  
O t h e r  p e r s o n s  . . . . . . . . . . . . . . . . . . . .  0  • • • •  0  • • • • •  
R e c e i p t  o f  o r  i n c r e a s e  i n  s u p p o r t :  
A b s e n t  p a r e n t ' s  r e t u r n  . . . . . . . . . . . . . . . . . .  o  •  0  • • •  
R e m a r r i a g e  o f  p a r e n t  . . . . . . . . . . . . . . . . . .  o  • • • • •  o  
R e c e i p t  o f  o r  i n c r e a s e  i n  s u p p o r t  f r o m  
p e r s o n  o u t s i d e  o f  h o m e :  
A b s e n t  A F D C  f a t h e r  . . . . . . . . . . . . . . . . . . . . . . .  0  •  
O t h e r  p e r s o n  . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . .  .  
R e c e i p t  o f  o r  i n c r e a s e  i n  b e n e f i t s  o r  p~nsions: 
O A S D H I  . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . .  0  
O t h e r  f e d e r a l ,  s t a t e  o r  l o c a l  . . . . . . . . . . . . . . . . . . .  0  
N o n g o v e r n m e n t a l  p r o g r a m  . . . . . . . . . . . . . . . . . . .  0  
O t h e r  m a t e r i a l  c h a n g e  i n  i n c o m e  o r  r e s o u r c e s  . . . . .  .  
N o  m a t e r i a l  c h a n g e  i n  i n c o m e  o r  r e s o u r c e s :  
D e c r e a s e  i n  r e q u i r e m e n t s  . . . . . . . . . . . . . . . .  0  • •  0  •  
O t h e r  c h a n g e  i n  n e e d  n o t  s h o w n  a b o v e  . . . . . .  0  0  •  
N O  L O N G E R  M E E T S  E L I G I B I L I T Y  
R E Q U I R E M E N T S  O T H E R  T H A N  N E E D :  
N o  l o n g e r  i n c a p a c i t a t e d  . . . . . . . . . . . . . . . . . . . . . .  0  0 .  
A d m i t t e d  t o  i n s t i t u t i o n  . . . . . . . . . . . . .  o  • • • •  0  • • • • •  0  •  
A F D C  p a r e n t  r e t u r n e d  t o  h o m e  . . . . . . . . . . . . . . . .  0  •  
N o  e l i g i b l e  c h i l d  i n  h o m e  . . . . . . . . . . . . . . .  0  • •  0  • •  0 .  
C h a n g e  i n  s t a t e  l a w  o r  a g e n c y  p o l i c y  . . . . . . . . . . . .  0  •  
O t h e r w i s e  n o  l o n g e r  m e e t s  e l i g i b i l i t y  
r e q u i r e m e n t  o t h e r  t h a n  n e e d  . . . . . . . . . . . . . . . . . .  0  •  
R E F U S E D  A F T E R  A P P R O V A L  T O  C O M P L Y  
W I T H  P R O C E D U R A L  R E Q U I R E M E N T :  
R e c o v e r y  p r o v i s i o n s  f o r  a s s i s t a n c e  
ife¥~~~rt
1
6' fc~~pt. ;~re~~~1: ·~~pi~;~·~~t: ·~~ ·  ·  ·  ·  ·  ·  
t r a i n i n g  u n d e r  W I N  p r o g r a m  . . . . . . . . . . . . . . .  0  • •  
R e f u s e d  t o  r e g i s t e r  f o r  a n d  s e e k  w o r k  
o t h e r  t h a n  W I N  . . . . . . . . . . . . . . . . . . . . . .  0  • • • • •  0  •  
R e f u s e d  t o  a c c e p t  s u i t a b l e  e m p l o y m e n t  
o t h e r  t h a n  W I N  
E m p l o y m e n t  S e c u r i t y  r e f e r r a l  . . . . . . . . . . . . . . . .  0  0  
O t h e r  s o u r c e  o f  e m p l o y m e n t  o f f e r  . . . . . . . . . . . .  0  •  
R e f u s e d  t o  a c c e p t  o r  c o m p l e t e  t r a i n i n g  o r  
e d u c a t i o n  o t h e r  t h a n  u n d e r  W I N  p r o g r a m  . . . . . .  0  0  •  
R e f u s e d  t o  f u r n i s h  r e q u i r e d  i n f o r m a t i o n  . . . . .  0  • •  0  o  0  
R e f u s e d  t o  c o m p l y  w i t h  o t h e r  p r o c e d u r a l  
r e q u i r e m e n t s  n o t  l i s t e d  a b o v e  . . . . . . . . . . . . . . . . . . .  .  
M o v e d  o u t  o f  s t a t e  . . . . . . . . . . . . . . . . . . . . . . . . . . . .  0  • •  
A g e n c y  u n a b l e  t o  l o c a t e  r e c i p i e n t  . . . . . . . . .  0  0  • • •  0  0  0  •  
D i s c o n t i n u e d  a t  r e c i p i e n t ' s  r e q u e s t  . . . . . . . .  0  0  • • • •  0  • •  
T r a n s f e r r e d  t o  a n o t h e r  t y p e  o f  p u b l i c  o r  
p r i v a t e  a i d  . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . .  .  
A i d  t o  F a m i l i e s  
W i t h  D e p e n d e n t  
C h i l d r e n  
1 2 , 0 2 4  
1 1 4  
X X  
3 0 2  
1 , 3 8 5  
3 1  
1 4  
6 2 1  
2 9 0  
2 6 6  
3 5  
8 9 6  
5 8 6  
4 1  
1 3 9  
7 0  
2 9  
6 9 3  
2 4  
5 7 5  
2 , 0 7 5  
4  
2 1 2  
7  
1  
2 2 7  
3 2 7  
1 , 4 0 8  
5 5 7  
9 5 2  
O t h e r  r e a s o n  n o t  s p e c i f i e d  e l s e w h e r e  .  .  .  .  .  .  .  .  .  .  .  .  .  .  .  1 4 3  
1  
I n c l u d e s  G e n e r a l  D i s a b i l i t y  A s s i s t a n c e  I n e l i g i b l e  S p o u s e  C a s e s .  
6 3  
G e n e r a l  
D i s a b i l i t y  
A s s i s t a n c e
1  
1 , 8 6 5  
3 1  
1 8  
X X  
X X  
X X  
6  
X X  
X X  
X X  
1  
3 2  





1 , 4 8 8  
1 3  
X X  
X X  
8 9  
4 0  
X X  
X X  
X X  
X X  
X X  
X X  
1 5  
8  
1 9  
4 2  
TABLE 4-APPLICATIONS FOR PUBLIC ASSISTANCE 
RECEIVED DURING FISCAL YEAR 1974-75, 
BY CATEGORY, BY COUNTY 
SSI-Optional Supplement 
County Total AFDC GDA 1 Aged Blind Disabled 
State ......... 40,009 32,720 6,188 693 43 365 
Abbeville ....... 270 239 30 1 
Aiken .......... 1,734 1,385 314 11 2 22 
Allendale ....... 309 275 33 1 
Anderson ....... 1,057 904 70 50 7 26 
Bambercr ....... 293 236 51 5 1 
Bamwel ....... 274 253 21 
Beaufort ........ 682 572 107 2 1 
Berkeley ....... 889 777 95 14 3 
Calhoun ........ 242 183 29 1 29 
Charleston ...... 3,680 2,976 618 56 5 25 
Cherokee ....... 449 396 24 21 2 6 
Chester ........ 391 351 37 3 
Chesterfield 664 502 145 6 4 7 
Clarendon ...... 480 424 54 2 
Colleton ........ 873 646 223 2 2 
Darlington ...... 832 761 60 11 
Dillon .......... 357 332 24 1 
Dorchester ..... 673 476 182 12 3 
Edgefield ....... 333 259 67 5 2 
Fairfield ........ 236 210 24 2 
Florence ....... 1,686 1,419 264 2 1 
Georgetown .... 671 551 119 1 
Greenville ...... 2,571 2,093 349 92 4 33 
Greenwood ..... 504 421 56 16 11 
Hampton ....... 323 276 44 3 
Horry .......... 1,718 1,361 356 1 
Jasper .......... 426 318 107 1 
Kershaw ........ 510 415 83 9 3 
Lancaster ....... 551 481 59 4 7 
Laurens ........ 450 392 13 30 1 14 
Lee ............ 442 396 43 3 
Lexington ...... 1,085 888 157 28 12 
Marion ......... 784 623 161 
Marlboro ....... 415 360 15 31 3 6 
McCormick ..... 257 196 50 9 1 1 
Newberry ...... 468 367 85 9 1 6 
Oconee 418 326 76 14 1 1 
Orangeburg ..... 1,561 1,256 253 43 9 
Pickens ........ 477 399 42 21 1 14 
Richland ....... 3,445 2,681 652 54 4 54 
Saluda ......... 268 217 45 4 2 
Spartanburg .... 2,448 1,858 475 73 6 36 
Sumter ......... 1,309 1,140 151 14 4 
Union .......... 410 340 68 1 1 
Williamsburg ... 481 444 37 
York ........... 1,613 1,345 220 30 1 17 
1 Includes General Disability Assistance Ineligible Spouse Applications. 
64 
T A B L E  5 - - A P P L I C A T I O N S  F O R  P U B L I C  A S S I S T A N C E  
A P P R O V E D  D U R I N G  F I S C A L  Y E A R  1 9 7 4 - 7 5 ,  
B Y  C A T E G O R Y ,  B Y  C O U N T Y  
C o u n t y  
T o t a l  A F D C  G D A
1  
S S I - O p t i o n a l  S u p p l e m e n t  
A g e d  B l i n d  D i s a b l e d  
S t a t e  . . . . . . . . .  2 1 , 2 5 7  1 8 , 5 5 8  1 , 7 6 1  
5 8 7  3 6  3 1 5  
A b b e v i l l e  . . . . . . .  
1 6 1  1 5 0  1 0  
- -
1  
A i k e n  . . . . . . . . . .  8 2 1  
7 1 6  
7 7  
6  
2  2 0  
A l l e n d a l e  . . . . . . .  1 9 3  
1 7 1  




A n d e r s o n  . . . . . . .  6 2 4  5 3 1  2 8  3 3  7  2 5  
Bamber~ . . . . . . .  
2 0 7  1 8 1  2 3  
3  
B a r n w e l  . . . . . . .  1 9 8  1 8 7  1 1  
- -
B e a u f o r t  . . . . . . . .  4 1 7  
3 8 2  3 3  2  
B e r k e l e y  . . . . . . .  4 6 4  4 3 1  2 2  8  
- -
3  
C a l h o u n  . . . . . . . .  1 3 5  1 2 1  1 2  1  
- -
1  
C h a r l e s t o n  . . . . . .  1 , 9 2 5  1 , 7 0 0  1 3 8  4 4  
5  3 8  
C h e r o k e e  . . . . . . .  2 6 3  
2 2 6  8  1 5  2  1 2  
C h e s t e r  . . . . . . . .  




C h e s t e r f i e l d  . . . .  2 8 0  2 3 2  3 6  5  1  6  
C l a r e n d o n  . . . . . .  2 9 4  2 6 9  2 3  2  
- - - -
C o l l e t o n  . . . . . . . .  4 0 2  3 4 0  5 9  2  
- -
1  
D a r l i n g t o n  . . . . . .  5 4 4  5 1 2  2 1  
1 1  
D i l l o n  . . . . . . . . . .  2 5 4  
2 4 2  1 1  1  
D o r c h e s t e r  . . . . .  
3 5 5  2 7 2  6 8  1 2  
- -
3  
E d g e f i e l d  . . . . . . .  1 8 7  
1 5 8  
2 4  4  
- -
1  
F a i r f i e l d  . . . . . . . .  
1 2 0  1 0 8  1 0  2  
F l o r e n c e  . . . . . . .  9 3 4  8 3 1  1 0 2  1  
G e o r g e t o w n  . . . .  4 0 0  
3 5 6  
4 3  
- - - -
1  
G r e e n v i l l e  . . . . . .  1 , 1 9 4  
1 , 0 2 2  8 0  7 0  3  1 9  
G r e e n w o o d  . . . . .  3 2 2  
2 6 9  2 9  1 5  
- -
9  
H a m p t o n  . . . . . . .  2 0 7  
1 8 5  1 9  3  
H o r r y  . . . . . . . . . .  8 3 4  7 5 7  7 6  1  
J a s p e r  . . . . . . . . . .  2 6 2  2 1 0  5 1  
1  




L a n c a s t e r  . . . . . . .  2 7 0  
2 3 8  2 2  4  
- -
6  
L a u r e n s  . . . . . . . .  
3 0 8  2 5 9  
4  3 0  1  1 4  
L e e  . . . . . . . . . . . .  2 6 9  
2 5 3  1 3  
3  
L e x i n g t o n  . . . . . .  
4 8 4  4 0 0  4 8  
2 4  
- -
1 2  
M a r i o n  . . . . . . . . .  
3 6 7  3 2 1  4 6  
- - - - - -
M a r l b o r o  . . . . . . .  
3 1 7  2 7 6  
7  2 5  3  6  
M c C o r m i c k  . . . . .  1 4 7  
1 2 1  1 8  
6  1  1  
N e w b e r r y  . . . . . .  
2 4 3  2 0 6  2 1  
9  1  
6  
O c o n e e  . . . . . . . .  
1 5 6  1 2 6  1 5  
1 3  1  1  
O r a n g e b u r g  . . . . .  
1 , 0 0 6  8 6 7  9 4  
3 8  
- -
7  
P i c k e n s  . . . . . . . .  
2 1 0  1 7 0  
1 1  1 7  
- -
1 2  
R i c h l a n d  . . . . . . .  1 , 8 5 1  
1 , 5 8 1  1 6 5  
5 2  2  5 1  
S a l u d a  . . . . . . . . .  1 5 7  
1 3 3  1 9  3  
- -
2  
S p a r t a n b u r g  . . . .  
9 7 0  7 8 8  8 2  6 4  
6  3 0  
S u m t e r  . . . . . . . . .  6 5 4  
6 0 3  
3 5  1 2  
- -
4  
U n i o n  . . . . . . . . . .  1 6 2  
1 4 7  1 3  1  
- -
1  
W i l l i a m s b u r g  . . .  
3 3 8  3 1 2  2 6  
Y o r k  . . . . . . . . . . .  8 4 1  
7 5 0  4 6  2 9  1  1 5  
1  
I n c l u d e s  G e n e r a l  D i s a b i l i t y  A s s i s t a n c e  I n e l i g i b l e  S p o u s e  A p p l i c a t i o n s .  
6 5  
TABLE &-APPLICATIONS FOR PUBLIC ASSISTANCE 
DENIED FOR MONEY PAYMENT DURING THE 
FISCAL YEAR 1974-75 BY CATEGORY, BY COUNTY 
County Total AFDC GDA 1 
SSI-Optional Supplement 
Aged Blind Disabled 
State .... ... . . 16,894 12,580 4,243 46 6 19 
Abbeville ... . .. . 96 75 21 
Aiken .. .. . ... . . 828 594 231 1 2 
Allendale ....... 108 91 17 
Anderson . .. .... 336 298 38 
Bamber~ .... ... 77 50 26 
Bamwel ....... 86 75 11 
Beaufort ........ 209 145 64 
Berkeley ....... 367 299 66 2 
Calhoun . . ...... 69 52 17 
Charleston ...... 1,570 1,071 487 8 4 
Cherokee .. ... .. 160 144 14 2 
Chester ........ 132 116 16 
Chesterfield 379 271 105 3 
Clarendon ...... 157 128 29 
Colleton ........ 444 281 162 
Darlington ...... 241 206 35 
Dillon .......... 74 62 12 
Dorchester . .. .. 302 187 115 
Edgefield ....... 128 85 42 
Fairfield .... .... 103 88 15 
Florence ....... 707 564 143 
Georgetown 238 163 75 
Greenville ... ... 1,265 992 262 9 1 1 
Greenwood ..... 148 119 27 1 1 
Hampton ... .. .. 114 90 24 
Horry .......... 846 574 272 
Jasper .......... 124 71 53 
Kershaw ........ 200 148 52 
Lancaster .... ... 249 213 35 1 
Laurens .. . ..... 123 115 8 
Lee .. .. .. .. .. .. 147 122 25 
Lexington ..... . 570 467 101 2 
Marion .... . .... 337 236 101 
Marlboro ....... 73 66 7 
McCormick ..... 92 59 31 2 
Newberry ...... 198 147 51 
Oconee 253 200 52 1 
Orangeburg ..... 504 345 154 4 
Pickens ...... .. 208 180 27 1 
Richland . . . . . . . 1,531 1,032 494 1 2 2 
Saluda ......... 107 78 28 1 
Spartanburg .... 1,336 963 362 6 5 
Sumter .... . .... 620 513 105 2 
Union .......... 226 175 51 
Williamsburg ... 114 104 10 
York ........... 698 526 170 1 
1 Includes General Disability Assistance Ineligible Spouse Applications. 
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T A B L E  7 - A P P U C A T I O N S  F O R  M E D I C A L  A S S I S T A N C E  O N L Y  
H A N D L E D  D U R I N G  T H E  F I S C A L  Y E A R  1 9 7 4 - 7 5 ,  B Y  C O U N T Y  
A p p r o v e d  { o r  
P e n d i n g  M e d i c a  D e n i e d  o r  
P e n d i " J  
B e g i n n i n g  
A s s i s t a n c e  O t h e r w i s e  a t  E n  
C o u n t y  
o f  Y e a r  R e c e i v e d  O n l y  T e r m i n a t e d  
o f  Y e a r  
S t a t e  . . . . . . . . . .  
6 3 0  5 , 0 5 2  2 , 7 6 8  2 , 1 4 2  7 7 2  
A b b e v i l l e  . . . . . . . .  
5  3 3  
1 4  2 2  2  
A i k e n  . . . . . . . . . . .  
1 5  1 3 1  6 5  6 3  1 8  
A l l e n d a l e  . . . . . . . .  
1  1 6  1 0  4  
3  
A n d e r s o n  . . . . . . . .  
1 6  1 6 6  9 3  
4 7  
4 2  
B a m b e r f t  . . . . . . . .  
3  3 1  1 6  1 4  4  
B a r n w e  . . . . . . . .  4  2 4  1 8  
9  1  
B e a u f o r t  . . . . . . . . .  1 0  4 4  3 6  1 2  6  
B e r k e l e y  . . . . . . . .  
6  
4 1  1 4  2 7  
6  
C a l h o u n  . . . . . . . . .  2  
1 0  8  4  
- -
C h a r l e s t o n  . . . . . . .  
4 3  3 7 2  
9 6  
2 2 2  
9 7  
C h e r o k e e  . . . . . . . .  2 2  6 9  5 3  2 2  1 6  
C h e s t e r  . . . . . . . . .  1  3 1  2 6  
6  
- -
C h e s t e r f i e l d  . . . . .  1 8  
6 7  
4 7  2 6  1 2  
C l a r e n d o n  . . . . . . .  4  2 3  1 5  9  3  
C o l l e t o n  . . . . . . . . .  
7  6 7  
3 5  
2 6  1 3  
D a r l i n g t o n  . . . . . . .  
9  7 8  4 6  3 4  7  
D i l l o n  . . . . . . . . . . .  
1 5  
3 8  3 9  9  5  
D o r c h e s t e r  . . . . . .  
2  
8 4  
5 1  
3 0  5  
E d g e f i e l d  . . . . . . . .  2  
3 3  
1 5  1 8  2  
F a i r f i e l d  . . . . . . . . .  
3  
1 7  9  1 1  
F l o r e n c e  . . . . . . . .  
1 5  1 3 2  
8 3  
3 9  
2 5  
G e o r g e t o w n  . . . . .  9  
6 0  
2 5  
3 5  9  
G r e e n v i l l e  . . . . . . .  
5 6  
5 2 0  2 3 2  2 0 5  1 3 9  
G r e e n w o o d  . . . . . .  1 0  
6 5  
4 7  2 2  
6  
H a m p t o n  . . . . . . . .  
6  
2 1  
1 7  7  3  
H a r r y  . . . . . . . . . . .  
6  
1 2 2  
8 8  3 1  9  
J a s p e r  . . . . . . . . . . .  
- -
5  4  1  
- -
K e r s h a w  . . . . . . . . .  
1 2  6 7  4 6  2 2  1 1  
L a n c a s t e r  . . . . . . . .  
6  5 4  5 3  5  
2  
L a u r e n s  . . . . . . . . .  
6  1 3 1  9 6  3 4  7  
L e e  . . . . . . . . . . . . .  
7  3 0  1 5  2 0  2  
L e x i n g t o n  . . . . . . .  
1 7  1 1 7  7 1  5 2  
1 1  
M a r i o n  . . . . . . . . . .  
5  5 6  2 4  1 8  1 9  
M a r l b o r o  . . . . . . . .  
3  6 6  
4 6  
1 4  9  
M c C o r m i c k  . . . . . .  
- -
1 1  6  
5  
N e w b e r r y  . . . . . . .  
7  
6 6  
3 9  2 4  
1 0  
O c o n e e  . . . . . . . . .  
6  7 1  4 3  3 1  
3  
O r a n g e b u r g  . . . . . .  6  1 1 9  6 9  4 3  
1 3  
P i c k e n s  . . . . . . . . .  
1 1  9 9  5 7  3 1  2 2  
R i c h l a n d  . . . . . . . .  
1 3 2  1 , 0 2 0  5 2 2  5 2 9  1 0 1  
S a l u d a  . . . . . . . . . .  
4  1 4  1 2  5  1  
S p a r t a n b u r g  . . . . .  8 2  4 1 5  2 7 6  1 6 0  6 1  
S u m t e r  . . . . . . . . . .  2  1 4 2  4 5  
6 3  
3 6  
U n i o n  . . . . . . . . . . .  1 2  7 2  
3 9  3 3  
1 2  
W i l l i a m s b u r g  . . . .  
2  2 2  1 6  4  4  
Y o r k  . . . . . . . . . . . .  
2 0  1 8 0  9 1  9 4  
1 5  
6 7  
TABLE ~NUMBERS OF INDIVIDUALS RECEIVING EARLY 
AND PERIODIC SCREENING SERVICES, FY-75 
Number of Individuals 
Number oflndividuals Screened During Fiscal 
Under Age 
Total Age 6 6-20 
Year, Total ................ ................... . 30,138 12,654 17,484 
Number with no Referrable Conditions Uncovered 
or Suspected During Screening .......... ....... . 
Number With Referrable Conditions Uncovered 
8,561 5,643 2,918 
or Suspected During Screening ................. . 
Referred During Year for Diagnosis 
21 ,577 7,0ll 14,566 
and/or Treatment ........................... . 19,474 5,494 13,980 
Not Referred ............ ....... . . . ........... . 2,103 1,517 586 
Number of Individuals Screened With: 
Visual Problems ............................... . 3,461 415 3,046 
Hearing Problems ......... . ................... . 
Dental Problems ....... . . ...... . .......... .. .. . 
591 63 528 
14,879 2,757 12,122 
Lead Poisoning ............................... . 
Other Problems ....... . . . . ..... . .. . . .......... . 
10 7 3 
13,507 6,863 6,644 
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T A B L E  9 - - - A N A L Y S I S  O F  A S S I S T A N C E  P A Y M E N T S  F R O M  
L O C A L  F U N D S  D U R I N G  T H E  F I S C A L  Y E A R  1 9 7 4 - 1 9 7 5  
B Y  C O U N T Y  
M e d i c a l  C a r e  
F o s t e r  / l o m e  
M o n e y  
T o t a l  1 / o s p i t a l i ·  N u r s i n g  C a r e  f o r  P a y m e n t s  O t h e r  
C o u n t y  P a y m e n t s  z . a t i o n  C a r e  O t h e r  C h i l d r e n  t o  C a s e s  P a y m e n t s  
S t a t e .  $ 3 0 5 , 6 6 8 . 1 1  $ 3 7 , 9 1 0 . 5 3  $ 4 , 5 6 3 . 3 4  $ 4 5 , 2 0 1 . 4 2  $ 9 5 , 6 9 3 . 5 9  $ 4 9 , 4 2 7 . 5 2  $ 7 2 , 8 7 1 . 7 1  
A b b e v i l l e  8 3 6 . 2 1  3 0 . 0 0  
- -
1 1 7 . 1 0  3 3 . 8 8  5 3 8 . 3 0  1 1 6 . 9 3  
A i k e n  .  4 , 0 8 1 . 5 6  1 0 0 . 0 0  5 9 4 . 2 3  
- -
3 , 2 6 7 . 3 3  1 2 0 . 0 0  
A l l e n d a l e  .  5 5 . 3 8  
- - - -
3 4 . 3 8  
- - - -
2 1 . 0 0  
A n d e r s o n  .  1 1 , 0 5 7 . 9 2  3 7 . 0 0  
- -
1 , 9 4 3 . 0 5  4 2 8 . 7 3  4 , 6 3 9 . 5 8  4 , 0 0 9 . 5 6  
B a m b e r g  9 3 7 . 0 4  
- -
2 5 0 . 4 6  
5 9 . 5 9  6 2 6 . 9 9  
B a r n w e l l .  3 , 3 0 4 . 8 8  
- -
3 3 1 . 3 9  
- - - -
2 , 9 7 3 . 2 9  
B e a u r o r t .  3 , 4 0 7 . 7 9  
- -
3 5 . 6 5  3 8 8 . 7 4  1 , 3 0 7 . 1 7  1 , 6 7 6 . 2 3  
B e r k e l e y .  1 , 3 2 6 . 7 0  
3 8 9 . 2 6  1 8 5 . 0 0  4 4 1 . 1 4  
3 1 1 . 3 0  
C a l h o u n .  3 , 8 0 5 . 4 9  
3 , 4 0 0 . 4 0  
4 0 5 . 0 9  
C h a r l e s t o n  1 6 , 1 6 9 . 4 1  
- - - -
1 5 , 3 5 3 . 9 8  8 1 5 . 4 3  
C h e r o k e e .  5 6 1 . 8 8  
4 6 5 . 2 3  
9 6 . 6 5  
C h e s t e r  2 , 2 2 3 . 7 6  
1 , 9 2 0 . 0 0  
6 9 . 9 6  
- -
2 3 3 . 8 0  
C h e s t e r f i e l d  .  3 , 1 8 9 . 0 3  
7 2 9 . 7 2  1 , 2 4 9 . 4 3  
1 , 2 0 9 . 8 8  
C l a r e n d o n  .  4 , 6 5 0 . 1 7  4 , 2 2 6 . 5 1  
3 1 6 . 6 6  
1 0 7 . 0 0  
C o l l e t o n .  8 , 5 4 1 . 2 7  5 2 . 5 0  2 , 2 7 6 . 8 0  3 , 2 0 2 . 8 8  3 , 0 0 9 . 0 9  
D a r l i n g t o n  .  
4 , 9 3 9 . 0 9  4 , 9 3 9 . 0 9  
- -
D i 1 1 o n .  1 5 , 6 2 7 . 9 8  1 3 , 8 3 0 . 0 5  1 , 2 9 9 . 0 8  2 5 9 . 6 6  1 2 4 . 3 9  1 1 4 . 8 0  
D o r c h e s t e r  .  
3 , 9 3 5 . 7 4  
- -
1 3 . 3 4  
8 3 6 . 6 7  1 , 0 4 0 . 8 7  6 0 . 0 0  2 , 1 8 4 . 8 6  
E d g e f i e l d .  
5 7 8 . 2 8  1 1 0 . 6 4  5 7 . 9 8  2 8 2 . 2 5  1 2 7 . 4 1  
F a i r f i e l d .  4 7 3 . 6 6  
7 9 . 6 6  
- -
3 9 4 . 0 0  
F l o r e n c e .  
4 , 0 4 4 . 1 4  4 . 7 3  1 4 . 1 7  5 0 2 . 2 5  3 , 5 2 2 . 9 9  
G e o r g e t o w n  .  
6 , 3 8 0 . 7 4  
7 3 6 . 0 0  
1 , 7 4 9 . 7 7  
2 8 9 . 5 2  
2 , 0 5 7 . 0 3  1 , 5 4 8 . 4 2  
G r e e n v i l l e  .  
3 3 , 1 5 4 . 2 5  
1 4 2 . 7 0  
4 , 4 7 3 . 9 3  2 2 , 4 7 3 . 1 2  6 , 0 6 4 . 5 0  
G r e e n w o o d  .  1 , 5 1 6 . 2 8  
- -
3 1 7 . 6 9  1 4 9 . 2 7  8 5 2 . 1 2  1 9 7 . 2 0  
H a m p t o n  .  4 , 2 9 6 . 1 1  1 2 8 . 2 0  
- -
3 2 8 . 6 2  1 9 0 . 7 3  3 , 6 4 8 . 5 6  
H o r r y  . .  
7 . 8 0  
7 . 8 0  
j a s p e r .  1 , 5 0 0 . 7 5  7 4 3 . 0 0  1 8 0 . 0 0  
- -
4 2 2 . 7 5  1 5 5 . 0 0  
K e r s h a w .  3 , 2 9 6 . 2 1  5 4 6 . 0 9  
- -
2 , 7 5 0 . 1 2  
L a n c a s t e r  .  3 , 0 0 0 . 0 6  3 4 . 5 0  
- -
8 9 3 . 0 4  1 0 9 . 6 7  2 0 3 . 7 9  1 , 7 5 9 . 0 6  
L a u r e n s  .  
1 , 9 6 6 . 6 2  1 2 7 . 6 8  1 , 3 9 1 . 7 3  5 3 . 2 5  3 9 3 . 9 6  
L e e .  
L e x i n g t o n .  
1 , 1 7 3 . 0 6  3 7 0 . 4 7  
8 0 2 . 5 9  
M a r i o n .  4 5 . 2 3  
- -
4 5 . 2 3  
M a r l b o r o  .  
3 , 4 5 3 . 0 5  
- -
2 , 0 4 6 . 7 1  
8 3 7 . 6 6  
2 2 9 . 1 0  
3 3 9 . 5 8  
M c C o r m i c k .  1 2 , 8 3 1 . 6 8  1 0 , 2 3 2 . 4 2  
- -
2 , 0 3 7 . 1 0  1 8 . 1 6  
1 1 7 . 1 8  
4 2 6 . 8 2  
N e w b e r r y .  1 , 7 9 1 . 9 9  
2 8 3 . 6 3  2 9 8 . 7 4  
- -
1 , 2 0 9 . 6 2  
O c o n e e .  4 , 1 1 7 . 5 0  
- -
- -
4 , 1 1 7 . 5 0  
O r a n g e b u r g  .  1 7 , 4 1 8 . 7 0  
- - - -
2 , 7 9 0 . 2 5  
7 , 6 6 9 . 1 4  9 8 2 . 1 8  5 , 9 7 7 . 1 3  
P i c k e n s .  1 , 9 1 7 . 0 0  
7 . 0 0  
- -
4 2 . 6 6  5 6 8 . 1 8  
- -
1 , 3 0 1 . 1 6  
R i c h l a n d .  2 0 , 1 2 8 . 6 5  
4 2 . 0 0  3 7 5 . 0 0  1 , 2 8 0 . 6 2  7 , 5 5 0 . 1 3  2 , 1 6 2 . 5 0  8 , 7 1 8 . 4 0  
S a l u d a .  1 2 9 . 0 0  
- - - -
1 2 9 . 0 0  
S p a r t a n b u r g  .  
5 7 , 6 4 8 . 6 7  
4 8 . 2 5  
- -
1 1 , 2 0 1 . 3 6  2 3 , 7 2 2 . 0 7  2 1 , 9 8 0 . 1 5  
6 9 6 . 8 4  
S u m t e r .  5 , 7 3 2 . 2 1  
- - - -
3 , 3 2 1 . 3 3  1 8 2 . 4 0  2 , 2 2 8 . 4 8  
U n i o n .  1 0 , 6 8 1 . 7 7  
- -
1 , 0 6 6 . 6 5  
4 7 3 . 1 7  
- -
9 , 1 4 1 . 9 5  
W i l l i a m s b u r g .  4 , 3 6 5 . 6 9  4 , 2 2 0 . 0 0  
- -
1 9 . 5 0  
- - - -
1 2 6 . 1 9  
Y o r k .  1 5 , 3 6 7 . 9 1  
- -
1 , 9 7 5 . 0 0  2 , 5 6 8 . 6 2  1 , 7 5 5 . 3 1  9 , 0 7 0 . 9 8  
6 9  
-l 
0 
Cha rt l 
Le gend 
0 0.0% - 2.9% 
rn 3 . 0% - 5 . 9% 
~ 6.0% - 8 . 9% 
[] 9.0% - 11.9% 
• 12 . 0% - 14.9% 
CHART !-PERCENTAGE OF POPULATION RECEMNG AFDC 
JUNE 1975 
VM!~f&Jf~ 0 STATE 
~ 
~ 
Cha r t 2 
Legend 
0 0 - $ . 74 
0 $ . 75 - $1.49 
~ $1.50 - $2.24 
0 $2 . 25 - $2.99 
• $3 . 00 or Ove r 
CHART 2-AMOUNT EXPENDED PER INHABITANT FOR 
AFDC MONEY PAYMENTS, JUNE 1975 
















































CHART 3-PERCENT OF POPULATION PARTICIPATING IN FOOD STAMP PROGRAM 
JUNE 1975 

















































$ 3 5 . 6 1  
3 9 . 7 7  
3 8 . 8 4  
3 7 . 6 8  
3 7 . 6 2  
3 7 . 5 7  
3 7 . 3 0  
3 6 . 6 9  
3 6 . 6 8  
3 6 . 5 8  
3 6 . 3 7  
3 6 . 2 6  
3 6 . 2 5  
3 6 . 0 8  
3 6 . 0 7  
3 5 . 9 7  
3 5 . 8 4  
3 5 . 8 2  
3 5 . 7 7  
3 5 . 7 3  
3 5 . 5 9  
3 5 . 3 7  
3 5 . 2 9  
3 5 . 2 4  
3 5 . 2 0  
3 5 . 2 0  
3 5 . 1 6  
3 5 . 1 6  
3 5 . 1 5  
3 5 . 0 6  
3 5 . 0 5  
3 4 . 9 2  
3 4 . 8 1  
3 4 . 7 6  
3 4 . 6 2  
3 4 . 6 1  
3 4 . 5 7  
3 4 . 5 5  
3 4 . 5 4  
3 4 . 3 7  
3 4 . 1 0  
3 3 . 8 8  
3 3 . 8 8  
3 3 . 6 9  
3 3 . 4 8  
3 3 . 3 2  
2 6 . 1 1  
C H A R T  4 - A V E R A G E  V A L U E  O F  F O O D  S T A M P S  P E R  F O O D  S T A M P  P A R T I C I P A N T  
J U N E  1 9 7 5  
0  
1 0  2 0  3 0  
S t a t e  
S u m t e r  
O c o n e e  
A n d e r s o n  
P i c k e n s  
C o l l e t o n  
S p a r t a n b u r g  
J a s p e r  
A i k e n  
G e o r g e t o w n  
D o r c h e s t e r  
H o r r y  
K e r s h a w  
W i l l i a m s b u r g  
L e x i n g t o n  
R i c h l a n d  
D i l l o n  
F l o r e n c e  
G r e e n v i l l e  
M a r i o n  
O r a n g e b u r g  
C h e s t e r f i e l d  
S a l u d a  
G r e e n w o o d  
A l l e n d a l e  
L a n c a s t e r  
B e a u f o r t  
M a r l b o r o  
B a r n w e l l  
D a r l i n g t o n  
E d g e f i e l d  
M c C o r m i c k  
N e w b e r r y  
U n i o n  
B e r k e l e y  
H a m p t o n  
Y o r k  
B a m b e r g  
L a u r e n s  
C a l h o u n  
L e e  
C h e s t e r  
F a i r f i e l d  
C l a r e n d o n  
C h a r l e s t o n  
A b b e v i l l e  
C h e r o k e e  
7 3  
4 0  
